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candidateswho aspireto a prodigiousscholarlyoutput,
prefernotto converseand workwithcolleaguesoutside
of theirfield,and findteachinga choreshouldnot
apply. But forthosecandidateswho seek a balance
betweenteachingand research,enjoy conversingand
workingwithan eclecticarrayof colleagues,and
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froma formerly
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We hope
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