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Part-time Faculty in Higher Education: A Selected Annotated Bibliography

INTRODUCTION

There are numerous reasons given about why the use of part-time faculty presents a
problem in the academic world. When these are arranged in rough categories most of the
discussion is centered on four topics: the status of part-timers, exploitation or the lack of justice
for part-time faculty, their morale or job satisfaction, and the educational problems that are
created by using part-time faculty. Other issues discussed are the inclusion of part-timers in the
life of the school and academic freedom. There are few references to the issue of
administrative control in the literature we have examined and little discussion of the potential
conflicts between part-time and full-time faculty, including the subject of unionization of part-
timers. More recent literature examines part-time and contingent faculty’s movement toward
organization. Some of this is union-based and some not. An interesting trend in the managerial
literature can be noted. At the beginning of our research, the question of the teaching abilities
of part-time faculty was addressed. Most often it was assumed that part-time faculty’s
teaching abilities were less than that of full-time faculty. Managers via a series of studies
concluded that there really was no difference in the teaching quality of part-time and full-time
faculty. This may have been motivated because as more and more part-timers were hired
managers had to justify their own behavior as more than economically motivated. The
conclusion that they could hire cheaply but provide the same quality served their interests.

The more recent literature (2003-2010) may be divided into that written by managers
and faculty activists for social change. The idea of oppression of contingent faculty has begun
to appear in the literature. While there has been recognition of the “unfairness” of working
conditions for part-time faculty by both sides that pervades the literature from the beginning of
our research there is now a slight emphasis on the moral implications of exploitation.

There have been starts at examining the system of relations that have produced the
current exploitation of contingent faculty. Bousquet has to date produced the best analysis.
Joe Berry explores unionization efforts. It seems that the activists have concluded that
unionization is the only counter to the continuing oppression of contingents.

Unionization, however, produces its own set of problems. Most existing campus unions
have been set up by and are still controlled by tenure stream faculty. The issue that emerges is
a potential and sometimes real conflict of interest between part-time and full-time faculty.

Only Bousquet had discussed in depth the increasing use of contingent faculty in terms
of the corporatization of higher education. This is a serious omission in the literature. More
recently the impact of higher educational corporatization has begun to make an impact with
scholars.

Tuckman, Caldwell and Vogler (1978) identified several categories of part-time faculty:



Semi-Retired—those reporting their primary reason for becoming part-time is that they
are semi-retired. Students—persons employing other departments than the one in
which they are registered to receive a degree and who are called part-timers rather than
graduate students by the institutions that hire them. To be a student, the person must
report the he or she is currently registered for a degree. Hopeful Full-Timers—persons
who report that their primary reason for becoming part-time is that they couldn’t find a
full time position. Full-Mooners—persons who in addition to their part-time job held a
full-time job of 35 hours a week or more for 18 weeks or more. Homeworkers—persons
who report that their primary reason for becoming part-time is to take care of a relative
or child. Part-Mooners—persons holding two or more part-time jobs of less than 35
hours a week for more than one week. Part-Unknowners—persons whose motives for
becoming part-time do not fall into any of the other categories. (p. 189).

We believe this classification is unnecessarily complex and obscures the issues. For
some of these categories, part-time faculty may not see their situation as a difficulty, for
example, the person who has a full-time job and teaches either regularly or occasionally to
augment income. For others, academic part-time work is a welcome and necessary supplement
to their work in the home. Complex local and individual situations are only recognized by
managers who use them to justify the benefits to the individuals. (For example, in Rhode Island
retired public school teachers cannot work in state colleges and still collect their full pensions
but they can teach part-time at private schools without consequence).

The group that sees part-time academic work as most problematical has been labeled
“freeway flyers,” those who juggle several part-time jobs at more than one institution in order
to make a living.

Compared to other part-time workers, part-time faculty are better educated, experience
job instability due to changing conditions in academic labor markets rather than in the larger
economy, and have marginal status among their colleagues although they command full status
from students. The position carries some prestige and recognition compared to other
industries where the part-timer is a marginal worker

Part-timers who want full-time academic careers derive less satisfaction from college
recognition. They are more focused on the job assignment (teaching) and are detached from
the academic community. They have less formal contact with other faculty. On the other hand,
part-timers experience less role conflict and job stress than do full-timers.

The traditional view of the university as a community of scholars becomes less accurate
with the increasing use of part-time faculty. Schuller (1990) argues that for English universities
the change in material status including the increasing use of part-timers makes the idea of
community less likely. People do not exist on more or less equal terms. There is a core and
periphery of academic workers just as there is in other industries.

The idea of an academic community rests not only on the majority of academics
enjoying the same terms of employment; it rests on their sharing the same reward
system. ... The greater the variation in pay scales, and in the discretionary elements in
salary and remuneration packages generally, the less support is given by individual



material bonds to the notion of community. Academic solidarity may not reach its
highest form in the sharing of terms and conditions, but the absence of communality in
such matters may pervade other, more intellectual, aspects of life together. (p. 6).

Part-time faculty seem to think of themselves in terms of the model of the “ideal
professor.” He or she spend their work time teaching a two to three class load (sometimes four
or one if there is a research grant) and doing scholarly research. Part-timers derive
dissatisfaction with their comparison to this model. Managers will often agree with part-timers
and “wring their hands” about their lack of ability to provide this for the part-timers. The most
usual reaction is to provide cost free faculty development or limited participation in some
campus activity. But there are more important priorities from their point of view, hence the
market justification of using part-timers. The other model used by managers is the faculty
member who is employed full-time outside of academia and teaches for prestige or perhaps
just for extra money. The use of these models allows ignoring the issues of justice for
contingent faculty.

There is little or no employment security for part-time faculty. “. .. part-timers have
long known that the primary feature of their status in higher education is their expendability.”
(Gappa, 19844, p. 6). In larger urban settings, where there is a large pool of qualified
candidates, part-timers find the competition for part-time positions adds to the insecurity.

Most law holds that part-time faculty have no claim to their jobs and may be replaced at
will. Administrative policies in higher education reinforce this doctrine. Legal action to force
equal pay for equal work for part-timers has been unsuccessful because part-timers are seen as
doing different types of work from full-timers.

Biles and Tuckman (1986) argue that there is a need to balance the institutional need for
flexibility with standards of fairness and equity for part-timers.

It is usually not required or desired that part-time faculty take part in the governance of
the institution. Some observers take issue with this because of the belief that schools of higher
education should be reasonably democratic institutions.

There is little academic kinship between part-time and full-time faculty because part-
timers do not participate in departmental or institutional life. The concerns of part-timers are
more directed toward adequate pay, guarantees of continuing work, preference for full-time
work, and more respect.

Part-timers are generally satisfied with many aspects of their jobs, for example teaching,
but dislike being outside of the framework of decision-making. They are dissatisfied with the
low salary and little or no benefits.

The image of part-timers varies according to the circumstances that lead to their hiring.
They may be viewed as a valued resource or as an accommodation to fiscal necessity. Full-
timers see the benefits incurred when part-timers “are regarded as pivotal in meeting
pedagogical objectives.” When cost is a major reason for the use of part-timers, the situation is
seen negatively. (Warme and Lundy, 1988, p. 207-8).



Many part-timers hope that teaching part-time will lead to full-time work through
experience or contact at the institution(s) where they are employed. Five reasons, however,
are given about why part-time work rarely leads to full-time work: (a) no career ladder, (b) over
85 percent of part-time positions do not carry tenure, (c) no normal salary progression, (d)
opportunities for promotion are limited or non-existent, (e) part-time faculty are not full-
fledged members of their employing departments. (Tuckman and Pickerill, 1988, p. 109).

Working conditions for part-time faculty are regarded as abysmal. Part-timers
frequently hold meetings with students in campus coffee shops, student lounges, or their own
homes because they lack office space. When there is office space, it is often shared with other
part-timers. Off-hour, off-campus summer, and lower level introductory courses are mostly
staffed by part-timers. Some part-timers teach at three or four colleges to get enough work to
produce a full-time salary. They have to spend additional time traveling between jobs, which
make it difficult to organize a coherent work life.

Cline (1993) raises the question of whether part-timers want to teach for the sake of
learning or just for the money. One observer points out that low pay and many courses cause
teachers to cut corners. Although the salary is negligible, a teacher may assume there is a
greater reward such as scholarship or teaching. The hiring party may assume that
colleagueship and experience are rewarding. These attitudes avoid looking at the reality of
hiring cheap labor. (Kantrowitz, 1981).

Faculty lose control of the curriculum when they lose control of the hiring process.
Department chairs typically hire part-time faculty, without much consultation from fellow
faculty members, and then with the approval of higher administration.

The more part-timers are hired, the more full-time faculty are obligated to handle non-
instructional duties such as advising, curriculum development, and program coordination.
There is reduced faculty participation in governance, instructors have less time to meet with
students, and they may feel less of a commitment to the institution. With the added
bureaucratic burden comes an absence of infusion of new ideas. (Moodie, 1980). In addition,
teaching loads and class size may increase for full-time faculty when budgetary concerns
suddenly force administrators to reduce the part-time workforce.

Part-timers are disconnected from the “mission and spirit of the institution.” (Gappa
and Leslie, 1993). Some effects are the “...eroding [of] the tenure system and [the] threatening
[of] the quality of undergraduate instruction.” The university has no commitment to part-
timers and part-timers are “less apt to have a long-term commitment to the university.”
(Wilson, 1996, p. 13.)

Hiring non-tenure-track and part-time faculty creates a transient labor force, which
“institutionalizes inexperience and discontinuity.” (Berver et al., 1992, p. 27). Students suffer
most from these policies. The most frequent student complaint about part-time faculty is that
faculty are not available or not willing to discuss student concerns.

There is a controversy about whether part-time faculty should have their own unions or
belong to the same union as full-time faculty. It is argued that unions generally try to protect
their full-time members.



Analogous to the traditional workplace, part-timers may be seen as lowering pay rates
and threatening the jobs of full-timers. In union parlance, they are “wetbacks and scabs” and
become pariahs (Bonham, 1982, p. 10). Part-timers are seen as competitors for salary and
threats to status and job security.

Material chosen for the bibliography began publication in 1977, which was the year
when Tuckman and his associates began publishing their findings. The 1970s was the period
when the use of part-time faculty expanded more rapidly than it had before or since.

We have organized the bibliography by year, from 1977 to 2010.

More recently, the numbers of part-time faculty have begun to expand further,
especially in community colleges. Accompanying this development has been the increasing use
of adjunct non-tenure track faculty in full-time positions. At this writing (Fall 2011), two-thirds
of the faculty in higher education are contingent part-time or full-time. Only one-third of the
faculty is tenured or on the tenure-track. It is the purpose of this bibliography to facilitate
understanding of the meaning and implications of this major change in the structure of higher
education.

The annotations in the bibliography were written from the perspective of a part-time
faculty member, unlike most of the literature, which is written from a management
perspective.

“The sheer number of articles, books and professional documents available on
employing, training, evaluating, retaining and integrating contingent faculty may overwhelm
the academic reader.” (Schell, 1998: 39) We hope to make this task a bit easier with our work.

The reader will note that there are some items in the bibliography that have not yet
been annotated. Additions are a continuing process. We will be adding more items from time
to time as well as continuing the annotation process.

We have compiled this bibliography over the past twenty years. We published an earlier
version in 2008. If readers have additions or items that we have missed, please feel free to
send a reference with or without annotation to bpankin@providence.edu.

The interest in this topic among academics (not seemingly in the general public)
continues. We compiled a list of dissertations theses, which has been added as an appendix to
the bibliography. These are not annotated. From 1974 to 2010 there were 307 Doctoral theses
(PhDs and EdDs) written on the topic. There were also 32 Master’s theses in this time period.
Table 1 shows the complete breakdown.

Major Research Universities | Minor Research
Universities
PhDs 65 98
EdDs 46 98
Totals 111 196




The earlier degrees at both types of schools were evenly divided between PhDs and
EdDs. More recently minor research universities produced more of them. Thirty-six percent of
the degrees came from major research universities. That percentage has declined from 60
percent in 2007. This seems to indicate a decreasing interest in this topic at major research
universities. Some of the titles may be of interest to researchers in this area. The subjects are
scattered across a broad spectrum. Most of the work seems concentrated on community
colleges.

The bibliography was last updated in 2011. These entries are available. The current
literature that is now annotated in this version of the bibliography says many of the same
things we found in the earlier material. That is particularly true of the articles written by
academic managers. The more serious scholars have turned their attention to how the use of
part-time and other contingent faculty fit into the trend toward globalization (neo- liberalism)
and developments in labor organization.

The increasing use of part-time and contingent faculty from approximately 20 percent in
the early 1970s to 70 percent today (2011) represents the surface evidence of a major change
in higher education. The MLA report, abstracted in this bibliography, predicts in 1998 that the
continuing use of temporary faculty will lead to serious consequences for higher education.
The serious consequences seem to be an accepted corporatization of higher education.



1977

Abel, E. K. (1977). Invisible and Indispensable: Part-time Teachers in California
Community Colleges. Community/Junior College Quarterly, 2, 77-91.

This is a report of a survey research study of part-time faculty at Santa Monica Community
College. It was designed to test the stereotype of part-time faculty held by managers. Abel
found that the stereotype is wrong on "virtually all counts." This early study which debunks the
myths makes one wonder about why the misconceptions about part-time faculty linger on.

1978

Blackburn, R. T. (1978). Part-time Faculty and the Production of Knowledge. In D. W.
Leslie (Ed.), Employing Part-time Faculty (pp. 99-111). San Francisco: Jossey Bass.

This chapter identifies potential threats to knowledge production under current academic
market conditions and proposes reliance on part-time academic positions as a possible solution
to some elements of the problem. Abstract comes from volume.

Deutsch, S. (1978). Comment "Exchange on 'Part-Time' Employment.". American
Sociologist, 13(4), 202-203.

This article appeared along with the Tuckman et al. report and Van Arsdale article as part of
"Exchange on 'Part-Time' Employment." Deutsch criticizes both papers for failing to treat
structural issues. He suggests sexist practices in employment of females as part-timers.

Beyond that he only suggests market factors for the increasing use of part-time faculty and
even cites managers' excuses based on market trends. He neglects to discuss corporatization of
higher education.

Ernst, R. J., & McFarlane, L. A. (1978). Are We Shortchanging Our Students by Using Part-
Time Faculty? In D. W. Leslie (Ed.), Employing Part-Time Faculty (pp. 89-97). San Francisco:
Jossey-Bass.

Typical of most large multi-campus community colleges, Northern Virginia Community College
employs many part-time faculty; its president and one campus director point out the strengths
and challenges of such a policy. Abstract comes from volume.



Ewer, P. (1978). Comment "Exchange on 'Part-Time' Employment.". American
Sociologist, 13(4), 203-204.This article appeared along with the Tuckman et. al. report as part of
"Exchange on 'Part-Time' Employment."

Ewer concentrates her remarks on academic freedom for part-timers and program quality. She
points out that there are few limits on what academic managers do in appointing part-time
faculty.

Goldman, P. (1978). Comment "Exchange on 'Part-Time' Employment.". American
Sociologist, 13(4), 204-206.

This article appeared along with the Tuckman et. al. report and Van Arsdale article as part of
"Exchange on 'Part-Time' Employment." Goldman's main point is to criticize the Tuckman et.
al. categories. He also points out that for the most part part-time faculty status is a career dead
end.

Head, R. B., & Kelley, E. P. (1978). Part-time Faculty and the Law. In D. W. Leslie (Ed.),
Employing Part-time Faculty (pp. 41-57). San Francisco: Jossey-Bass Inc.

The authors identify and discuss three important legal questions in part-time faculty
employment relations; status, compensation, and bargaining unit determination are covered
and policy implications are reviewed. Abstract comes from volume.

Karmen, A. (1978). Comment "Exchange on 'Part-Time' Employment.". American
Sociologist, 13(4), 206-207.

This article appeared along with the Tuckman et. al. report and Van Arsdale article as part of
"Exchange on 'Part-Time' Employment." Karmen uses the concepts developer by social critics
in his analysis. Part-time faculty are exploited similarly to other exploited workers in other
settings. Managers create structural barriers which produce alienation from work, colleagues
and students. Scientific management practices contribute and these same managers use
"victim blaming" ideology to justify their behavior.

Kellams, S. E., & Kyre, K. K. (1978). Part-time Faculty in Four-year Colleges and
Universities. In D. W. Leslie (Ed.), Employing Part-time Faculty (pp. 17-40). San Francisco:
Jossey-Bass.

The chapter outlines characteristics, work patterns and attitudes of faculty. There are almost
twice as many women as men; part-timers held the Ph. D half the time that full-timers did. The
teaching goals of full-timers and part-timers are essentially the same. Part-timers experience
less role conflict than full-time faculty



Kraft, P. (1978). Comment "Exchange on 'Part-Time' Employment.". American
Sociologist, 13(4), 207-208.

This article appeared along with the Tuckman et. al. report and Van Arsdale article as part of
"Exchange on 'Part-Time' Employment." Kraft indicates that part-time faculty increases are a
result of "a retrenchment of persons, not positions." He doesn't believe that the labor market
is the cause. He compares the part-time situation with the de-skilling found in the computer
industry. He sees academics immersed in the culture and ideology of professionalism as victims
of their employers.

Leslie, D. W. (1978). The Part-time Faculty Labor Force. In D. W. Leslie (Ed.), Employing
Part-time Faculty (pp. 1-15). San Francisco: Jossey-Bass Inc.

The part-time faculty labor pool is described, trends in part-time academic work are outlined
and variations among fields, types of institutions and demographic groups are identified.
Abstract comes from volume.

Macke, A. S. (1978). Comment "Exchange on 'Part-Time' Employment.". American
Sociologist, 13(4), 208-209.

This article appeared along with the Tuckman et. al. report and Van Arsdale article as part of
"Exchange on 'Part-Time' Employment." Macke uses her comment to make excuses for the
increasing use of part-time faculty.

Maher, T. H., & Ebben, J. (1978). The Margin of Quality: Selection and Evaluation of Part-
time Faculty. In D. W. Leslie (Ed.), Employing Part-Time Faculty. San Francisco: Jossey-Bass Inc.

Siena Heights College has experimented with a formal development program for its part-time
faculty, and two administrators draw on the experience here to recommend patterns and
principles for increasing part-timers' commitment and effectiveness. Abstract comes from
volume.

McCabe, R. H., & Brezner, J. L. (1978). Part-time Faculty in Institutional Economics. In D.
W. Leslie (Ed.), Employing Part-Time Faculty (pp. 59-72). San Francisco: Jossey-Bass.

Two planners at Miami-Dade Community College present the major elements of their system
for employing part-time faculty on "planned" and "contingency" bases, the central rationale

being that part-timers are used both to supply expertise and to achieve budgetary flexibility.

Abstract comes from volume.
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Miller, S. M. (1978). Comment "Exchange on 'Part-Time' Employment.". American
Sociologist, 13(4), 209-211.

This article appeared along with the Tuckman et. al. report and Van Arsdale article as part of
"Exchange on 'Part-Time' Employment." Miller uses a labor market analysis to examine the
issues. He suggests that women organize and present the increasing use of part-time faculty as
a feminist issue. He also points to the divisions between part-time and full time faculty and
doesn't expect that full-time faculty will champion part-time causes.

Storer, N. (1978). Comment "Exchange on 'Part-Time' Employment.". American
Sociologist, 13(4), 211-212.

This article appeared along with the Tuckman et. al. report and Van Arsdale article as part of
"Exchange on 'Part-Time' Employment." Storer refers to market forces to explain the
increasing use of part-time faculty. Oversupply is the main cause. He also blames the victim.

Tuckman, H. P. (1978). Who is Part-Time in Academe? AAUP Bulletin, 64(4), 305-315.

Tuckman begins by contrasting academic part-timers with others who work part-time. The
advantages for some academic part-timers and the disadvantages (for all--status) are examined.
This leads Tuckman to his well-known taxonomy of part-time faculty. He then applies that to
personal characteristics and work histories. An overview of the study sample is provided in an
appendix.

Tuckman, H. P., & Caldwell, J. (1978). The Determinants of Variations in Earnings among
Part-Time Faculty, In Part-Time Faculty Series (pp. 55-71). Washington, D.C.: American
Association of University Professors.

Using complex mathematical techniques, the authors try to determine what accounts for
differences in the salaries of part-time faculty. Only at four-year colleges who give rank to part-
time faculty was any difference found. The authors worry that increments in skill and
experience in the part-time group are not being rewarded. With no incentive the quality of
part-time faculty may decline.

Tuckman, H. P., Caldwell, J., & Vogler, W. (1978). Part-Time Employment and Career
Progression, In Part-Time Faculty Series (pp. 74-85). Washington, D.C.: American Association of
University Professors.

The authors attempt to find out if there is a career in academe for part-time faculty. The use
their well-known taxonomy to see which group wants full-time work. They find that the odds
are against part-time faculty finding full-time positions.

11



Tuckman, H. P., Caldwell, J., & Vogler, W. (1978). Part-timers and the Academic Labor
Market of the Eighties. American Sociologist, 13(4), 184-195.

This article is among the first ground-breaking reports on part-time faculty done by Tuckman
and his colleagues. The trends toward using more part-time teachers were recognized. Data
from a national survey of part-time faculty are presented. The authors conclude that if part-
time faculty were given academic rank according to their qualifications they are underpaid by
that standard. The well-known taxonomy of part-timers (Semi-retired, Students, Hopeful Full-
Timers, Full-Mooners, Homeworkers, Part-Mooners and Part-Unknowners) is presented.

Tuckman, H. P., Caldwell, J., & Volger, W. B. (1978). Rejoinder "Exchange on 'Part-Time'
Employment." American Sociologist, 13(4), 213-215.

This article appeared along with the Tuckman et. al. report and Van Arsdale article as part of
"Exchange on 'Part-Time' Employment." The rejoinder to the comments on the article
concentrates on local job markets. It avoids issues of corporatization.

Tuckman, H. P., D., V. W., & Caldwell, J. (1978). Part-Time Faculty Series. Washington,
D.C.: American Association of University Professors.

There are six articles in this volume which are the core of the Ford Foundation, AAUP study of
the mid to late 70s. Some of the chapters have been published elsewhere (they may be found
in this bibliography) and those which haven't are also noted elsewhere in this bibliography.
This study carries historical interest and the evidence gathered since indicates that nothing
much has changed in regard to part-time faculty.

Tuckman, H. P., & Vogler, W. D. (1978). The Fringes of a Fringe Group: Part-Timers in
Academe, In Part-Time Faculty Series (pp. 40-52). Washington, D.C.: American Association of
University Professors.

The authors examine fringe benefits for part-time faculty. They find that most part-time faculty
do not get any benefits beyond social security contributions. Comparisons are made based on
hours taught and along the Tuckman classification.

Tuckman, H. P., & Vogler, W. D. (1978). The "Part" in Part-Time Wages. AAUP Bulletin,
64(2), 70-77.

The authors base this labor market analysis on a 1977 study sponsored by the AAUP. They
point out that the market for part-time faculty is based on a limited geographic area. That is,
the academic workers have limited mobility choices. Advantages and disadvantages to both
part-time faculty and managers are reviewed. Data are presented that indicate that part-timers
are compensated less that full-timers based on work performed.

12



Van Arsdale, G. (1978). De-Professionalizing a Part-Time Teaching Faculty: How Many,
Feeling Small, Seeming Few, Getting Less, Dream of More. American Sociologist, 13(4), 195-201.

This article appeared along with the Tuckman et. al. report as part of "Exchange on 'Part-Time'
Employment."” From his own experience, Van Arsdale points out that part-time faculty are
being de-professionalized. He points to the differences in the treatment of full and part-time
faculty to make his points. Van Arsdale's strongest statement on the issues points to higher
education managers. "Employers who would exercise every skill to deny status to an entire
class of employees upon whose services they are unavoidably and increasingly dependent, and
who would hide behind the protection of laws designed to prevent such practices, and who
would then further deny the same class of employees even the figment of a fair and equitable
wage, are indistinguishable from thieves and criminals."

Van Arsdale, G. (1978). Rejoinder "Exchange on 'Part-Time' Employment. “. American
Sociologist, 13(4), 215-216.

This article appeared along with the Tuckman et. al. report and Van Arsdale article as part of
"Exchange on 'Part-Time' Employment." Van Arsdale points to de-professionalization again.
He also points out that the oversupply of academic labor covers up the fact that administration
is an increasing high cost item.

Wilkinson, D. Y. (1978). Comment "Exchange on 'Part-Time' Employment.". American
Sociologist, 13(4), 212-213.

This article appeared along with the Tuckman et. al. report and Van Arsdale article as part of
"Exchange on 'Part-Time' Employment." Wilkerson, who worked for the American Sociological
Association (ASA) at this time, spends her article promoting the ASA line that sociologists
should look for non-academic employment. Ironically, the article that follows this Exchange is
titled "The Myth of Non-Academic Employment."

1979

Blumberg, P. (1979). Lockouts, Layoffs, and the New Academic Proletariat. In A. S. Wilke
(Ed.), The Hidden Professoriate (pp. 33-58). Westport, Conn.: Greenwood Press.

The temporary closing of the City University of New York in 1976 prompted the author to look
at conditions in the academic labor market for new Ph.Ds. He examines market conditions and
internal conditions including the continuing overproduction of Ph.Ds. and the decline in
enrollment projections. He points out that social scientists have a notoriously poor record in
prediction and simply expect colleges and universities to keep growing. In addition tenured
professors profess no interest in the connection between education and jobs. He discusses the
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demoralization that occurs with competition for jobs, rejection letters and the insecurity of
part-time or temporary jobs. Those considered for positions are held to higher standards than
those who already hold tenured positions.

Cooney, J. E. (1979, March 13). The Gypsy Scholars. Wall Street Journal, pp. 1, 16.

An early popular media recognition of the increase in the numbers of part-time faculty.
Discusses part-timers who "love teaching" but may leave academia, the loss of talent and the
tightening academic job market. Gives a managerial rationale that enrollments are declining.

Friedlander, J. (1979). Instructional Practices of Part-Time and Full-Time Faculty.
Community College Review, 6, 65-72.

This report recognizes the sudden growth of part-time faculty during the 1970s. Friedlander
says that the reasons are cost savings and flexibility for managers in curriculum and in
cancelling classes. Part-time instructors can be let go at the whim of the manager. Friedlander
guestions the instructional capabilities of part-time faculty compared to full-time faculty.

Based on national surveys he finds part-time faculty have less experience, have spent less time
at the current institution, more of them have less say about instructional materials, use fewer
out of class activities and use support services less often than full-time faculty. In addition,
part-time faculty are more likely to grade based on in-class activities and be less involved in
"professional-growth" activities. Most of this can be explained by the fact that part-time faculty
teach under less favorable conditions than full-time faculty. Friedlander recommends
increasing faculty knowledge of the institution, encouraging participation in staff development
programs, extending staff support services to part-time faculty and fostering professionalization
of the faculty. This is one of the few articles that include a recommendation for increased
compensation for the expected professional activities (office hours, class preparation) of part-
time faculty. [Annotator’s Note: Reports like this fostered a movement among college
administrators to demonstrate that part-time faculty are just as competent as full-time faculty
in the classroom. If that is true the cost savings are justified.]

Guthrie-Morse, B. (1979). The Utilization of Part-Time Faculty. Community College
Frontiers, 7(3), 8-17.

The article reviews the early literature on part-time faculty and documents the increasing use of
part-timers during the 1970s. The author points out that using part-time faculty protects full-
time faculty jobs, and that part-timers can be let go in times of low enrollment.
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Head, R. B., & Leslie, D. W. (1979). Bargaining Unit Status of Part-Time Faculty. Journal
of Law and Education, 8(3), 361-378.

The authors deal with the issue of whether part-time faculty and full-time faculty should be in
the same bargaining unit. They point out that there are different kinds of part-time faculty so
the problem is "not whether all part-time teachers should be included within a bargaining unit,
but which part-time teachers should be included." (361) A brief review of legal rulings in
industry is provided. The principle established is "community of interest." The New York
University case (NLRB) set a precedent excluding part-time faculty from full-time faculty
bargaining units but generally cases are handled on an individual basis. In some cases it is
pointed out that there is a conflict of interest between the two groups. Cases are reviewed on
a state by state basis. There is no consistency. One of the fears of management and full-time
faculty is that by sheer numbers part-timers in some situations could turn bargaining units into
strong advocates for parity for themselves.

Lauter, P. (1979, May 14). Exploitation of Part-Time Professors. Chronicle of Higher
Education, p. 72.

The author notes the spreading use of part-time faculty and argues that this is caused by
college management and their imperatives. Managers have three major functions: economic,
program and personnel. Academic managers have to carry out the wishes of the elite on the
board of governors. To do this they take over control of production by hiring part-timers.

Spofford, T. (1979). Field Hands of Academe. Change, 11, 14-16.

Discusses the situation of different types of part-timers. Those who moonlight from other full-
time jobs are generally happy with the extra work and prestige. Those who are trying to
maintain a teaching career are unhappy. The unhappiness comes first, from low wages and lack
of fringe benefits. Secondly, treatment from full-time faculty is often condescending. Senior
adjunct faculty are not able to have the benefits of grants and travel.

Tuckman, H. P., & Caldwell, J. (1979). The Reward Structure for Part-Timers in Academe.
Journal of Higher Education, 50(6), 745-760.

This is a report of a study of part-time faculty salaries in 1975-76. An institutional sample was
drawn. The market model dominates the analysis. Local markets hold down the compensation
of part-time faculty as supply is more than demand. Part-time salaries are layered in terms of
university (highest), four-year colleges and community colleges (lowest). Many variables are
suggested but little if any difference is found to account for salary differential. There is
considerable speculative discussion in the article.
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Wilke, A. S., & Griessman, B. E. (1979). The Hidden Professoriate: A Challenge in the
Emerging Tenure Crisis. In A. S. Wilke (Ed.), The Hidden Professoriate (pp. 17-32). Westport, CT:
Greenwood Press.

Defines a "hidden professoriate" as those who have been released from their departments for
various reasons or have not obtained tenure. In addition there are those who have recently
come into the labor market. Supply of potential faculty has outstripped demand. This group is
generally not visible or organized and is not recognized. Institutional relationships are
described along with major trends in higher education in the 1970s.

1980

Albert, L. S., & Watson, R. J. (1980). Mainstreaming Part-Time Faculty: Issue or
Imperative? New Directions for Community Colleges (30), 73-80.

The article is about legal issues and administrative concerns in the use of part-time faculty. The
authors spell out some legal concerns including a California Court of Appeals decision that
granted tenure, proportional salary and benefits to part-time faculty who worked 60 percent of
a full-time load. From the management point of view contract provisions must be very specific
(especially about termination and no right to continue) and part-timers should not be hired for
more than 49 percent of a full-time load. Administratively, part-time faculty must be
acquainted with the policies and resources of the institution so these can be used to promote
student retention.

Coffinberger, R. L., & Matthews, F. L. (1980, December). Promoting Affirmative Action
through Part-Time Faculty: the Need for a Rational Policy. Labor Law Journal, 772-778.

The writers (a full-time faculty member and a manager), want to promote the hiring of women
and minority part-time faculty to meet affirmative action standards. [Abstractors note: this of
course allows the hiring of white men for full time positions without worrying about diversity.]
They review the history of affirmative action including Supreme Court decisions. They want
the federal government to establish a "rational policy" toward affirmative action in regard to
part-time faculty. The authors claim this will lead to diversity in the full-time faculty because
universities will promote the part-timers. [Abstractors note: the opposite has proven to be true
since this article was published.]

Cruise, R. J., Furst, L. G., & Klimes, R. E. (1980). A Comparison of Full-Time and Part-Time
Instructors at Midwestern Community College. Community College Review, 8(1), 52-56

This article is written from a management point of view. Using positivistic methods, the
authors compare teaching effectiveness of full-time and part-time faculty. The assumptions of
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cost benefit analysis are incorporated into the study. Using three different measuring
instruments, they found no difference between the effectiveness of part-time and full-time
faculty. They conclude that the cost of part-time faculty is considerably less than full-time
faculty on a productivity basis.

Decker, E. H. (1980). Utilizing Part-Time Faculty for Community Based Education. New
Directions for Community Colleges (30), 61-65.

The author describes a situation where business and technical specialists teach in community
high schools under the direction of the community college administration.

Eliason, N. C. (1980). Part-Time Faculty: A National Perspective. New Directions for
Community Colleges (30), 1-12.

Eliason suggests that part-time faculty need to be hired for financial reasons. Standards for
them should be set by management but conditions need to be improved. She suggests that a
major "social benefit" is to enable management to meet affirmative action standards by using
part-timers. This article is part of a special issue of New Directions for Community Colleges.
"Prior to publication, the manuscript was submitted to the Maryland Council of Community
College Academic Deans."

Greenwood, R. D. (1980). Making "What's His Face" Feel at Home: Integrating Part-Time
Faculty. New Directions for Community Colleges (30), 55-60.

Greenwood, an assistant dean, recognizes some of the problems of part-time faculty. These
include haphazard hiring, lack of office space, no opportunity to meet with peers, and no role in
institutional planning. [Abstractor's note: there is no mention of salary, benefits or status
issues.] The recommended solution is an advisory committee composed of adjunct faculty,
which must be taken seriously. More office space is recommended.

Harris, D. A. (1980). From the President's Perspective: Part-Time Faculty in the 1980s.
New Directions for Community Colleges (30), 13-16.

This article deals with the management problems encountered when dealing with part-time
faculty. It seems that the primary problem occurs in terms of numbers. The more part-time
faculty the harder it is to manage them.

Hoffmann, J. R. (1980). The Use and Abuse of Part-Time Instructors. Community Services
Catalyst, 10(1), 12-18.

This article is written from an administrator's point of view. The author surveyed "Directors of
Extended Day Programs" in southwest community colleges. In a brief review of the literature,
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he lays out the advantages and disadvantages of using part-time instructors. Questions were
asked about: recruitment, selection, orientation, supervision and evaluation. Differences were
found between ideal and actual practices. There were also differences between smaller, rural
based schools and the larger schools.

Katz, D. R. (1980, October). Lament of the Gypsy Scholars. Esquire, 35-39.

Katz discusses a lost generation of academics and potential academics. The article contains
some interesting insights gained from this generation and some of their teachers. Katz roots
the situation in history and the marketplace. The gypsies in the title refer to those who wander
the country in full-time temporary positions. In a hierarchy of positions part-time openings are
at the bottom. Katz contends that people leave academic life in order to avoid descending to
that level.

Moodie, C. L. R. (1980, March 10). The Overuse of Part-time Faculty Members. Chronicle
of Higher Education, p. 72.

Schools have imposed a moratorium on hiring regular, full-time faculty members and are
relying more on part-time instructors. Since community colleges are unique they use more
part-time instructors to teach specialized courses related to their specific communities. The
traditional use of part-time faculty was in a ratio of one part-timer to three full-timers. Colleges
have adopted a policy that sometimes yields a majority of part-time faculty for economic
reasons. This comes at the expense of its academic mission and has deleterious results for part-
time faculty.

National Research Council (1980). Employment of Humanities Ph. D.s: A Departure from
Traditional Jobs. Washington, D.C.: National Academy of Sciences.

This report is of historical interest. With a wealth of statistical detail it shows how the job
market was changing for Humanities Ph.Ds. in the 1970s.

Parsons, M. H. (1980). Future Directions: Eight Steps to Parity for Part-Time Faculty. New
Directions for Community Colleges (30), 85-88.

Parsons, a dean, who has two articles in this volume, likes to think in steps. Parity in this case
means parity for the consumer. The goal is to attract "consumers to the community college by
assuring them that the part-time faculty is as good as the full-time faculty." Most of the steps
deal with management procedures but Parsons does admit that compensation needs to come
closer to parity.
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Parsons, M. H. (1980). Realizing Part-Time Faculty Potential. New Directions for
Community Colleges (30), 47-53

.The article begins by concluding, "Obviously, part-time teachers are not as well versed as full-
time ones in the process of instruction." (48) A six part model is presented in this light. One of
the five parts deals with instruction. The rest deal with administrative procedures including
faculty evaluation. Evaluation is conducted by students and "supervisors."

Pierce, H. B., & Miller, R. T. (1980). Burlington County College: Development Program for
Adjunct Faculty. New Directions for Community Colleges (30), 37-45.

The article describes "in-service training institutes for adjunct faculty." The institutes mostly
provide information about the management policies of the college.

Sillman, D. (1980). Sources and Information: Using Part-Time Faculty Effectively. New
Directions for Community Colleges (30), 89-100.

The article is divided into sections. It is a source for 1970s management information about
part-time faculty.

Smith, R. R. (1980). Can Participatory Programs Realize Part-Time Faculty Potential? New
Directions for Community Colleges (30), 17-26

.Smith assumes that the teaching of part-time faculty members needs to be improved. He
outlines programs designed to do this.

Tuckman, B. H., & Tuckman, H. P. (1980). Part-Timers, Sex Discrimination, and Career
Choice at Two-Year Institutions. Academe, 66, 71-76.

Does sex discrimination exist among part-time faculty at two-year schools? This research based
on a 1977 survey finds differences in wages and salaries between males and females. "This is
especially true for those who would prefer to be employed in a full-time academic position."
Women are less likely to find full-time positions. Women are more likely to be hired to meet
enrollment overloads and are less free to move. The authors conclude that teaching part-time
in two-year schools while seeking full-time academic employment presents a serious problem
for women.

Vogler, D. E. (1980). Administering Part-Time Instruction. Community Services Catalyst,
10(1), 19-22.

Describes the administrative problem of using part-time faculty. The author indicates that
there are many opportunities for administrators to be involved in instruction. The areas include
hiring, renewal, student evaluation, and reward, defined as continuing the faculty member.
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The basic assumption of the article is that part-time faculty are less qualified for their jobs and
that administrators have to control them.

Willett, L. H. (1980). Comparison of Instructional Effectiveness of Full- and Part-Time
Faculty. Community/Junior College Research Quarterly, 5, 25-30.

This is an early comparison of the teaching effectiveness of part-time and full-time faculty. The
author uses statistical methods to assess three variables to measure teaching effectiveness:
student evaluations, class retention rates and performance in subsequent advanced classes.
The study was based on a sample of instructors and courses matched between full-time and
part-time faculty. No differences were found in the teaching effectiveness of the two groups.

1981

American Association of University Professors. Committee A on Academic Freedom and
Tenure (1981). The Status of Part-Time Faculty. Academe, 67(1), 29-39.

"Guidelines are needed to assist colleges and universities in setting appropriate standards for
the employment of part-time faculty members. The treatment of part-time faculty members, in
terms of salary, fringe benefits, and of security of employment, also deserves examination" (29-
30). The concerns of the committee were that "part-time faculty not be exploited"” (30). Part-
time faculty should not be hired to replace full-timers which "would undermine the protection
of academic freedom." (30) This is viewed in the context of the 1940 AAUP statement. Several
categories of part-time faculty are recognized along with the fact that women are over
represented among part-time faculty. The policy recommendations are: the opportunity to
obtain tenure, not appointing at the last minute, compensation for preparation if a class is
cancelled, appointment using standards which apply to full-time faculty, inclusion in faculty
governance procedures, prorated compensation, and provision of fringe benefits. The article
contains justification, analysis and discussion of all of these recommendations.

Kantrowitz, J. (1981). Paying Your Dues, Part-time. In G. De Sole & L. Hoffman (Eds.),
Rocking the Boat: Academic Women and Academic Processes (pp. 15-36). New York: Modern
Language Association of America.

A narrative of the dispute two women had with a university for unfairly keeping them from
promotions and salary improvement. Two very highly qualified women, who were faculty
wives were hired as part-timers with low pay and no status. There is a discussion of the
confusion at the university brought about by inconsistent standards for both men and women
during hiring and promotion processes. The legal system did not provide justice and affirmative
action programs added confusion rather than redress at the time this article was published.
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Tuckman, B. H., & Tuckman, H. P. (1981). Women as Part-Time Faculty Members. Higher
Education, 10, 169-179.

This is a report based on data collected in the 1977 AAUP survey. The authors use the original
categorization from the AAUP study to compare men and women and report the differences.
They conclude that part-time status is a special women's problem especially for those who
would rather work full-time. Some policy recommendations are made.

Tuckman, H. P. (1981). Part-Time Faculty: Some Suggestions of Policy. Change, 8-10.

The article notes the increasing numbers of part-timers found in higher education. It asserts
that this "affects the quality of education at our nation’s institutions." The evidence for this is
that part-timers do not usually hold the Ph.D. "At issue is how much knowledge of a field is
necessary to be a good teacher." Tuckman recommends "effective hiring procedures in the
part-time market." There are also recommendations for more inclusion of part-timers in the
intellectual life of the school. He also recommends a degree of compensation fairness.

Turner, M. A., & Phillips, H. E. (1981). The Care and Feeding of Part-Time Faculty.
Gaithersburg, MD: Associated Faculty Press, Inc.

The primary value of this study is historical. It reports survey research on five Florida
community colleges. The historical interest is that at the end of the greatest period of part-
time faculty expansion, these authors were finding much the same data and making the same
recommendations we find in current literature. The study is oriented toward administrative
concerns. The rate of return of questionnaires from part-time faculty was only 34 percent.
Administrative returns were 63 percent.

Yang, S.-0., & Zak, M. W. (1981). Part-Time Faculty in Ohio: A Statewide Study. Kent, OH:
Kent State University, Office of Human Resource Utilization.

This is a report of a detailed study of part-time faculty in Ohio higher education. Questionnaire
data were collected from part-time faculty based on lists provided by school managers. Case
studies were completed on five of the schools through in-depth interviews with 13
administrators. The questions asked were those whose answers have the most interest to
managers. They sought to answer charges of exploitation of highly qualified professionals,
discrimination against women, and abuse of part-time faculty by community colleges. They
answer these charges by pointing out that historically part-time faculty have always been used.
The data indicate that there only 25 percent of PhDs are teaching part-time. Women are
exploited more than men but these are only a small percentage. Community colleges may use
a majority of part-time faculty but this is necessary to run their programs and may be due more
to urban location than the type of school. Most part-timers have other full-time work and say
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that they teach for pleasure (more men than women) and this seems to justify their hiring.
Questions are raised about educational quality but remain largely unanswered. Although this
study is developed with the careful neutrality of survey methodology from a management
perspective, the data provide considerable room for critical analysis. Seventeen years (at this
writing) after this report was published it seems very modern in its description of the use of
part-time faculty.

1982
Bonham, G. (1982). Part-time Faculty: A Mixed Blessing. Change, 14(3), 10-11.

This editorial points out more potential advantages than disadvantages in the use of part-time
faculty. In addition to the economic benefits to the institution, part-timers may include people
with a firmer and fresher perspective in their field. Part-timers may be getting together and
creating interesting intellectual circles outside of academe. Part-time work provides the
opportunity for scholars to continue their contact with academe while pursuing other careers.
Disadvantages include less output than that of full-time faculty. Discrimination by full-time
teaching staff lowers morale among part-timers.

Bramlett, P., & Rodriguez, R. C. (1982). Part-Time Faculty: Full-Time Concern.
Community and Junior College Journal, 53(4), 40-41.

The authors assert that part-time faculty at New Mexico State University branch community
colleges are moonlighters loyal to their full time jobs. They are not aware of the campus'
culture or services (to faculty or students). Part-timers feel that they are outsiders. The
authors conclude that the public relations benefits obtained from these faculty are negated.
The reputation of the college may be damaged and the faculty deeply split. The authors, an
administrator and a faculty member in educational management, propose ten provisions to
increase the overall effectiveness of part-time faculty. All of these are directed toward the
part-time faculty rather than initiated by them.

Brown, G. (1982). Part-Time Faculty Effectiveness: Fulfilling the Need. Paper presented
at the National Policy Conference on Urban Community Colleges in Transition, Detroit, M,
March 1982.

This paper by an academic manager assumes the necessity of increasing part-time faculty.
Given this assumption, the recommendation from an "enlightened" manager is that
management must control the process involved in the use of part-time faculty. She seems to
think it is particularly important for management to insure good teaching by clearly defining the
job. At one point she suggests that another solution to using part-time faculty may be found in
updating technology; part-time faculty members are just another type of technology.
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Throughout the paper Brown distinguishes between "professionals" (managers) and others
(faculty).

Chell, C. (1982). Memoirs and Confessions of a Part-Time Lecturer. College English,
44(1), 35-40.

This article contains good anecdotal evidence about the life of part-time faculty. The author
reports on the feeling of degradation she and her colleagues have. She points out that
administrators are willing to exploit part-time faculty and that full-time faculty allow that to
happen. Administrative attitudes are that part-timers should be glad they have any
appointment.

Chell, C. (1982). Cara Chell Responds: Comments on 'Memoirs and Confessions of a Part-
Time Lecturer'. College English, 44(8), 868-870.

Chell became optimistic after publishing her article. She relates conversations with friends and
colleagues that led her there. She ended up with a full time position.

Goldberg, J. H. (1982). The Community College Part-Time Faculty: Uses and Abuses. ACA
Bulletin, 41, 69-71.

The article details many of the problems associated with part-time teaching. A set of categories
of part-timers is developed. The biggest problem is status differential. Goldberg proposes
democratic inclusion as a solution.

Herzing, M., M (1982). Comments on "Memoirs and Confessions of a Part-Time
Lecturer.” College English, 44(8), 861-863.

This response is a defense of those who teach composition because they think it is important
and resent their lowered status in English Departments.

Leslie, D. W., Kellams, S. E., & Gunne, G. M. (1982). Part-Time Faculty in American Higher
Education. New York: Praeger Publishers.

After defining part-time as an appointment requiring less than a full range of duties, the
authors examine the implications of the growing use of these positions in higher education.
Contrasting interests and perspectives are explored. Data are presented from other studies as
well as from an original survey dealing with institutional policy. Three case studies are
presented. The book investigates trends, characteristics of part-time faculty, the legal aspects
of employment, personnel policy, and the relations of part-time faculty in departmental
settings.
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Pollock, A., & Breuder, R. L. (1982). The Eighties and Part-Time Faculty. Community
College Review, 9(4), 58-62.

After a brief comparison between the original use of part-time faculty and the contemporary
scene, the article blames the increasing use on inflation and reduction of budgets. The authors
also note that the ability to get rid of part-time faculty in case of enrollment decline is a cause.
The problems of part-time faculty are noted: salary and benefits, limited participation,
absentee faculty (lack of offices), limited commitment to the institution and questionable
teaching ability. Recommendations for improvement are made from a management
perspective.

Reynaldo (1982). Comments on “Memoirs and Confessions of a Part-Time Lecturer.”
College English, 44(8), 863-864.

The author details the conditions of academic "serfdom" that he faces.

Romer, R. E., & Schnitz, J. E. (1982). Academic Employment as Day Labor. Journal of
Higher Education, 53(5), 514-530.

This article concentrates on tenure and tenure-track faculty as opposed to temporary and non-
tenure track faculty. A convincing argument for a dual labor-market in academia is made. Not
only does this produce a bi-furcated salary structure, it also generates less desirable working
conditions, e.g. all lower level courses, few perquisites. The existence of a secondary market
provides a means of discrimination that labels those confined to it as inferior academics.

Soldofsky, A. (1982). Comments on “Memoirs and Confessions of a Part-Time Lecturer.”
College English, 44(8), 864-866.

The writer, a director of a composition program, is worried about the quality of instruction in
composition programs which use large numbers of part-time faculty. He is worried because of
the physical exhaustion and demoralization of the part-timers.

Staley, G. (1982). Comments on “Memoirs and Confessions of a Part-Time Lecturer.”
College English, 44(8), 862-863.

Staley contends via this anecdotal article that the solution to poor conditions (sweat shops) for
adjuncts is for people to refuse to take the jobs.

Swofford, J. (1982). Part-Time Faculty and Collective Bargaining. Journal of the College
and University Personnel Association, 34(4), 9-21.

The author points out that the number of part-time faculty is overwhelming. Often part-time
positions are the only openings in higher education. These faculty are often excluded from the
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collective bargaining process. The article reports data on the benefits or lack of them to part-
time faculty when they are and are not represented in collective bargaining. At the time this
article was written the author concluded, "The situation for part-time faculty at unionized
campuses is better now that it was in the late 1970's."

Wallace, M. E. (1982). Comments on "’Memoirs and Confessions of a Part-Time
Lecturer.” College English, 44(8), 859-861.

Wallace in responding to Cara Chell's article points out that there is a category of fully qualified
professionals who are ignored: t those who want to work part-time primarily because of family
considerations (mostly women). These faculty members should be paid proportionally to full-
timers. There would be little incentive then for administrators to divide up full-time positions
into part-time but that option should remain available.

1983

Behrendt, R. L., & Parsons, M. H. (1983). Evaluation of Part-Time Faculty. In A. B. Smith
(Ed.), Evaluating Faculty and Staff (pp. 33-43). San Francisco: Jossey-Bass.

The argument is presented that the reason for evaluating part-time faculty is to ensure parity
between part-time faculty and full-time faculty. If both groups are similar in their teaching
ability it will make no difference if part-time or full-time faculty are used. Specific objectives of
part-time faculty evaluation are presented. The experience of Hagerstown Junior College is
used to discuss these objectives. The benefits of evaluation to the faculty member and the
institution are discussed. Methodological warnings are included.

Dykstra, T. E. (1983). Teaching Underground: A Study of Cross-Town Part-Time Teachers.
Paper presented at the Annual Meeting of the Modern Language Association, New York, N.Y.,
December 1983.

Dykstra recognizes the limited nature of the data he collected. His conclusions seem to have
limited utility in the light of other information which has become available since this article was
published.

Greive, D. (Ed.). (1983). Teaching in College: A Resource for Adjunct and Part-Time
Faculty, Cleveland, OH : Info-Tec.

This is a collection of articles written primarily by college administrators which advises part-
timers about college teaching. Only one author has ever taught part-time and that was
voluntarily after "retiring" from a high school administrator's position to raise a family. The
book covers basic information as well as administratively acceptable theories about students,
teaching strategies and part-time behavior in the classroom.
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Maguire, P. (1983-1984). Enhancing the Effectiveness of Adjunct Faculty. Community
College Review, 11(3), 27-33.

This article, written by a full-time faculty member, is a good example of perceptions of part-
time faculty as an underclass. It begins with a quote from a manager to the effect that "the
judicious use of adjunct faculty" can enhance education in "a cost-effective manner." The
author assumes that the quality of education may be affected by "instructors who may not fully
share the goals of the institution." There is no discussion about what those goals are or the
meaning of instructional effectiveness. The basic argument of the article is that if part-time
faculty can be made to feel at home they will teach well and cause no trouble. If the morale of
part-time faculty is raised, they will do better in the classroom.

Ughetto, R. A., Sanderson, R. M., & McLeod, M. W. (1983). Perceptions of Part-Time
Faculty at a Rural Community College. Community Services Catalyst, 13(3), 14-19.

This is a report of a survey of part-time faculty at a small, rural community college. The focus
was on four areas "a) perceived role image, b) perceived institutional image, c)
educational/occupational training, and d) motivation for wanting to teach." The most
interesting finding was that the rate of return was only 36.2 percent of a survey sent out by
school managers. They make a weak attempt to justify the relevance of the survey by showing
that the age of the faculty who returned the survey was very roughly the same as in other
studies. The findings indicate, as expected, that part-time faculty want more inclusion and
need to become familiar with educational policy. This is in spite of their finding that the
primary motivation for teaching was income.

1984
Abel, E. K. (1984). Terminal Degrees. New York: Praeger Publishers.

This is the most comprehensive study of part-time and temporary faculty that exists in the
current literature. Abel has used a triangulated methodology including in depth interviews,
guestionnaires, a case study of union organizing and concise theoretical analysis to explore the
conditions of work in contemporary academia. She surveyed seven campuses in California and
interviewed displaced academics in depth. She explores the conditions of part-time work
looking at the market processes from a human perspective. There are two very strong
contributions on "The Academic Proletariat" and union organization. Abel is succinct about the
differing interests of part-time and full-time faculty.

Agee, A. S. (1984). Shadow into Sunshine: Integrating Part-Time Faculty. In M. E. Wallace
(Ed.), Part-Time Academic Employment in the Humanities (pp. 63-65). New York: Modern
Language Association of America.
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Agee, the coordinator of English Composition at Anne Arundel Community College, describes
some improvements made for part-time faculty. None of these include compensation.

Boggs, G. R. (1984). A Response to Uncertainty: The Increased Utilization of Part-Time
Instructors in American Community Colleges. Community/Junior College Quarterly of Research
and Practice, 8(1-4), 5-17.

The author argues that community colleges are being "forced" to hire more part-time faculty.
The causes are financial uncertainty and changing patterns of enrollment. Community college
managers seek maximum flexibility under these conditions. Boggs implies that part-timers can
provide non-traditional class schedules and increased effort at less expense. The literature is
reviewed noting the national increase in usage of part-time faculty, objections from the AAUP
and the AFT, economic advantages and the need for flexibility. The literature reviewed shows
no difference in the quality of instruction provided by part-time faculty and full-time faculty.
Boggs' major concern here is with standardization. He points out that course materials are
chosen by the instructor so content is not standardized. "...standardization of the teaching
process for part-time faculty has not been successful." Teaching skills, similarly, are not
standardized.

Borenstein, W. (1984). Part-Time Instruction of Foreign Languages in a State University
College. In M. E. Wallace (Ed.), Part-Time Academic Employment in the Humanities (pp. 89-92).
New York: Modern Language Association of America.

Borenstein, an ex-department head of foreign languages, describes the use of part-time faculty
in the face of declining enrollments. He says there is nothing that can be done about equitable
compensation.

Bosworth, S. (1984). The Management of Staffing Reductions in a Time of Acute
Financial Crisis: The Survival of a University. International Journal of Institutional Management
in Higher Education, 8(1), 49-66.

This article describes measures taken during a financial crisis at the University of Salford in the
United Kingdom. One such measure was the use of part-time faculty. Funds were made
available to fill positions that were necessary for students to complete degrees. Part-time
faculty were used to reduce the burden of full-time faculty (whose loads were increased) and to
provide flexibility for the management.

Colwell, R. J. (1984). Part-Timers: A Problem That Can Also Become a Solution in the
Community College. In M. E. Wallace (Ed.), Part-Time Academic Employment in the Humanities
(pp. 69-72). New York: Modern Language Association of America.
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Colwell, the chair of the English Department at St. Clair Community College, describes his
experience with part-time faculty. He argues that the success of his department is largely
attributable to the work and cooperation of full-time faculty.

Fox, G. C. (1984). Factors that Motivate Part-Time Faculty. Community Service Catalyst,
14(1), 17-21.

This is a report of a study conducted in 1981, a time period when managers were recognizing
the increased numbers of part-time faculty at community colleges. There was "increasing
demand for more productivity with less money." One of the major concerns was with the
competencies of part-time faculty. As the title of the paper suggests it was up to managers to
discover factors to motivate part-time faculty to become competent. Fox conducted a study
(Nominal Group Technique) using quasi-experimental techniques. While he found that
compensation was a primary issue for the part-time faculty he downplayed it. Instead he
emphasized that part-time teachers loved to teach and recommended several co-optation
methods for managers including the leader-centered Nominal Group Technique.

Gappa, J. M. (1984). Employing Part-Time Faculty: Thoughtful Approaches to Continuing
Problems. AAHE Bulletin, 37(2), 3-7.

This is a summary of the author's book that was published at around the same time. As their
numbers increase, part-time faculty play an important role in "first rate educational services."
Part-time faculty are often treated as outsiders and are exploited as a contingent labor pool.
Six areas of employment practices are discussed and it is shown how these can be detrimental
to part-time faculty performance: appointment, support services, communication with peers,
participation in governance, compensation, and job security. The author concludes, "The
challenge is not to achieve parity with full-time faculty. Rather it is for institutions to have
clearly articulated well-understood, humane and regulated policies based on good knowledge
of the differences among part-timers."

Gappa, J. M. (1984). Part-Time Faculty: Higher Education at a Crossroads. Washington D.
C.: Association for the Study of Higher Education.

This book reports on, summarizes and examines the issues surrounding part-time faculty. It
considers effects on the quality of academic programs, the influences which induce institutions
to hire part-timers, the limits on hiring (legal and collective bargaining) and makes
recommendations. The data gathered are from many sources but original data is not included.

Harris, W. V. (1984). Fixed-Term Lecturers in English at Pennsylvania State University. In
M. E. Wallace (Ed.), Part-Time Academic Employment in the Humanities (pp. 93-94). New York:
Modern Language Association of America.
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The chair of the English Department at Pennsylvania State argues that he can only try to make
the situation better for part-timers but is not very successful.

Jason, G. J. (1984). Roadblocks to Research: One Part-Timer's View. In M. E. Wallace
(Ed.), Part-Time Academic Employment in the Humanities (pp. 66-68). New York: Modern
Language Association of America.

The author describes the special problems that part-time faculty have in doing research. He
contends that lack of publication keeps many of them from securing full-time positions,

Katz, D. A., & Tuckman, H. P. (1984). Displacement of Full-timers by Part-timers — A
Model for Projection. Economics of Education Review, 4(1), 85-90.The article uses econometric
modeling to show that part-time positions are increasing and full-time positions are decreasing.
This was occurring at all levels of institutions.

Miller, E. W. (1984). Demotion and Displacement: Career paths for Women in Academe.
In M. E. Wallace (Ed.), Part Time Academic Employment in the Humanities (pp.83-85). New York:
Modern Language Association of America.

Miller begins by pointing out that in her situation part-time faculty must compete for their jobs
each year. She discusses the divide between full and part-time faculty. Full-time faculty refer
to part-timers as "they." Women who move to follow their husbands are often, even when just
as qualified (publications, PhD, etc.) are often left with only part-time positions.

Mulrooney, V. F. (1984). The Role of the Union in Representing Part-Time Faculty:
Community Colleges under Collective Bargaining and Proposition 13. In M. E. Wallace (Ed.),
Part-Time Academic Employment in the Humanities (pp. 73-76). New York: Modern Language
Association of America.

Mulrooney was a union official who became a manager. She gives a brief history of California
community colleges. A reason for the hostility between part- and full-time faculty is that in
some places the two groups supported different unions. Community college difficulties
because of Proposition 13 (property tax reduction) are described.

Potter, R. H. (1984). Part-Time Faculty: Employees or Contractors? Journal of the College
and University Personnel Association, 35(3), 22-27.

Potter reviews the legalities of what constitutes an employee and a contractor. Some schools
have tried to treat part-time faculty as contractors in order to achieve cost savings. For the
most part, part-time faculty do not meet the definition of contractors.
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Sherfick, K., & Trimmer, J. F. (1984). Part-Time Faculty Employment at Ball State
University. In M. E. Wallace (Ed.), Part-Time Academic Employment in the Humanities (pp. 95-
99). New York: Modern Language Association of America.

The history of the use of part-time faculty is described. The authors describe improvement and
discuss what is behind it.

Tamm, M. (1984). In Praise of Part-Time Employment. In M. E. Wallace (Ed.), Part Time
Academic Employment in the Humanities (pp. 86-88). New York: Modern Language Association
of America.

The author extols the virtues of a part-time position for a woman with children. She thinks that
if all part-time positions were eliminated it would take away the opportunity for women to
participate professionally. She resents, however, the low pay she receives.

Tuckman, B., & Tuckman, H. P. (1984). The Labor Market for Part-Time Faculty at
Business Schools. Quarterly Review of Economics and Business, 24(3), 95-103.

This article documents the increasing use of part-time faculty in business schools during the
1970s. The ratio of full-time faculty to part-time faculty declined from 3.6 to 1in 1970to 2.1 to
1in 1981. The authors used data from a national survey of business deans to investigate:
employment criteria for part-time faculty: who sets the hiring criteria, differential hiring by
field, comparisons with existing faculty, the success of part-time faculty, and a comparison of
full-time and part-time salaries. They conclude that the market for part-time business faculty is
expanding.

Wallace, M. E. (Ed.). (1984). Part-Time Academic Employment in the Humanities. New
York: Modern Language Association of America

.Forty percent of this book consists of essays about part-time faculty by the editor and the rest
is a series of articles by 25 other writers. Wallace uses the first chapters to review some
literature and introduce the other articles. Of the 26 authors, five are part-timers (including the
editor). In the first chapter, Wallace tells horror stories and examines the issue of how part-
time and full-time faculty relate. Her anti-union, anti-tenure bias (particularly against AAUP
standards) shows through. One could conclude from this chapter that part-time faculty face a
no-win situation no matter what direction they go. Wallace relies heavily on the Yang and Zak
study in Ohio (see reference in this bibliography), which asks questions of interest to managers.
In examining the situation for women, Wallace recognizes the overrepresentation of women
among part-timers but her discussion is shallow and simply points out geographical limitations
when women follow their husbands to job locations. The split between composition and
literature is explored. Wallace contends that lower status composition courses are assigned to
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women part-timers so that full-timers can teach literature courses. In her fourth and final
chapter Wallace reports on a study she conducted of innovative part-time policies at several
institutions. She reports her findings in tabular and narrative form. The rest of the book
consists of articles by the other 25 authors. These are divided into sections of "case studies"
on community colleges, state colleges and universities, private colleges, private universities and
a chapter on case law. Brief abstracts of some of the chapters may be found in this
bibliography under the individual author's name.

Wallace, M. E. (1984). The Richness of Language and the Poverty of Part-Timers: Impact
and Invisibility. College English, 46(6), 580-586.

After glancing at some of the major studies, Wallace provides some anecdotes from her own
experience. Most part-timers would not suffer the horror stories except that they love
teaching. She points out those variations in situations individually and for different schools
compound the problem. Some of the most prestigious schools, for example, have given part-
timers pro-rated salary and benefits, tenure and faculty participation; e.g., Harvard. One major
point she makes is that the presence of part-timers support the activities of full-timers.

Wilson, W. L. (1984). The Use and Abuse of Part-Time Faculty: The Part-Timers' Point of
View. Paper presented at the [Conference of the] Speech Communication Association, Chicago,
IL, November 1984.

The paper insists that additional compensation be sought from non-traditional sources for part-
time faculty. Special recognition should be given for part-time faculty teaching and part-time
faculty should be more included in school and departmental affairs.

1985
Baker, M. (1985). Teacher or Scholar? The Part-Time Academic. Society/Societe, 9, 3-7.

This is a study of part-time faculty at York University in Canada. The financial decision to
increase the number of part-time faculty has unintentionally produced young academics who
are more committed to their own careers than to the university as an institution. This insight
indicates that underlying managerial objectives of campus control are being realized. The
research examines the characteristics of part-time faculty demographically, in terms of
academic status (highest degree completed), and job satisfaction. Baker examines professional
commitment via publication, attendance at professional meetings, and papers presented at
professional meetings. She divides her sample into willing and reluctant part-timers.
Considerable attention is paid to new Ph Ds who are unable to find full-time work. Women are
overrepresented among the part-timers.
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Buchbindeer, H., & Newson, J. (1985). The Academic Work Process: The Professorate
and Unionization, In the Professorate -- Occupation in Crisis (pp. 221-247). Toronto: Ontario
Institute for Studies in Education, Higher Education Group.

This paper is part of a larger volume which provides valuable background for the study of part-
time faculty. This analysis is placed in the context of economic and political circumstances and
the struggle of universities to find a role within them. One of the circumstances which may lead
to academic unionism is the increasing use of part-time faculty. The authors look at this as part
of the academic work process. Unionization is part of a struggle over control of the academic
workplace. The use of part-time faculty is seen primarily as an attack by management on
tenure.

Buckley, W. K., Healy, D., & Ziv, N. D. (1985). Three Comments on "The Richness of
Language and the Poverty of Part-Timers.” College English, 47(5), 537-540.

These are comments on Wallace's article in the same journal. Buckley emphasizes that Wallace
misses the point that part-timers are exploited. Managers use the market to accomplish this.
No amount of cooptation will alleviate the "wage slave" position on part-time faculty.
"Thinking which is anchored in exploitive economics will always be characterized by the
mystification of problems." (538, italics in original) Healy points out that many of the things
that part-timers seem to want, such as participation in institutional decision-making, would not
cost much. Zivis a former academic part-timer who has left for the business world. She has a
good situation but would not, as Wallace has, advise part-timers to leave academia. Wallace
responded.

Kahne, H. (1985). Reconceiving Part-Time Work: New Perspectives for Older Workers and
Women. Totowa, NJ: Rowman & Allanheld.

While this volume does not address part-time faculty it is a good source for comparisons. It is
particularly insightful about women and older workers.

Lundy, K. L. P., & Warme, B. D. (1985). Part-Time Faculty: Institutional Needs and Career
Dilemmas. Paper presented at the Annual Meeting of the Association for the Study of Higher
Education, Chicago, IL, March 15-17, 1985.

This is a more detailed report of a study which appears in a collection by these authors (Warme
and Lundy 1986) under the same title as this paper. There are more quotations from
respondents illustrating their points. Significant differences were found between "willing" part-
timers and "reluctant" part-timers. An interesting insight was that part-time faculty status has
become a women's issue. They speculate that the issue has drawn attention because more
men are now affected. There is a short discussion of union problems.
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Snyder, C., & Terzin, M. A. (1985). Survey of Part-time Faculty at Ferris State College. Big
Rapids, MI: Ferris State College.

This is a report of a survey of part-time faculty at Ferris State College in 1985. A demographic
profile of this group shows the majority to be women and a majority of whom would rather be
working full-time. The major complaint they have is lack of fringe benefits. The improvements
recommended are granting fringe benefits to part-timers.

Tancred-Sheriff, P. (1985). Craft, Hierarchy and Bureaucracy: Modes of Control of the
Academic Labour Process. Canadian Journal of Sociology, 10(4), 369-390.

Tancred-Sheriff in this article adds to organizational theory about universities. The essay
explores the nature of the labor process and the way it is controlled. Contrasting control
systems are explored based on the type of labor preformed. Research is seen as a modified
craft activity performed by entrepreneurial workers. The workers control their product
individually or through recognition by colleagues. This is modified by outside sources of
funding which bring bureaucratic control into the process. Teaching is also a craft but is
controlled hierarchically by the small department collegial group. That group in its turn is
contained in a larger bureaucratic unit. It is the latter that is most relevant for the use of part-
time faculty. Teachers are seen as sub-contracted labor which establishes the control system.
The tension for part-time faculty is found in the craft-like activity of teaching. There is an
excellent chart appendix which summarizes the control systems.

Vitello, E. M., Newmyer, D. A., & Stivers, C. G. (1985). Evaluative Ratings of Adjunct
Faculty vs. Regular Faculty. Journal of Studies in Technical Careers, 8(3), 143-152.

This is a report of a study of student evaluations of technical faculty. Part-timers and full-timers
are compared. The authors find that there is little or no difference between evaluations of
part-time and full-time faculty. Managers use these data to justify the use of part-time faculty.

Williams, J., & Johansen, E. (1985). Career Disruption in Higher Education. Journal of
Higher Education, 56(2), 144-160.

This is a report of a small study comparing "Terminated Faculty" with the "Underemployed."
The latter category includes part-timers. There is a review of some literature in the article. The
study of 18 terminated faculty and 11 underemployed concentrated on social psychological
dimensions. Most of the part-timers were women who were bound to the area by family ties.

33



1986

Biles, G. E., & Tuckman, H. P. (1986). Part-Time Faculty Personnel Management Policies.
New York: Macmillan.

The book examines some of the conditions of part-time faculty employment. Each chapter
contains policy recommendations covering the issues of academic employment for part-timers.
The work is an attempt to reconcile the competing interests of part-time faculty with the
interests of administrators. While the authors point out the costs of equity to part-timers they
suggest no way to pay the bill. It is unlikely that many college administrations have adopted
the recommended policies except in cosmetic ways.

Bowen, H. R., & Schuster, J. H. (1986). American Professors: A National Resource
Imperiled. New York: Oxford University Press.

The authors attempt to answer two broad questions in this volume. Will colleges and
universities be able to maintain a qualified work force on the professorial level? If the answer
to the first question is negative, what can be done in the future to rectify this situation? Data
to provide background for the answers are gathered from several sources and studies. It is
within this context that the issue of part-time faculty is addressed. Increasing numbers of part-
timers from the 1970s on is noted. Several causes are pointed out and the authors assert that
the range of ability among them is larger than that of full-time faculty (they argue that there
are more on the lower end). An extensive study of faculty on 38 campuses was undertaken
with interviews of faculty and administrators. In this context they report on part-time faculty as
part of fragmentation. The information, however, comes from full-time faculty and managers.
Although this book nods in the direction of the part-time faculty problem there is little in the
way of analysis beyond economic managerial thinking. Perhaps this is a result of the authors
thinking that part-time faculty are under-qualified and thus are a detriment to the profession.
The book is important for background on academic workers.

Davis, D., Belcher, M., & McKitterick, T. (1986). Comparing the Achievement of Students
Taught by Part-Time Versus Full-Time Faculty. Community/Junior College Quarterly of Research
and Practice, 10(1), 65-72.

The study uses two outcomes to compare student achievement when taught by part-time and
full-time faculty. Subsequent grades in a second English course and scores on standardized
tests were used. No differences were found among the students. The authors discuss some of
the severe difficulties in generalizing from this study.
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Flynn, E. A, Flynn, J. F., Grimm, N., & Lockhart, T. (1986). The Part-Time Problem: Four
Voices. Academe, 72(1), 12-18.

Elizabeth Flynn writes from the perspective of a former part-timer who is now tenured. Her
argument is that part-timers should be completely included in academic activities, paid well and
get fringe benefits. In this way part-time faculty can become productive researchers. Nancy
Grimm discusses the problems of a well-treated (comparatively) part-timer who holds an M.A.
She has no chance for a full-time position even though her classroom work is excellent and she
publishes a bit. John Flynn is a part-timer who teaches outside of his PhD field and enjoys it.
He complains of status issues and bureaucratic problems that affect his work. Ted Lockhart is a
full-time faculty member who takes a broad look at "a pervasive attitude toward part-time
faculty and their proper role and status in higher education." (17) The four authors are
members of the Humanities Department at Michigan Technological University. Although some
of the problems remain the same as elsewhere, the location of the school creates unique
problems and at the time of this writing worked to the advantage of part-timers.

Hartleb, D., & Vilter, W. (1986). Part-Time Faculty, Full-Time Problems. In B. W. Dziech
(Ed.), Controversies and Decisions in Hard Economic Times (pp. 15-22). San Francisco: Jossey-
Bass.

The authors are both academic managers. They ask "What is the long term impact of
employing substantial numbers of part-time faculty?"(15) They ground their perspective by
recognizing that "the essence of a college education...is in the challenge to students' cultural,
intellectual, and emotional growth." (15) From this point of view, using large numbers of part-
time faculty is more than a problem, it is a severe disadvantage. This is put forth and discussed
in the chapter. Any economic advantage is outweighed by the administrative and educational
disadvantages. The article is unusual because it is written by academic managers.

Kekke, R. (1986). Who's Mr. Staff: Cheap Labor or Valued Resource? ACA Bulletin, 55,
76-79.

The 1970s saw a transition from part-time contingent faculty as specialists to their general use
to save money. As specialists part-timers were seen as a valuable resource for students and
full-time faculty. The article reviews the advantages and disadvantages of using part-time
faculty. It is written, primarily from a manager's point of view.
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Morton, R. D., & Rittenburg, T. L. (1986). Motivations of Part-Time Teachers in Noncredit
Programs: A Factor Analytic Approach. Paper presented at the Meeting of the American
Educational Research Association, San Francisco, April 1986.

This is a report of two separate surveys conducted in 1982 and 1985 of part-time faculty
teaching continuing education non-credit courses. Generalization to all part-time faculty is
implied but cannot be accepted. The part-time faculty surveyed may make up a majority who
become the model for academic managers but these people usually have other full-time jobs.

Munsey, W. R. C. (1986). Part-Time Faculty: The Value of the Resource. New Directions
for Community Colleges, 14(1), 7-13.

The article lists advantages to managers of using part-time faculty. The first and primary
advantage listed is financial. Munsey mathematically demonstrates the cost effectiveness of
using part-time faculty even without considering fringe benefits. Other advantages listed are:
ability to offer more courses or courses at times and places where full-time faculty don't want
to teach; flexibility to adjust to enrollment fluctuations; part-time faculty provide a pool for
hiring full-time faculty; satisfied part-time faculty provide good public relations for community
colleges. If morale of part-time faculty is high, the school's reputation in the community will be
good.

National Education Association (1986-87). Part-time Temporary & Nontenure Track
Faculty Appointments. Washington, D. C.: National Education Association.

This is a brief pamphlet stating the National Education Association (NEA) position on part-time
and temporary faculty. The position is that such faculty should be treated in the same way as
full-time faculty. The only difference is that part-time faculty should receive prorated pay
based on their teaching load. The NEA deplores the wide spread exploitation of part-time
faculty.

Phelan, A. (1986). Boundary-Spanning Professionals: Value-Adding Roles for Part-Time
Faculty. Paper presented at the [Conference on] Value Added Learning: New Strategies for
Excellence in Education and Training, Saratoga Springs, N.Y. June 4, 1986.

This paper discusses the use of practicing professionals in the program at Pratt Institute. The
part-time faculty are used systematically to enhance the education of the technical students at
Pratt. There is a program of promotions and raises for part-time faculty. Liberal arts faculty are
part of the full-time core. The author concludes "that if the part-time faculty are selected,
hired, and academically placed for maximum institutional and professional enhancement,
everyone will benefit. However, if part-time faculty are hired merely (or mainly) as cheap
substitutes for full-time faculty, then all will suffer accordingly. "
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Pierce, T. (1986, Sept. 25). 'Gypsy' Faculty Stirs Debate at U.S. Colleges. Wall Street
Journal, p. 33.

This article points out that the numbers of part-time faculty are increasing and are likely to
continue to do so for the next five years. The faculty who teach part-time full time are called
“gypsies" because they travel from school to school to do their work. They lack time to counsel
and tutor students and to keep current in scholarly fields. They are seen as an underclass of
professionals, underpaid and overworked.

Pollack, J. S. (1986). The Erosion of Tenure in the California State University. Academe,
19-24.

Pollack is concerned with the practice of replacing retiring full-time faculty with temporary and
part-time faculty. This is a continuing trend in the California State University System. She asks
four questions and explores some answers from an AAUP perspective: 1) Should administrative
desire for flexibility determine the composition of college faculties? 2) "What kind of faculty
results from hiring part-time and temporary individuals?" 3) What happens to academic
freedom when a large proportion of faculty are dependent on the good will of administrators?
4) What is the effect on accreditation?

Vaughan, G. B. (1986). Part-Time Faculty: Nemesis or Savior? In B. W. Dziech (Ed.),
Controversies and Decisions in Hard Economic Times (pp. 23-30). San Francisco: Jossey-Bass.

Vaughan, a community college president, outlines the problem in managerial terms. The
advantages of part-time faculty are their cheapness and flexibility for management. The
disadvantages are found in areas of governance (faculty power). Part-timers are divided into
those who have other jobs and have no desire to teach full-time and those who have such
desires. The point of Vaughan's argument is that attention has to be paid to the latter group to
avoid rebellion and protest.

Warme, B., & Lundy, K. L. P. (1986). Part-time Faculty: Institutional Needs and Career
Dilemmas. In K. L. P. Lundy & B. Warme (Eds.), Work in the Canadian Context: Continuity
Despite Change (pp. 132-148). Toronto: Butterworths.

This is a report of a study of part-time members of a unit of the Canadian Union of Education
Workers (CUEW). Part-time faculty are interesting because they are a highly skilled and trained
"reserve army of labor." The researchers divided the group who received questionnaires into
willing (those who wanted to work part-time) and reluctant part-timers. Willing part-timers
often have full-time jobs in industry or in households. Reluctant part-timers want full-time
academic careers. A majority of the sample (60 percent) fell into the willing group. The
reluctant part-timers were more likely to have terminal degrees and more were women than
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men. After receiving the questionnaires, in-depth interviews were conducted with some of the
respondents. There is also an examination of the interrelationship between part-time faculty
and full-time faculty and between part-time faculty and deans. The dynamics of "marginality"
for the reluctant are described: part-time status leads to low pay and limited support services, a
heavy teaching load, little research and publication; therefore, reduced likelihood for full-time
appointment. The authors caution that their findings may not be generalizable.

1987

Apkarian, A. B. (1987). Another Aspect of Part-Time Teaching. Thought and Action, 3(1),
117-118.

This article describes the educational advantages gained by using voluntary part-time faculty.
Disadvantages are noted for involuntary part-timers. Voluntary part-timers teach courses in
their expertise and such material would be unavailable and unaffordable for most four- and
two-year colleges.

Batell, M. F. (1987). Viewpoint: On Part-Time College Teaching. Thought and Action,
3(1), 113-116.

This article is by a full-time faculty member who started as a part-timer. Starting with the
assertion that "part-timers are usually full-timers somewhere else," he goes on to say that part-
timers are less committed, less qualified and poorer teachers than full-time faculty. Batell
adheres to the administrative line that flexibility is all important in the use of part-timers.

Bowen, E. (1987, Jan. 12). Academia’s New Gypsies. Time, 65.
Describes in anecdotal terms the lives of some part-time faculty.

Boyer, E. L. (1987). College: The Undergraduate Experience in America. New York:
Harper & Row.

In what was supposed to be one of the definitive books on colleges in the U. S., Boyer devotes
just over a page to part-time faculty at a time of rapid increase of the group. He points out that
part-timers are an underpaid underclass whose greatest problem is that they don't fit in with
the community. Boyer recommends a 20 per cent limit on the number of part-time faculty.

Clark, B. R. (1987). The Academic Life. Princeton, New Jersey: Carnegie Foundation for
the Advancement of Teaching.

In a book of 360 pages Clark devotes six of them to part-time faculty. Nothing new is added to
what others have said. Ernest Boyer in the foreword points out that use of part-timers
represents an "insufficient regard for teaching." Both Clark and Boyer advocate scholarship
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(staying on the cutting edge of the field through research--not necessarily publishing) as part of
good teaching. Clark, however, does not discuss the problems of part-timers in achieving this
goal.

Farley, J. (1987). Faculty Unions: Help for Academic Women? Thought and Action, 3(1),
5-16.

There is a question about whether union contracts are beneficial to women faculty members.
Based on this research there may be as many obstacles as help. The author points out that
unions are run mostly by men. Full-time faculty who are mostly male may be reluctant to
support equal rights for part-time faculty who are largely female. A question is raised about
whether the cause is gender or part-time status.

Gappa, J. M. (1987). The Stress Producing Working Conditions of Part-time Faculty. In P.
Seldin (Ed.), Coping with Faculty Stress (pp. 33-42). San Francisco: Jossey-Bass Inc.

This article delineates the working conditions of part-time faculty that produce stress. Those
who experience the most stress are those who desire full-time careers and are most qualified.
The stress producing conditions are: second class status, absence of decision making,
inadequate compensation, inadequate performance evaluation, and last preference in work
load and assignment. Gappa points out methods for reducing stress indicating that her
"suggestions can be accomplished with little, if any, increase in expenditures for part-time
faculty members."

Girdharry, A. R. (1987). The Abuse of Part-Time Teachers in Full-Time World. Thought
and Action, 3(2), 105-108.

The author points out that "too many" part-time faculty members are being hired. He indicates
that this may even not be economically sound. He recommends decreasing class sizes,
increasing enrollments, raising tuition and creating more full-time jobs using the increased
funds.

Heller, S. (1987, January 28). Part-Time Teachers Turn to Unions to Alter Status as
Academic Stepchildren. Chronicle of Higher Education, pp. 1, 12.

Reports on formation of part-time faculty unions at the University of Maine and the University
of California system. Discusses the controversy about separate unions for part-time temporary
faculty and full-time faculty. Results from either system have been mixed as of the date of this
article.
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Maitland, C. (1987). Tales of a Freeway Flyer: Or Why | Left College Teaching After 10
Years. Change, 19(1), 8-9. 54.

The article is a brief autobiography of the working life of a part-time faculty member. Maitland
describes the transition and burn out that affected her before she left teaching for a union
organizing career.

Maitland, C. (1987). Temporary Faculty and Collective Bargaining in Higher Education in
California. Journal of Collective Negotiations in the Public Sector, 16(3), 233-257.

This article is a valuable resource for historical information and statistical data on all three
California systems of Higher Education. In particular, material on the collective bargaining
history of California Higher Education is reviewed. The major question asked by Maitland is
does unionization benefit part-time faculty? She raises three questions in this regard: 1) "has
collective bargaining altered the status of temporary faculty or has it continued the dual-labor
market?" (254) 2)"is there conflict between the two faculty groups?" (tenure/tenure-track and
temporary faculty) (254) "Would the temporary faculty fare better with representation in a
separate unit?" (254) In answer to the first question, Maitland says that there have been some
gains for temporary faculty but that there still remain inequities. There is conflict between the
two groups because there are different interests. Maitland thinks separate bargaining units
would not benefit temporary faculty.

Office of the Chancellor. California Community Colleges (1987). Study of Part-Time
Instruction. Sacramento: Office of the Chancellor. California Community Colleges.

This report provides a lot of valuable data about part-time faculty in California Community
Colleges. These data include why part-time faculty were hired, reemployment rights, type of
courses taught (credit and non-credit), age and gender, other employment, out of class activity
connected with the position and quality of instruction. A section on policy recommendations in
included. A legislative history is also included.

Robertson, L. R., Crowley, S., & Lentricchia, F. (1987). The Wyoming Conference
Resolution Opposing Unfair Salaries and Working Conditions for Post-Secondary Teachers of
Writing. College English, 49(3), 274-280.

The article provides the history behind the Wyoming Conference Resolution, the text of which
is included. The authors conclude "...the current shabby conditions for teachers of writing are
not the product of economic conditions. They are the result of shortsighted policies formulated
in response to anticipated economic trends."
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1988

Aisenberg, N., & Harrington, M. (1988). Women of Academe: Outsiders in the Sacred
Grove. Amherst: University of Massachusetts Press.

This is a study that examines women's experiences in the academic world. The authors
compare tenured women with "deflected women." The second category is those who have
been deflected from normal academic careers such as part-time teachers. Twenty-five tenured
and 37 deflected women were included in the study. In-depth unstructured interviews were
used and detailed analysis of the result produced categories. The result is a study derived from
the experience of the women interviewed. Aisenberg and Harrington were somewhat

surprised by the commonality found between the two groups. "...the common patterns consist
of the play in all women's lives of social norms that are constructed to cast women in
subordinate, supportive roles in both their private and their public lives. With these ancient
norms still powerful, women's experience must differ from that of men, must be marked by
strong commonalities along with the more obvious wide variety." (xii) The book revolves
around the "marriage plot" vs. the "quest plot." They argue that women at all stages have to
overcome their own and others expectations involved in the marriage plot in order to
successfully navigate a professional career. Part-time faculty are mentioned from time to time
but the overrepresentation of women as part-timers is not directly addressed. Using the
perspective of this work however, many interesting research questions could be raised about
women contingent faculty members. One interesting project might be to compare men and
women's career paths for those who become permanent part-time faculty. Are the men more
like women in their attitudes and approaches to careers or more like other men? This is one of

the best reports and execution of qualitative research existing in the literature.

Cain, M. S. (1988). Toward a Theory and a Model for Integrating Part-Time Faculty Into a
Community College Humanities Division. Community College Review, 16(3), 42-47

.The article describes many programs for training part-time faculty as "novice-professional
model(s)." They are designed to meet the needs of the schools rather than the faculty. The
recommendation is that part-time faculty participate in the design of training programs. The
assumption is that part-time faculty (as opposed to full-time faculty) need such training.

Crain, J. (1988). A Comment on “The Wyoming Conference Resolution: Opposing Unfair
Salaries and Working Conditions for Post-Secondary Teachers of Writing.” College English,
50(1), 96-99.

This reads like a piece of ironic writing. If it is serious it leaves one scratching one's head. Crain
is a highly qualified academic who due to life circumstances teaches part-time. The article plays
on victimization, claiming that she experiences none while documenting it.
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Fields, M. W., & Thacker, J. W. (1988). The Job-Related Attitudes of Part-Time and Full-
Time Workers: A Quasi Experimental Study. Journal of Managerial Psychology, 6(2), 17-20.

This paper reports research based on a "natural" field experimental condition. The
independent variable is part- or full-time work. The dependent variables are organizational
commitment and job satisfaction. The latter is emphasized. The method used was a scaled
survey. The major finding was that part-time employees working fewer hours, doing the same
work as full-time employees, were more satisfied than part-time employees who did lower end
work.

Franklin, P., Laurence, D., & Denham, R. R. (1988). When Solutions Become Problems:
Taking a Stand on Part-Time Employment. Academe, 84(3), 15-19.

The temporary hedge of using part-time faculty in the 1970s has become permanent.
Introductory courses are now seen as fit for "itinerant laborers." Writing instructors are found
at the bottom of a two-tiered labor force. The authors argue that the increasing use of part-
time faculty began in response to projected enroliment declines in the 1970s. The projected
enrollment decline did not occur but the "haphazardly gathered faculty" has become
permanent. A possible solution to a problem has become the problem itself.

Garson, B. (1988). Piecework Professionals. In B. Garson (Ed.), Electronic Sweatshop (pp.
225-236). New York: Simon and Schuster.

This chapter reinforces Garson's thesis that managerial decisions to use computers de-skills
workers and gives control of the workplace to management. The use of computers can predict
the need for labor and makes it possible to hire people on a part-time basis as needed. One
example she uses is adjunct professors who, she points out, routinely teach basic courses.

Kuchera, M. E., & Miller, S. I. (1988). The Effects of the Academic Job Market on Adjunct
Faculty: An Identity-Theory Analysis. Sociology of Education, 61(4), 240-254.

The authors are concerned with the social-psychological effects of part-time work on faculty
members working in two-year colleges. They review data which indicates that there are
increasing numbers of part-time faculty being used. They point out that job shortages in the
academic labor market give administrators greater control over all faculty members. The
authors surveyed part-time faculty in Northern lllinois and Southern Wisconsin and used
research testing "identity theory.” Their conclusion is that conditions in the full-time academic
market influence the work of part-time faculty members. The effects of the academic market-
place, however, are mediated by commitment and satisfaction. "ldentity theory" was generally
supported by the study.
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McGlen, N. E., & Sarkees, M. R. (1988). Part-Time Faculty in Political Science:
Stepchildren of the Profession. PS: Political Science & Politics, 21, 293-298.

After a brief review of some of the major literature, this article reports the distribution of part-
time faculty in political science from 1972-73 to 1985-86. The data indicate that in four-year
schools and universities the percentage of part-timers has been growing slowly. The authors
believe that the American Political Science Association survey underestimates the number of
part-timers. They also report the gender distribution of part-timers.

National Education Association (1988). Entering the Profession: Advice for the
Untenured. Washington, D.C.: NEA.

The 20-page booklet has two paragraphs about part-time faculty. These mention job security
and inclusion but nothing about benefits or compensation.

Tuckman, H., & Pickerill, K. L. (1988). Part-time Faculty and Part-Time Academic Careers.
In D. W. Breneman & T. I. K. Youn (Eds.), Academic Labor Markets and Careers: Falmer Press.

This is written for people "considering part-time employment as a career option." The authors
distinguish between voluntary and involuntary part-time employment. Part-time employment
in the U.S. economy is compared to part-time employment in colleges and universities. Male
female differences are explored. Why people seek part-time work is investigated. Does it lead
to a full-time academic career? Social implications are analyzed.

United States. Congress. House of Representatives. Subcommittee of the Committee on
Government Operations (1988, May 19). Rising Use of Part-Time and Temporary Workers: Who
Benefits and Who Loses?

This is the record of a congressional committee hearing about part-time and temporary labor.
The testimony is about the problem in general and there are no references to part-time faculty.

Warme, B., & Lundy, K. (1988). Erosion of an Ideal: the Presence of Part-Time Faculty.
Studies in Higher Education, 13(2), 201-213.

The growing use of part time faculty depicts a general trend in employment markets. Part-time
workers are the fastest growing segment of the market. This survey research of a large
Canadian university explores some of the consequences of part-time status for the people who
are in such positions and for the university. Part-timers provide curricular flexibility and allow
fiscal restraint. Such positions meet the needs of some individuals. Academic marginality has
severe costs for part-time faculty members who desire full-time positions. The ideal of the
collegium is compromised and is perceived to depress the institution's scholarly productivity.
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1989

Benjet, R. G., & Loweth, M. (1989). A Perspective on the Academic Underclass, the Part-
Timers. Teaching English in the Two-Year College, 16(1), 40-42.

The authors indicate that the most significant problem is poor pay and job insecurity. Lack of
recognition from administrators and full-time faculty creates a body of outsiders. They cite the
NEA position indicating that some part-timers are starting to join unions to increase their
status.

Cassebaum, A. (1989). A Comment on “The Wyoming Conference Resolution Opposing
Unfair Salaries and Working Conditions for Post-Secondary Teachers of Writing.” College
English, 51(6), 636-638.

Cassebaum traces the problems of part-time faculty (English Composition) back to low pay as
opposed to flexibility. She makes recommendations for actions at both a national and local
level.

Heath, J. A., & Tuckman, H. P. (1989). The Impact on Labor Markets of the Relative
Growth of New Female Doctorates. Journal of Higher Education, 60(6), 704-715

.This study examines the impact of the relative increase in numbers of women doctorates on
the academic labor market. The production of doctorates has remained about the same but
more women are earning the degree. Women have a lower participation rate in the market
than do men. New women doctorates make up a majority of the part-time employees in all
fields. Women part-timers are less likely than men part-timers to seek full-time positions. The
authors conclude that women are more likely to be voluntary part-timers. They note, however,
that their data do not measure motivation just actual behavior. More women may not seek
full-time jobs because "they believe that it is unrealistic to do so."

Keim, M. C. (1989). Two-Year College Faculty: A Research Update. Community College
Review, 17(3), 34-43.

This study is based on a national sample of community and technical colleges. After random
selection of the schools a sample of faculty at each school was randomly selected. Each sample
list at a school was divided into part-timers and full-timers. Data were collected about
demographics, professional activity and social psychological characteristics, e.g. job satisfaction
and personal goals. No tables are included. Some of the more interesting findings were: 59
percent of faculty at these schools were part-time, a majority of part-timers wanted to teach
full time, full-time faculty had more experience than part-time faculty. Comparative data are
reported on technical faculty and transfer faculty. Not many differences were found.
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Lundy, K. L. P., & Warme, B. D. (1989). Part-Time Faculty: Student Perceptions and
Experiences. Canadian Journal of Higher Education, 19(2), 73-85.

The authors raise the question of whether students perceive a difference between part-time
and full-time faculty. The study reported here is part of an ongoing series on part-time faculty
by these authors. They used questionnaires with 356 students and in-depth interviews with 24
students. "Our study of students' perceptions of part-time faculty and their experiences with
this group has yielded no evidence of major costs to the student clientele." (83)

National Education Association (1989). A Survival Handbook for Part-Time and
Temporary Faculty. Washington, D.C.: National Education Association.

A brief statistical history is provided which shows the dramatic increase in numbers of part-time
faculty. The underclass status of such faculty is outlined. The handbook describes an ideal
appointment process, questions a new hire should ask, teaching responsibilities and evaluation.
The benefits of collective bargaining are discussed. The NEA's position, that part-time faculty
should be treated the same as full-time faculty, is established.

Samuel, F. M. (1989). A Strategy to Eliminate Inequality of Higher Education
Opportunities by Improving Adjunct Faculty Performance. Community College Review, 17(2),
41-47.

The author argues that one fundamental difference between part-time and full-time
faculty is holding office hours. He contends that the potential contact with students is
important in quality of their educational experiences. Paying adjuncts to hold office hours
would be cost effective in educational improvement and student retention. The author also
advocates using the "permanent" adjunct faculty rather than an unknown to take last minute
sections. The article contains a chart comparing full-time and part-time faculty in New York
State in 1972-3 and 1987-8 by institutional type.

Selvadurai, R. (1989). Adequacy of Selected Services and Support Systems to Adjunct
Faculty at New York City Technical College. Community/Junior College Quarterly, 13(1), 63-75.

This is a report of a questionnaire study to determine the adequacy of support services for part-
time faculty. The support services have mostly to do with faculty orientation, evaluation and
integration. The author makes recommendations from a management perspective.

1990

Crain, J. C. (1990). A Response to Anne Cassebum's ""A Comment on 'The Wyoming
Resolution Opposing Unfair Salaries and Working Conditions for Post-Secondary Teachers of
Writing "' (CE October 1989). College English, 52(4), 469-473.
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At the time of this article Crain had been a full-time faculty member for three years after a ten-
year career as a part-timer. She compares the two experiences. The major differences are
salary and benefits. Crain also notes decision making, respect and having her own office as
important.

DeBard, R. (1990). Motivating Part-Time Faculty Performance. OATYC Journal, 15, 21-23.

This short piece by an academic manager takes for granted the necessity for using part-time
faculty. DeBard worries about the quality of education produced by part-time faculty and
concludes that there must be motivation for them to provide quality education. That should
include fairer remuneration and inclusionary techniques. He provides a list to be used as a
standard.

Evans, G., Hagedorn, G., & Woods, M. (1990). Part-Time Faculty--Poison or Cure for
Higher Education's Ills? Paper presented at the Proceedings of the National Conference on
Professional Development of Part-time Occupational Technical Faculty, University of Houston-
Downtown, January 1990.

This paper is written from a management point of view. It expresses concern with the quality
of instruction delivered by part-time faculty. It offers the opinion that most administrators
would prefer to hire full-time faculty with the exception of part-timers with a high degree of
technical expertise. The article discusses recruiting, the hiring process, evaluation, and devotes
half of its length to legal issues. The justification for differential treatment of part-time faculty
is found in this section. Part-timers are thought to have little legal or moral commitment to the
institution so they must be treated differently than full-time professionals.

Feldman, D. C. (1990). Reconceptualizing the Nature and Consquences of Part-Time
Work. Academy of Management Review, 15(1), 103-112.

The paper presents a series of hypotheses based on life circumstances (age, family status) and
different part-time arrangements. The assumptions of management are adopted without

guestion. "...these hypotheses were chosen for their relevance to key dependent variables,
(e.g., job satisfaction and commitment, productivity, and withdrawal behavior) ... “The 13
hypotheses suggest which groups employers should hire from. Although not specifically cited,
reference group theory provides a basis for hypotheses about worker satisfaction. This
material could be useful to hiring college managers who wish to maximize the productivity of

part-time faculty.
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Gerald, R., & Rosenblum, B. R. (1990). Segmented Labor Markets in Institutions of
Higher Learning. Sociology of Education, 63(3), 151-164.

This is a secondary analysis of data taken from two sources and a review of the literature that
tests the utility of segmented labor market theorizing. The academic labor market is the focus
of attention. There is an "...internal market of tenure and tenure-track appointments and an
external market, consisting of all teaching outside this internal system." The argument is
developed that it is better to view the provision of academic services from an organizational
perspective than from an individual provider-client perspective.

Harrington, D. (1990). Harrington’s Corner: Some of My Best Friends Are Called
"Adjunct.” VCAA Journal, 5(1), 54-55.

Harrington reports on interaction with an adjunct faculty member at his school. It is largely an
anecdotal account about her feelings.

Levite, K. H., & Kindle, J. R. (1990). Forum: Issue: Can the Two-Year Colleges Continue to
Underpay Part-Time Instructors? OATYC Journal, 15, 33-37.

Levite contends that schools cannot continue to underpay part-time instructors but supplies
little evidence for the harm this does. She attributes the problem to the American disregard for
the value of education. Kindle argues that market forces make it easy to pay less for people in
the social sciences and the humanities but scarcity in technical fields may cause pay for those
part-time faculty to go up. She says, however, that the negative educational effects outweigh
the economic benefits.

Lomperis, A. M. T. (1990). Are Women Changing the Nature of the Academic Profession?
Journal of Higher Education, 61(6), 643-677.

This is a comprehensive examination of the impact of increasing numbers of women coming
into academia. Lomperis looks at the supply and demand sides of the equation. The supply of
women has increased just as the demand for full-time faculty has decreased. The opportunity
created for women by increasing their numbers in PhD programs is offset. Women are found in
increasing numbers in fields that men have abandoned and in off track positions. New jobs
being filled by women have not been the good jobs. Women are overrepresented in part-time
positions. The total numbers of faculty increased in the period 1975 to 1985 but 75 percent of
that increase was expansion of the part-time faculty. Women have become an increasing
proportion of the part-timers.
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Lowther, M. A., Stark, J. S., Genthon, M. L., & Bentley, R. J. (1990). Comparing
Introductory Course Planning among Full-Time and Part-Time Faculty. Research in Higher
Education, 31(6), 495-517.

This is a report of a study comparing part-time and full-time faculty in course planning
procedures. It also notes some other differences between the groups. The research found no
difference between part-time and full-time faculty in any of the course planning variables;
content was the most important of these. One major difference was that part-time faculty had
more of a practical applied orientation than did full-time faculty.

Lundy, K. L. P., & Warme, B. (1990). Gender and Career Trajectory: The Case of Part-
Time Faculty. Studies in Higher Education, 15(2), 207-222.

This is a report based on the continuing research of these authors at York University in Toronto.
The paper explores gender differences among part-time faculty. The part-time track is both
horizontal and terminal for both genders. It does not provide an entry for most into full-time
positions. How do people get on the part-time track, how do they deal with the conditions they
find and how do they deal with their marginal role in the university? The percentage of female
part-time workers has risen dramatically in academia even more so than in the work force in
general. Women are clustered in the lower ranks especially among part-timers. Thereis a
comprehensive report of the major factors involved in work life and job satisfaction based on
gender comparisons. Several insightful quotes from respondents are included. Those part-time
faculty aspiring to full-time jobs were less satisfied with part-time status than voluntary part-
timers. Women who were involuntary part-timers were less satisfied than men.

Roderer, L., & Weissbecker, B. (1990). Perspectives on Part-Time Teaching in Community
Colleges: Pressures, Politics, and Prospects. VCAA Journal, 5(1), 28-32.

The authors review some of the management oriented literature on part-time faculty. They
want to improve conditions but are worried about part-time faculty being "detrimental to the
welfare of the college and those it serves." (31) They favorably look at Cohen's The Two Year
College Instructor Today which promotes the use of part-time faculty (there is no citation of
this book in the article's bibliography). When they had meetings with part-time faculty they
heard about such subjects as communication and inclusion but not about pay and other
working conditions. The management idea of inclusion for these authors seems to be more
control using co-optation.

48



Schuller, T. (1990). The Exploding Community? The University Idea and the Smashing of
the Academic Atom. Oxford Review of Education, 15(1), 3-14.

This paper recognizes the growth of part-time faculty in English universities. The author is
concerned about the effect on the traditional university community. He concludes that the
increasing use of part-timers is one factor which is changing the character of English
universities.

Silvers, P. J. (1990). Utilization of Associate Faculty at Pima Community College: A Report
on Surveys of College Associate Faculty and Department Heads. Tucson, AZ: Pima Community
College, Office of Research and Planning.

Silvers is an institutional research manager. This is a report of a survey of part-time faculty and
department chairs at his college. The findings are interesting but localized.

Spangler, M. S. (1990). Part-Time Faculty: Recognizing an Unprotected Minority.
Available as ERIC document, ED321793.

This report, written by a full-time member of the Los Angeles Valley College (Community
College) English Department, focuses on the problems encountered by full-time faculty due to
the presence of part-time faculty. The most valuable part of this essay is a review of the
literature of the time period. It is unusual that a study of students at this college finds that
students seem to learn more from full-time teachers than from part-timers. The causes of this
are rooted in the working conditions of part-time faculty, their academic preparation and their
continuing professional involvement. Solutions are suggested.

Spinetta, K. I. (1990). Part-Time Instructors in the California Community Colleges: A
Need to Revise Current Policies. Community College Review, 18(1), 43-49.

This article is based on the author's PhD dissertation. Policy change recommendations are the
central focus. These include removal of the temporary classification, reviewing the number of
part-timers hired, hiring and evaluation policies (it is noted that many part-timers lack standard
credentials), differential pay rates between districts and between full- and part-timers,
payment for office hours and inclusion in faculty meetings and membership in the Academic
Senate. In passing it is noted that the poorer (financially) districts employ more part-timers.

Young, E. S. (1990). Full-Time Synergism for Part-Time Faculty. Paper presented at the
Proceedings of the National Conference on Professional Development of Part-Time
Occupational/Technical Faculty, Sinclair Community College, Nov. 1990.

The paper reports of a successful program of mentoring for part-time faculty at Sinclair
Community College. Full-timers are trained then used as mentors for part-timers.

49



1991

Cayton, M. K. (1991). Writing as Outsiders: Academic Discourse and Marginalized
Faculty. College English, 53(6), 647-660.

Cayton argues that part-time faculty do not have the chance to learn the discourse of their
academic communities and become isolated. They never fit into the profession. She bases her
argument on the learning experiences of students coming into a discipline.

Keller, G. (1991). The Remarkable Rise of another Teaching Force. Change, 23(2), 54.

A short article pointing out that considerable amount of teaching is provided in universities by
part-time faculty.

Kelly, D. K. (1991). Part-Time Faculty in the Community College: A Study of Their
Qualifications, Frustrations, and Involvement. Paper presented at the Annual Forum of the
Association for Institutional Research, San Francisco, May 1991.

"The purpose of this study was to provide community college administrators with a greater
understanding of part-time faculty so that they might manage part-timers more effectively. The
study was conducted at Fullerton Community College. The data collected indicate that full-time
faculty are more academically qualified than part-time faculty although part-time faculty have
more PhDs than full-time. This finding is an artifact of lumping all part-time faculty together.
This is just an example of sloppy data analysis found in this study. Profiles are created of part-
time faculty with statistical overkill.

Lauter, P. (1991). Retrenchment--What the Managers Are Doing. In P. Lauter (Ed.), In
Canons and Contexts (pp. 175-197). New York: Oxford University Press.

This chapter is part of a book that is a critique of the market-oriented corporate management
of higher education. One management tactic when trying to gain control of the curriculum is to
retrench part-time faculty. Part-time faculty are most vulnerable and have little protection.
The use of part-timers is an effort to de-skill the work force in order to promote control. This
chapter is particularly relevant in providing a perspective on management tactics in general and
as context for the analysis of the use of part-time faculty.

Lauter, P. (1991). A Scandalous Misuse of Faculty--Adjuncts. In P. Lauter (Ed.), In Canons
and Contexts (pp. 199-209). New York: Oxford University Press.

"In view of these major functions of college managers--economic, programmatic, and personnel
control--the attractions of employing adjuncts, and especially part-timers, becomes clear."
(199) Some cases of documented "savings" by using adjuncts (part-timers) are presented.
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Adjuncts can be employed to test market different courses without commitment (flexibility).
Full-time faculty are protected as part-timers teach the service (introductory) courses, leaving
full-timers to pursue interests which get them promoted. This produces an alliance between
full-timers and management. Part-timers are a reserve labor pool. The chapter is insightful in
using an industrial analogy to analyze part-time faculty.

Mangan, K. S. (1991, Aug. 7). Many Colleges Fill Vacancies With Part-Time Professors,
Citing Economy and Uncertainty About Enrollments. Chronicle of Higher Education, pp. A9-10.

This article points out that many people are complaining about the exploitation of part-time
faculty. The numbers are increasing at the community college level due to growth at those
institutions. Part-time faculty are hired for the most part to save money and deal with
enrollment fluctuations. The article provides case examples from Texas and points to
attempted legislative corrections.

Nance, G., & Culverhouse, R. (Winter 1991-1992). The Hidden Costs of Part-Time
Faculty. Planning for Higher Education, 20, 30-38.

The authors discuss how unemployment insurance works and its impact on part-time
faculty costs. The authors suggest ways this problem can be handled by college managers.
These include establishing an independent contractor relationship, hiring instructors who have
other full-time jobs, contesting claims, and appealing unfavorable decisions.

Wallace, M. E. (1991). A One-Time Part-Timer's Response to the CCCC Statement of
Professional Standards. College Composition and Communication, 42(3), 350-354.

Wallace advocates regular part-time tenure track positions. She specifies some of the
advantages of these types of positions for English composition programs.

1992

American Association of University Professors. Committee G on Part-Time and Non-
Tenure-Track Appointments (1992). On the Status of Non-Tenure-Track Faculty. Academe,
78(6), 39-48.

The article summarizes two statistical studies, one of the American Association of University
Professors and the other of the National Center of Education Statistics. The committee reaches
the following conclusions: the growth of an underclass of part-time faculty undercuts the
tenure system and severs connections between faculty and control of the curriculum. The
conditions which divide part-time and full-time faculty members are job security, benefits and
the opportunity to advance. Guidelines are suggested for improvement.
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Berver, K., Kurtz, D., & Orton, E. (1992). Off the Track, But in the Fold. Academe, 78(6),
27-29.

A plan to regularize the status of non-tenure track faculty at New Mexico State University is
reported. The plan provides a ceiling on the percentage of positions that may be filled by non-
tenure-track faculty; a two tier faculty with clearly differentiated duties; extension of
professional job rights to non-tenure-track faculty; full evaluation of non-tenure-track faculty,
merit pay, and opportunity for promotion; and university commitment to stabilization of non-
tenure-track faculty positions.

Boice, R. (1992). Tailoring Programs to Special Needs. In R. Boice (Ed.), The New Faculty
Member. San Francisco: Josey-Bass Publishers.

Adjunct and part-time faculty are given four pages in this 376 page book. The author points out
that the problems of new faculty are magnified for adjunct faculty. Loneliness, lack of
opportunities for collegiality and no prospects for improvement are common. Stress and
guestions about maintaining the pace are issues. He favors inclusion as a solution to the
problems of adjunct faculty. He points out that adjuncts are unlikely to question administrative
decisions.

Burns, M. (1992). Women, Part-Time Faculty, and lllusion. Thought and Action, 8(1), 13-
28.

Burns argues that the imbalance of women found in humanities programs is due to structural
discrimination. She is particularly interested in writing composition programs. Citing data from
the 1988 National Center for Educational Statistics (NCES) report she shows that part-time
faculty in humanities in four-year institutions are more than two-thirds women. If market
forces were really operative there would be more full-time positions available, and women
part-timers would be compensated at the same level as men in business and engineering. The
three trends that lead to structural discrimination are: "the influx of women into the
profession; the burgeoning of writing programs; and the decline of the humanities and liberal
arts at least in terms of budgetary clout." Burns likens the use of women in composition to a
third world labor force.

Carter, D. J., & Ottinger, C. A. (1992). Community College Faculty: A Profile. Washington,
D.C: American Council on Education, Division of Policy Analysis and Research.

This is a report of data collected in 1989 by the Higher Education Research Institute at the
University of California, Los Angeles. It provides a profile of community college faculty
emphasizing part-time faculty. Comparisons are made to full-time faculty and between two-
and four-year institutions. The findings are that part-time faculty say they are satisfied with
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their jobs (at the same levels as full-time faculty) but do not go into the meaning of satisfaction.
Faculties are primarily white and male with women and minorities more represented in the
part-time ranks. The survey methodology is described briefly in the references section. The
report is an excellent source for comparison with more contemporary data.

Cohen, M. C. (1992). Benefits on a Budget : Addressing Adjunct Needs. Paper presented
at the Paper presented at the 78th Speech Communication Association, Chicago, IL, Oct. 1992.

The paper advocates addressing the problem of part-time faculty by giving them a greater
feeling of belonging. This includes not calling those faculty members part-time but using the
title adjunct.

duRivage, V. (Ed.). (1992). New Policies for the Part-Time and Contingent Workforce.
Armonk, N.Y.: M. E. Sharpe.

This book is a general analysis of the trend to use more part-time and contingent workers.
Although there is nothing specific to part-time faculty, the insights and findings provide
research leads. Anyone familiar with the situation of part-time faculty will recognize many
similarities between faculty and other part-time workers. A major point made is that the
increasing use of part-time workers is best explained by the deliberate practices of managers
rather than other factors such as demographic change.

Farrell, T. J. (1992). How to Kill Higher Education. Academe, 78(6), 30-33.

The harm being done to higher education comes through the overuse of temporary and part-
time faculty and the national trend to employ more administrators. The solution is to cut back
on administrative appointments. Farrell contends that for lower division courses to accomplish
the goal of teaching people how to learn, teachers need stable continuing appointments.
Budget decisions should reflect education values and should not be made from the point of
view of a cost accountant.

Greive, D., & France, R. E. (1992). Management of Adjunct/Part-Time Faculty in Colleges
and Universities: A Study of the Issues. Parma, Ohio: Book Centers of Cuyahoga Community
College.

From the Table of Contents this book appears to be a management text book on how to deal
with part-time faculty.

Heady, S. (1992). | Am a Good Buy. OAYTC Journal, 18(1), 44.

Heady points out that her other work as a researcher provides valuable input to her classroom.
She also notes that, because she is part-time and doesn't know if she will be asked to teach the
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same course again, she does not prepare as fully as she might if she were full-time. Thisis a
reaction to Candice Johnson's article.

Johnson, C. (1992). Professional Sense of Community. OATYC Journal, 18(1), 43.

Johnson argues that there is nothing wrong with using part-time faculty as long as the class
system among the faculty is abolished. Part-time faculty should not be treated as "second
class" citizens. This is part of a forum in this journal to which others responded.

Johnson, T. (1992, January/February). A Proposal to Organize Non-Tenured Faculty: Our
Time Has Come. Against the Current, 23-27.

Tom Johnson wants to organize non-tenure-track faculty in the Chicago area into one or several
unions. The article contains a brief discussion of the two-tier labor market used in academia
and other industry. Along the way to explaining a program for organization Johnson provides a
very comprehensive list of the bad working conditions and disadvantages of working as a part-
time faculty member.

Kalamaras, G. (1992). Confessions of a Socio-epistemic Rhetorician: Negotiating the
Seemingly Nonnegotiable in the Development of Part-time Faculty. English Education, 24, 229-
236.

This article has very little to do with part-time faculty. There is a strong implication, however,
that part-time faculty are less than equal in ability to full-time faculty.

Kimmelman, M. (1992). Quality Assurance for Part-Time Faculty. Business Education
Forum, 46, 5-6.

This article is written from the point of view of an academic administrator. It illustrates control
tactics that administrators want to use for part-time faculty. Kimmelman contends that
teaching effectiveness must be "enforced" by administrators. The assumption is that part-time
faculty need help with classroom management and discipline in the classroom. A program for
accomplishing these goals is described.

Lalicker, W. B. (1992). Making the Wyoming Resolution a Reality: A 1992 Progress
Report from Kentucky. Paper presented at the Annual Meeting of the Conference on
Composition and Communication, Cincinnati, OH, March 1992.

This is a report of a survey of English composition administrators at Kentucky colleges. The
information sought was about compliance with the Wyoming Resolution. Considerable
agreement was found about the broad principles but practices were different. When
knowledge of the results was made available, improvements were made in some places
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including at Murray State where compensation was increased for part-time English composition
instructors by $750 per course.

Lombardi, J. (1992). The Ambiguity of the Part-Time Faculty. In J. Lombardi (Ed.),
Perspectives on the Community College: Essays (pp. 51-68). Washington, D.C: American Council
on Education.

Lombardi begins by pointing out that the problem of part-time faculty was created by
community college managers. Part-timers are divided into the willing and not willing. Conflicts
of interests between these groups and full-time faculty are noted. The article provides a
comprehensive discussion of part-time faculty at the community college level. Many items in
the bibliography seem dated but the article, never the less, seems contemporary. This may
mean that the situation for part-time faculty has not changed much if at all since the 1960s.

Lundy, K. L. P., & Warme, B. (1992). Gender and Career Trajectory: The Case of Part-
Time Faculty. In B. Warme, K. L. P. Lundy & L. A. Lundy (Eds.), Working Part-Time: Risks and
Opportunities (pp. 257-275). New York: Praeger.

This is a chapter in a book about part-time work in general. It documents the structural
discrimination against women in academia and their relegation to part-time work. Somewhat
surprisingly a lot of cause is attributed to market forces and the moral implications are ignored.
"A significantly higher percentage of women than men believe that gender has affected their
career decisions and career opportunities." (273)

Pollington, M. (1992). A Tale of Two Campuses: The Part-Time English Teacher at
Brigham Young University and Utah Valley Community College. Paper presented at the 43rd
Annual Meeting of the Conference on College Composition and Communication, Cincinnati, OH,
March 19, 1992.

This is a study of part-time faculty at two schools, Brigham Young University (BYU) and Utah
Valley Community College (UVCC). At BYU the part-timers are treated not quite as well as
graduate students. It is significant to note that women outnumber men by four to one. At
UVCC the part-timers are paid two and a half times less than they are paid at BYU. Other
working conditions are similar and not much different from part-timers nationally, i.e., nothing.
This is survey research but the methodology is not disclosed in this article.

Rajagopal, I., & Farr, W. D. (1992). Hidden Academics: The Part-Time Faculty in Canada.
Higher Education, 24(3), 317-331.

The "paper argues that the reasons for their (part-time faculty) invisibility are located
both in the economy of the university system and in the ideological structures of academic
practices." (318) Part-timers have been turned into commodities and women are over
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represented in the group. Part-timers are hidden by not collecting data about them and by the
exclusion of women from power. Part of the process is deskilling part-time faculty by
designating a teaching-only position. Many women are seen as visitors from the home. This
study is an important theoretical contribution as well as a report of a Canadian national survey.

Richardson, R. C. (1992). The Associate Program: Teaching Improvement for Adjunct
Faculty. Community College Review, 20(1), 29-34.

Richardson reports a qualitative analysis of a faculty development program at Canyon College.
The program was based on two assumptions: 1) Many part-timers have other full time jobs, 2)
Part-timers, in general lack teaching skills. Part-time faculty are required to complete the
program which lasts for three semesters. It is composed of a series of workshops and a lot of
small group discussion. Upon completion the part-timer becomes an associate faculty member
and receives an increase in salary.

Speer, T. (1992). Part-Time Instructors: Strategies to Survive/Thrive in the 90s. Teaching
English in the Two-Year College, 19(4), 266-273.

The article points out that the absolute numbers of faculty on a campus are often
disproportionate to the numbers of students. This is because so many part-time faculty are
used. In areas like business most of these faculty have full-time jobs elsewhere. Composition
instructors usually have no other income. Many have to have several part-time jobs. The
article is about the feelings of isolation part-timers have. The solution recommended (which
costs little money) is for the schools to provide mechanisms for part-timers to meet together.
Part-timers share a love of teaching but are critical of working conditions.

Thompson, K. (1992). Piecework to Parity: Part-timers in Action. Thought and Action,
8(10), 29-37.

This article examines the role of gender in the treatment of part-time faculty. The author draws
the analogy of women first entering the workforce in this country. They had to accept any work
available in order to work at all. She argues that women in academia are trapped in a similar
situation today. Administrations tend to blame the market but the devaluing of women makes
it more possible to offer low pay and disrespect. Part-time employment has become a
"fundraising engine" for administrators. Administrators blame the victims for lowering
academic standards. The author points out that some part-timers like this status because it is
in addition to a full-time job. Most of these people are men. Other part-timers depend on
part-time work for a livelihood and most of these are women. She goes on to describe efforts
to unionize part-time faculty at Rutgers University. She points out that one of the problems is
full-time faculty who think part-timers are under-qualified and threaten tenure track positions.
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Thompson, K. (1992). Recognizing Mutual Interests. Academe, 78(6), 22-26.

Thompson compares the structure of part-time employment in higher education with part-time
employment in the business world. She finds many similarities. For example, cost saving is
common in the non-academic work force. Similar to the business world many part-time
academics are involuntary workers, are less likely to join unions, and have little if any job
security. The increasing use of part-time workers promotes job insecurity for the whole
workforce. Hiring part-time faculty cedes more control to administrations. They are moving
curriculums toward vocational education and providing students with the corporate model of
long hours and overwork.

1993

American Association of University Professors. Committee G on Part-Time and Non-
Tenure Track Appointments (1993). Report: The Status of Non-Tenure-Track Faculty. Academe,
79(4), 39-46.

This is a discussion of the growth of non-tenure track faculty which consists of part-time and
full-time people. The largest relative growth occurred between 1972 and 1977, a time of
economic difficulty. Since then times have improved but higher education management has
chosen to control tenure using the rational of flexibility. Relative numbers of tenured and
tenure-track faculty have declined. "The increase in non-tenure-track appointments affects the
guality of education as a whole and the stability of the profession in particular. The growth of
non-tenure-track faculty erodes the size and influence of the tenured faculty and undermines
the stability of the tenure system. The large numbers of faculty who now work without tenure
leaves academic freedom more vulnerable to manipulation and suppression. The professional
status of faculty suffers when so many are subject to economic exploitation and demeaning
working conditions inconsistent with professional standards. The quality of education is at risk
when curriculum, advising, and instruction are not in the control of faculty to whom the
institution has made the kinds of commitments that ensure scholarly development and
recognition of performance." (39) Data obtained from the 1987 National Survey of
Postsecondary Faculty from the National Center for Educational Statistics are reviewed.
Recommendations for change are included.

Cline, L. (1993). Work to School Transition. Vocational Education Journal, 68(2), 26-27,
49,

This essay is primarily concerned with "industry professionals" who teach part-time in two-year
colleges. It describes some of the working conditions part-timers face from an administrator's
point of view. Cline makes recommendations for improvement. The major recommendation is
to set up an advisory committee of part-time faculty to address problems.
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Dervarics, C. (1993, July 15). Part-time Faculty Member Juggles Daily Roles, Schedules.
Black Issues in Higher Education, 47-48.

This is a report of a newspaper-like interview with a part-time faculty member. It notes
the easy availability of part-timers and that the key to doing this type of work is getting enough
assighments.

Erwin, J., & Andrews, H. A. (1993). State of Part-Time Faculty Services at Community
Colleges in a Nineteen-State Region. Community College Journal of Research and Practice,
17(6), 555-562.

This is a report of a survey of administrators of 353 community, technical and junior colleges in
the North Central Accrediting Association. The authors report an 80 percent return. The
administrators were asked which services were provided for part-time faculty. They asked
other questions about faculty evaluation. Few services were provided to part-time faculty.
Most administrators said they planned to provide more services in the next few years. Almost
60 percent of administrators were satisfied with the faculty evaluation systems they had in
place. One area of concern was "having too many part-time faculty and not enough

m

administrative help' to evaluate effectively.

Gappa, J. M., & Leslie, D. W. (1993). The Invisible Faculty. San Francisco: Jossey-Bass.

This book reviews the literature on part-time faculty and then reports on an empirical study of
several campuses. The Tuckman typology is considered and brought up to date. Thereis a
discussion of external forces (accrediting agencies, unions and professional associations) which
affect policy on the use of part-time faculty. State and local budgeting processes are examined
for their effects. The authors find that part-time faculty are used as a "buffer against hard
times and to handle expanding enrollments." They point out that "...many institutions are no
longer willing or able to make the fiscal, moral, and intellectual commitments that tenure
requires to all, or even most, faculty members." The conclusion is that part-time faculty serve
as a method to support the existence of an elite tenured faculty. This is a strong argument
from an administrative perspective.

Green, M. (1993, Spring). Reaction to Candice Johnson's Article: "Professional Sense of
Community". OATYC Journal, 37.

Green, a manager, makes the case that part-time faculty will not be removed from "second
class citizenship" until they are paid on a par with full-time faculty.
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Hirsch, E. (1993, Dec. 1). The Plight of Part-Time Faculty. AAUPC News, pp. 3-4.

The article discusses the increasing use of part-time faculty and the cost advantages to
administrations in hiring part-timers. It also suggests that part-time faculty are convenient for
administrators to use. Associated problems include sex discrimination and the undervaluing of
part-timers.

Horner, S. S. (1993). Nonrenewal of Part-time Faculty. NACUBO Business Officer, 26(12),
36-38.

The author explains to college and university business officers what rights they have in
terminating part-time faculty. The usual assumption is "that a part-time faculty member on a
one-term contract has no right to continuing employment." Questions raised are: property
rights, speech rights and liberty rights. Legal decisions are discussed where a part-time faculty
member may be allowed to keep a position. These might cancel the right of the administrator
to terminate under the correct circumstances.

Krier, D., & Staples, W. G. (1993). Seen but Unseen: Part-Time Faculty and Institutional
Surveillance and Control. American Sociologist, 24(3-4), 119-134.

Using Foucault's theory of "disciplinary" and "productive institutions," these authors explore
management practices in urban community colleges. Traditional forms of supervision and
review (e.g. collegial peer review and self-policing) have become cumbersome and expensive
because of the large increase in part-time faculty. Management needs to introduce certainty in
curriculum control, course standardization and educational quality. In order to do this, remote
surveillance techniques are introduced: mandated textbooks, standardized course policies
(syllabus) and departmental finals, spot classroom visits and evaluations, computerized
monitoring of drops, grades and performance on standardized finals, no employment security,
sign-in check points, "use of 'card access' systems to monitor movement and equipment
usage." These systems contribute to the de-professionalization of higher education. The
authors argue that part-time faculty are ghettoized. They are socially excluded from productive
institutions even while they are employed there.

Levinson, W., Kaufman, K., & Bickel, J. (1993). Part-Time Faculty in Academic Medicine:
Present Status and Future Challenges. Annals of Internal Medicine, 119(3), 220-225.

This is a report of a study of part-time faculty in medicine. After developing a list of part-time
faculty, questionnaires were used. The methodology was careful and is clearly documented.
They found a great deal of career satisfaction among both men and women. For women part-
time teaching allows both family and career options. Men said that "part-time work allowed
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them to be involved in academic work and teaching." Both groups commented on lack of
respect from colleagues and limited remuneration.

McConnel, F. R. (1993). Freeway Flyers: The Migrant Workers of the Academy. In S. I.
Fontaine & S. Hunter (Eds.), Writing Ourselves Into the Story (pp. 40-58). Carbondale, lllinois:
Southern lllinois University Press.

The author reports on a study of part-timers in California who teach at more than one school.
McConnel used a snowball sample of composition instructors asking where people taught, how
they got into part-time teaching, about student differences, their programs, their roles,
autonomy at different places, advantages and disadvantages of "freeway flyers," preferences in
teaching approaches and suggestions for improving the system. Respondents filled out a time
study table. The study illustrates differences among students at various levels (university, state
college, community college and private schools). Suggestions for improvement of the system
include: reducing the number of part-time faculty hired and hiring full-timers, forming unions,
including part-timers in non-teaching activities, informing potential Ph. Ds about the market
and making the situation public.

McGuire, J. (1993). Part-Time Faculty: Partners in Excellence. Leadership Abstracts, 6(6),
2-3.

The author advocates making best use of the talents and skills of part-time faculty. Integration
into the mainstream of the institution is important. Part-time faculty are good teachers, a
curriculum resource, they are committed, they are a link to the community, they are a link to
the workplace, they are a talented pool for full-time recruits and they save money. "Part-time
faculty are only a problem when they are viewed as a source of cheap labor. When employed
responsibly, they become treasured resources for the institutional program." The way this is to
be done is through development, using a mentor program, and integration.

Rajagopal, I., & Farr, W. D. (1993). Mediative Roles for Management: Collective
Bargaining with Part-time Faculty. Journal for Higher Education Management, 8(2), 67-81.

The authors argue that management is placed in a different role when they have to bargain
with a part-time faculty union. Management must mediate between full-time faculty and part-
time faculty who have different interests. Full-time faculty want to maintain control of
academic processes including selection of which faculty to teach particular courses. Part-time
faculty want distinctions between them and full-time faculty to be eliminated or reduced.
Management's meditative role is to find compromise between the two groups. The article
provides a case study of negotiations that took place at York University. One interesting
observation that is made, almost incidentally, is that some people attribute the problems of
part-time faculty as pathological which can be corrected. In fact, the system may be operating

60



normally, with outcomes a product of its design. The article shows management concern with
the power of full-time faculty. Some of the provisions of the part-time contract at York are
listed and by contemporary standards these are progressive.

Steward, T. (1993, Spring). Reaction to Candice Johnson's Article “Professional Sense of
Community." OATYC Journal, 36.

The author attempts to make the case that part-time faculty are important for teaching
because they bring fresh perspectives to the classroom and full-time faculty do not. The short
article seems like an attempt to protect part-time jobs.

1994

American Federation of Teachers (1994). Appendix B. In P. Robinson (Ed.), Part-Time
Faculty Issues (pp. 50-52). Washington, D.C.: American Federation of Teachers.

This is a statement of recommendations produced by the Task Force on Part-Time College and
University Faculty. They are proposals for the elimination of the abuses found. These are
detailed and should be carefully considered by managers.

Bethke, R., & Nelson, V. (1994). Collaborative Efforts to Improve Conditions for Adjunct
Faculty. Paper presented at the International Conference of the National Institute for Staff and
Organizational Development on Teaching Excellence and Conference of Administrators,
Johnson County Community College, Austin, Texas, May 1994.

This is a report of a study conducted with faculty in the communications division at Johnson
County Community College. Using essays and discussion groups of part-time and full-time
faculty members (who had had five years of adjunct experience) the authors examined
attitudes, looked at motivating practices and developed recommendations to improve the
professional standing and relationships of part-time faculty. The report consists of two brief
individual essays by the co-presenters, the charts they used and a questionnaire.

Bottiani, S. (1994). Part-Time Teaching/Full-Time Parenting/Full-Time Consequences.
Paper presented at the Annual Meeting of the Conference on College Composition and
Communication, Nashville, TN, March 1994.

The perception of part-time faculty who have children is that they are not professionals. This
stems from the idea that family is their first priority. The consequence is that they are not seen
as viable candidates for full-time positions. They often have to secure multiple jobs to make
ends meet which hampers their ability to participate in academic life. Experiential data indicate
that women with children are directly and indirectly discouraged from having academic careers.
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If women wait until their children are grown, then ageism becomes a problem. Solutions
recommended are shared contracts, more mentoring for women and tenure for part-timers.

Grusin, E. K., & Reed, B. S. (1994). The Role of Part-Time Faculty in the Quality of
Instruction. Journalism Educator, 48, 15-26.

This article reports a survey of administrators and full-time faculty in journalism departments.
Part-time and adjunct faculty were not included. The results are familiar. Part-time faculty are
hired haphazardly and are not integrated into departments very well. The quality of teaching is
as good as the full-time faculty. The managers believe that salary is not important to part-
timers. There are few incentives for improvement although managers say they ought to do
better. Journalism seems to be not much different than the rest of academia in their use of
part-time faculty.

Horwitz, T. (1994, Feb. 15). Young Professors Find Life in Academia Isn't What It Used to
Be. Wall Street Journal, pp. A1, A8.

Discusses current trends in the academic marketplace. There is an overproduction of new PhDs
which results in many applications for any open job. Many new PhDs have to take jobs at lower
prestige schools or take temporary and part-time positions. The expected openings because of
retirement in the mid-1990s are not materializing because positions that should become open
are being cut when people do retire. Anecdotal materials are included.

Kean, P. (1994, March). Temps Perdus. Lingua Franca, 49-53.

The article reviews many of the major disadvantages of academic life for part-time faculty.
Kean examines the impact on full-time faculty and some of the reasons that full-timers fail to
support better conditions for part-timers and the creation of more full-time positions. She
concludes that tenure requires people who hold it to take a moral stance and publicly
denounce the exploitation of part-timers

Kroll, K. (1994). A Profile and Perspective of Part-Time Two-Year College English Faculty.
Teaching English in the Two-Year College, 21(4), 277-286.

Reports on a survey of two-year college teachers of English. The survey had a low percentage
of return and part-time faculty members were underrepresented. Seventy-eight percent of the
part-time faculty were women. Sixty-five percent had master's degrees but less than a majority
of those were in English. This compares well with the full-time faculty returning information
but numbers of higher degrees among full-timers were not reported. The profile of part-time
English faculty emerging from this sample is that of a fairly experienced female instructor with a
master's degree, working at a public, comprehensive community college, and teaching one or
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two writing courses using a process approach. Beyond teaching, this person is typically
engaged in another occupation and not necessarily able, willing, or desiring to move to a
different state in order to gain a full-time teaching position. The author advocates political
organizing both inside and out of the academy to improve the working conditions of part-time
faculty. He points out the internal and external difficulties of doing so.

Leslie, D., & Gappa, J. (1994). Education's New Work Force. Planning for Higher
Education, 22, 1-6.

The authors write from the point of view of sympathetic academic administrators. “... [M]any
of the best teachers on campus today are part-time faculty." They begin by noting the high
numbers of part-time faculty; at community colleges the numbers grow to near 60 percent
compared to 35 percent overall. They describe four categories of part-time faculty: "Specialists,
professionals and experts" who typically have other full-time jobs and tend to continue
teaching at the same institution; "career enders" in many occupations including academe; "free
lancers" who need the flexibility part-time teaching offers; "aspiring academics" who are
younger PhDs or ABDs. Women in childbearing years are disproportionate in this group. They
adopt the point of view that part-timers are a permanent and valuable part of higher education.
Colleges should take advantage of the situation and work to develop the teaching abilities of
part-timers. Part-timers should be treated fairly and be integrated into the whole faculty.

Magner, D. K. (1994, Apr. 27). Job-Market Blues. Chronicle of Higher Education, pp. A17,
20.

The article examines the market for new PhDs Interviews with some academics leave the
impression that they are protecting their special interests in the process. Most of the blame is
put on budget cutbacks at public universities. There are indications in the article that this is a
long term situation rather than a new trend.

Nelson, C., & Be’rube, M. (1994, March 23). Graduate Education Is Losing Its Moral Base.
Chronicle of Higher Education, pp. B1-3.

The authors advocate reducing the number of students in PhD programs. They point out that
over production produces situations where some new PhDs teach more than 30 different
courses at two or three institutions and publish articles before they get tenure track positions,
if they ever do get such positions.
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Pankin, R. M., & Weiss, C. (1994, Feb. 14). Working Part-time Full-time. AAUPC News,
pp. 2, 5-6.

Discusses the problems of part-time faculty members, including overload, salary and benefit
inequities. The social conditions of work differentiate this class of people from other faculty.

Pratt, L. R. (1994). A New Face for the Profession. Academe, 80(5), 38-41.

Re-engineering in higher education will lead to "uniform standards, performance-based
assessment, vocationally oriented programs, limitations on tenure and more part-time and
temporary employment for faculty." The issue is who controls institutions of higher education.
Pratt points to the administration as gaining the upper hand. Education is seen as a product
and students as paying customers. The faculty becomes more like an ordinary workforce and
less professional. This is shown by a faculty growth of six percent and an administrative growth
of 60 percent in the last decade.

Schwalm, D. E. (1994). Evaluating Adjunct Faculty. In C. Hult (Ed.), Evaluating Teachers of
Writing (pp. 123-132). Urbana, IL: National Council of Teachers of English.

This chapter is devoted to evaluating part-time and temporary faculty. Schwalm seems to think
that formal methods of evaluation are necessary for this group. To set a context Schwalm
presents 14 questions for managers to ask about part-time faculty use. These account for
circumstances of both the department and the faculty. As applied, it means for all practical
purposes only teaching (not research or community service) should be considered. Several
methods of evaluation are considered and advantages and disadvantages are discussed.

Showalter, E. (1994). Career Guide for PhDs and PhD Candidates in English and Foreign
Languages (Revised ed.). New York: Modern Language Association.

This volume contains the MLA statement on the use of part-time and full-time adjunct faculty.
(pp. 58-9.) It may be summed up by saying that these faculty should be used as little as
possible.

Sommer, B. (1994). Recognizing Academe's Other Faculty. Planning for Higher
Education, 22, 7-10.

The author discusses the American Council on Education figures of 32 percent part-time faculty
(1993) at four-year public institutions and indicates that these are "indispensable." She argues
that such faculty need to be recognized through inclusion on academic decision making bodies.
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Thompson, K. (1994). Central Contingencies: Part-time Faculty and the Future of Higher
Education. Paper presented at the [Conference on} Academic Unionism and Part-time Faculty:
Strategies for Change, New York, May 6, 1994.

A statement of position from a well-known union activist. The same position is stated here as
in her more accessible chapter in the Nelson book.

Wuebker, T. (1994). A Calling sans Benefits. Commonweal, 121(7), 6-7.

Half the college courses taught have instructors working for more than 50 hours a week, for less
than $15, 000 per year with no benefits. This indicates that teachers are not valued and the
best students will not be attracted to the field.

1995

Adams, D. A. (1995). Faculty Workload and Collegial Support Related to Proportion of
Part-Time Faculty Composition. Journal of Nursing Education, 34(7), 305-311.

This study examines workloads of full-time nursing faculty when part-timers are present.
Questionnaires were sent to full-time faculty members selected by deans (as representative) at
schools having high, medium and low ratios of part-time faculty. Full-time faculty workloads
were highest at the medium ratio schools. There was no difference in collegiality reported.
This study is limited to nursing and biased because information comes from full-time faculty
selected by deans.

Altbach, P. G. (1995, Jan. 6). The Pros and Cons of Hiring "Taxicab" Professors. Chronicle
of Higher Education, p. B3.

Compares part-time teaching in Latin America with the U. S. The advantages and disadvantages
of using part-timers are discussed. Although the majority of the faculty members in Latin
America are part-time, there are striking similarities to the U. S. Part-time faculty members do
not participate in making key decisions and are not easily available to students, but in many
cases bring practical experience to the classroom.

Arden, E. (1995, July 21). Ending the Loneliness and Isolation of Adjunct Professors.
Chronicle of Higher Education, p. A 44.

The article argues that since adjuncts seem to be a permanent fixture in higher education, "we
have to do better than we are now doing with our adjuncts." At the present time the only
supervision adjuncts receive is being told about minimum requirements and what textbook to
use. Adjuncts need more attention paid to them. One way is to enhance their teaching skills.
Improving part-time faculty performance would require minor institutional investment and
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boosts adjunct morale. In some ways that are not explained this reduction of isolation of part-
time faculty is better for students.

Ashton-Jones, E. (1995). Collaboration, Conversation, and the Politics of Gender. In L. W.
Phelps & J. Emig (Eds.), Feminine Principles and Women's Experience in American Composition
and Rhetoric (pp. 5-26). Pittsburgh: University of Pittsburgh Press.

Brodie, J. M. (1995). Whatever Happened to the Job Boom? Academe, 81(1), 12-15.

Brodie points out that there are more college teaching positions than we have ever had in the
U.S. Using data from the National Center for Education Statistics, he points out that full-time
faculty fell by 11 percent during the 1970s and nine percent at four-year colleges in the past 20
years. This indicates that many full-time positions have been replaced with part-time faculty.

Burke, D. (1995). Plus ca change: An Academic Workforce in Transition. Academe, 81(1),
7-11.

The author examines changes in faculty recruitment over 30 years after the publication of The
Academic Marketplace. Prestige of the degree granting institution is still the major factor in
hiring. The best graduates of the major departments have no trouble getting jobs. There is
evidence that administrations have gained more control of the hiring process.

Calderonello, A. (1995). The Contradictions of Professionalization. Paper presented at
the Annual Meeting of the Conference on College Composition and Communication,
Washington, D. C., March 1995.

Among the consequences of professionalization of composition faculty is the increased use of
part-timers. Asthese faculty accept tenure track positions their teaching loads are lowered and
the reduced hours they teach are made up by part-time faculty.

Cassebaum, A. (1995). Adjuncts with an Attitude?: Attitudes Encountered in the Struggle
for Fair Pay and Job Security for Adjunct Faculty. Paper presented at the Annual Meeting of the
Conference on College Composition and Communication, Washington, D. C., March 1995.

The author argues that adjunct faculty and administration attitudes are the cause of the
problems for part-timers. The paper is a compilation of positive and negative attitude
statements. No information is given about the methods used.

Davey, B. (1995, Feb. 13). Traveling Professors Go From School to School. Providence
Business News, pp. 3, 13.

Contains interviews with college administrators. They make the point of how cheap
part-time faculty are. They also point out that there is little enrichment beyond class time
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coming from part-timers. Full-timers make it easier to achieve consistence in multiple section
courses.

DeSevo, M. (1995). Part-Time Nursing Faculty: Suggestions for Change. Journal of
Nursing Education, 34(7), 294-296.

In this editorial the permanent presence of part-time faculty in nursing is accepted. Most of
these faculty participate in the clinical component of the program. Recommendations are put
forward in order to relieve some of the supervisory burden on full-time faculty. These include
making part-time faculty permanent members of the department and promoting them, making
part-time faculty active members of the faculty for curriculum development, and general
inclusion.

Digranes, J. L. A., & Digranes, S. H. (1995). Current and Proposed Uses of Technology for
Training Part-Time Faculty. Community College Journal of Research and Practice, 19(2), 161-
169.

The article reviews available technologies and their application to training part-time faculty.
The purpose of the article is to help provide better support for part-time faculty in their
teaching. Recommendations for increased uses of various technologies are provided.

Giuliano, J. A. (1995, Feb. 3). [Letter to the Editor]. Chronicle of Higher Education, p. B5.
A refutation of the Altbach article. Points out some significant exceptions.

Hansen, K. (1995). Face to Face with Part-Timers: Ethics and the Professionalization of
Writing Faculties. In J. Janangels & K. Hansen (Eds.), Resituating Writing: Constructing and
Administrating Writing Programs (pp. 23-45). Portsmouth, NH: Boynton/Cook.

This article is written from the point of view of a writing program director who is sympathetic to
part-time faculty. Hansen examines some of the conditions that have led to the two-tiered
faculty and the exploitation of part-timers. She indicates that gender discrimination is a major
part of the problem. The Conference on College Composition and Communication urged the
professionalization of part-time composition teachers including creating more full-time jobs.
Hansen advocates the professionalization of the teaching process. She describes some
measures she took along these lines as a writing program director.

Lesko, P. D. (1995, Dec. 15). What Scholarly Associations Should Do to Stop the
Exploitation of Adjuncts? Chronicle of Higher Education, p. B3.

Points out that several professional associations have policy statements about how to employ
and treat part-time and temporary faculty. None of these associations impose sanctions for
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mistreatment. She recommends NCAA type rules be established and sanctions be imposed for
violation. Since many part-timers are members of professional associations, the article raises
but does not answer the question, "Does an association have an ethical or legal obligation to
stop 'member on member' exploitation, particularly when the group is on record about the
issue?

Lesko, P. D. (1995, Feb. 4). [Letter to the Editor]. Chronicle of Higher Education, p. B5.

Points out the errors and overgeneralization in the Altbach article. Ignores his points about
administrative control and de-professionalization.

Leslie, D. W., & Gappa, J. M. (1995). The Part-Time Faculty Advantage. Metropolitan
Universities, 6(2), 91-102.

This article by two of the most well-known researchers on part-time faculty is written in
support of using part-time faculty. The tone of the article is reformist as opposed to critical.
They recommend "changes colleges and universities can make to strengthen part-time faculty
performance." They point out that using part-time faculty is a reality that will be a permanent
fixture in higher education. One problem they would like to see corrected is the two-tiered
system that exists between full- and part-time faculty. The authors indicate that most part-
time faculty either have other full-time jobs or prefer for a number of reasons to take a reduced
load. In their study published as The Invisible Faculty, they found that the many skills found in
urban areas enhanced the programs of metropolitan universities. Their primary emphasis is on
the technical and artistic skills and talents that may be utilized. They also point out the
negative characteristics of the working conditions of part-time faculty. One new insight they
provide is that library facilities may become taxed because part-time faculty can be hired to
teach more students than the library was designed to accommodate. They make their often
repeated assertion that part-time faculty support full-time privileges. Their recommendations
include planning for part-time faculty use, providing fair employment practices, investing in
human resources by valuing people and encouraging good teaching, providing recognition for
part-time faculty, and providing better supervision by senior faculty and department chairs.

Maitland, C., Hendrickson, R. A., & Rhoades, G. (1995). Bargaining: Restructuring and
Labor 1995 In NEA Almanac of Higher Education (pp. 49-71). Washington, D.C.: National
Education Association.

In a short section of this chapter the authors point out that only 20 out of 200 contracts refer to
the relationship between part-time and full-time faculty. Most give full-time faculty priority in
course scheduling. Some permit full-time faculty with canceled classes to displace part-time
faculty. Five contracts address the ratio of part-time and full-time faculty and only one of these
strictly limits the proportion of part-timers.
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Mydans, S. (1995, Jan. 4). Part-time College Teaching Rises, As Do Worries. New York
Times, p. Al7.

A news report on the working conditions of part-time faculty. Universities leave full-time jobs
vacant and hire part-timers because they get lower salaries and no fringe benefits. The Modern
Language Association president is quoted as saying this is becoming "an urgent problem."
Administrators blame the problem on state cutbacks in support. The overproduction of Ph. Ds.
is also blamed.

McKenna, B. (1995 October). Adjuncts Arise. On Campus, pp. 8-9, 12.

The author describes some of the problems faced by part-time faculty including transportation,
heavy course loads and lack of remuneration. Salary disparities are pointed out. Data on
increasing use of part-time faculty is provided. The major purpose of the article is to describe
the efforts to unionize part-time faculty in New Jersey. The AFT recommendations on part-time
faculty are listed.

Praetzel, G. D. (1995). The Business Economist at Work: Contributions to Higher
Education. Business Economics, 30(1), 54.

The author is the MBA director at Niagara University. Based on his experience, he argues that
most business executives who teach part-time do so because they enjoy teaching. He
documents the savings achieved by college managers from using part-time faculty. The
advantages to the school include having an experienced executive in the classroom along with
expertise that can be conveyed to students. Students achieve a realistic picture of the business
world. Executive involvement means that the curriculum is more in line with the needs of the
business world.

Roueche, J. E., Roueche, S. D., & Milliron, M. D. (1995). Strangers in Their Own Land:
Part-Time Faculty in American Community Colleges. Washington, D.C.: Community College
Press.

This book reports the results of a very extensive survey of community colleges use of part-time
faculty. Managers were asked to respond to a questionnaire and follow- up interviews were
conducted. The major conclusion stated is "Colleges must take serious steps toward improving
the utilization and integration of part-time faculty." Several recommendations follow which
add up to treating part-time faculty as if they were full-time without guaranteed continued
employment or benefits. There is an extensive bibliography.
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Thompson, D. M. (1995). Alternative Approaches to Adjunct Faculty Development.
Princeton, N.J.: Mid-Career Fellowship Program Princeton University.

Thompson begins with the premise that adjunct faculty need to be developed (trained). The
trainers are the managers of the institutions. Many programs are suggested. None include fair
compensation or a significant curriculum decision role for part-time faculty. Most involve
cooptation.

Uchmanowicz, P. (1995). The $5,000-$25,000 Exchange. College English, 57(4), 426-447.

The author assesses the effects of institutional type on part-time teachers. The article reports
data comparing the work of students in a prestigious institution catering to upper middle class
students to a more working class type of school. The author tries to find out if she gives higher
grades to students in the more prestigious school. Part-timers who are dependent on student
evaluations may be reluctant to give failing grades (and even give better grades) in order to get
better evaluations. The data reported are inconclusive.

Watkins, T. G. (1995). Instructional Costs at Master's Institutions. Journal of Economics,
21(2), 71-76.

The article is primarily concerned with instructional cost at schools granting the master's
degree. One interesting finding is that costs go up at public institutions with increasing use of
part-time faculty. The author hypothesizes that this may be due to the use of part-time faculty
to relieve full-timers so they can do research. No relationship was found at private schools.

1996

Banachowski, G. (1996). ERIC Review: Perspectives and Perceptions: The Use of Part-
Time Faculty in Community Colleges. Community College Review, 24(2), 49-62.

This article reviews literature on part-time faculty in community colleges. It looks at
advantages and disadvantages. It is noteworthy that the disadvantages are discussed from a
management perspective which is a function of the material reviewed.

Byrns, J. (1996). The Role of Part-Timers. DVC Forum, 33(6), 2-4.

Byrns brings out some weak arguments to denigrate part-time faculty. The value of this article
is the refutations it inspired.
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Dasenbrock, R. W. (1996). The Crisis in the Job Market: Beyond Scapegoating. ADE
Bulletin, 114(114), 39-43.

Dasenbrock is concerned with teaching in English departments. Most courses are taught by
either part-time faculty or graduate assistants. He recommends converting graduate
assistantships to full-time lines. This would give the proper attention to basic courses and
reduce the number of people in the pipeline who would compete for full-time jobs in the
future. The article has very little to say about part-time or adjunct faculty.

Enos, T. (1996). Gender Roles and Faculty Roles in Rhetoric and Composition.
Carbondale: Southern Illinois Press.

Enos establishes from multiple sources that composition as a teaching field has been feminized.
Most of the staffing is part-time temporary faculty of which the vast majority is women. She
used a questionnaire to gather statistical data and stories from the teachers. The anecdotal
material speaks to the abuse that composition faculty takes from management and from
tenured faculty. The most important chapter goes beyond the usual description of
discriminatory working conditions to describe the emotional toll on the teachers; this
contributes toward the institutional sexism experienced by women.

Foote, E. (1996). Adjunct Faculty in Community Colleges. Community College Journal of
Research and Practice, 20(2), 203-207.

This is a series of short abstracts of conference papers and local reports on part-time faculty in
community colleges. Some of these are noted in this bibliography.

Fowler, P., Bucey, B., Siloac, K., & Harrison, M. (1996). Report on the Compensation and
Benefits of Part-Time Faculty for the Budget and Planning Coordination Committee at the
University of Akron. Akron, OH: University of Akron.

This is a report on compensation for part-time faculty at several schools in Ohio and Michigan.
Comprehensive comparative data is reported. The growth of part-time faculty with a decrease
in full-time faculty is reported at the University of Akron. This was accompanied by a 58%
increase in administrators. Recommendations are included.

Klein, W., Weisman, D., & Smith, T. (1996). The Use of Adjunct Faculty: An Exploratory
Study of Eight Social Work Programs. Journal of Social Work Education, 32(2), 253-264.

The article reviews literature on adjunct faculty and finds little that concerns social work. For
an exploratory study the authors use a very complex methodological design. Although not a

probability sample, they collect data using questionnaires from managers, adjunct faculty and
students. The students recognize the value of the part-time faculty in bringing practice issues
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to the classroom. They don't think the adjuncts are as good at teaching as the full-time faculty.
The part-time faculty (most of them) have jobs as social work practitioners. The data from them
are reported from a management perspective. The report on the managers (deans) is
descriptive of the day to day life of the managers. Is seems that there were no questions asked
about working conditions (salary and benefits). One important finding was that part-time
faculty had a strong desire to be associated with an academic program. The prestige of that
relationship probably helps managers recruit people to work at low wages.

Menand, L. (1996 Sept. 22). How to Make a PhD Matter. New York Times Magazine, pp.
79-8.

Professor Menand reproduces the market argument without documenting the extensive
references to numbers. He argues that the solution to the problem is to eliminate the PhD as a
research degree and to give many more of them for people to use in non-academic settings. He
seems upset that it takes so long to get a PhD.

Quan, M. (1996). Welcome to the 1990s, Jim Byrns. DVC Forum, 33(7), 5-8.

This is a refutation of an article published by Jim Byrns. The Bryns article argued that the
employment of part-time faculty harmed the quality of education. Quan goes over the
disadvantages of part-time status, discusses the amount of work she does and quotes research
by Gappa and Leslie to counter Byrns claims.

Rhoades, G. (1996). Reorganizing the Faculty Work Force for Flexibility. Journal of Higher
Education, 67(6), 626-659.

Rhoades notes the increased use of part-time faculty over the past 25 years. He concludes that
this is part of a management effort "to minimize costs and maximize managerial control in
providing educational services." The major factor leading to this situation is managerial
flexibility. Rhoades makes his case by examining unionized institutions, those where expected
managerial control in terms of faculty would be most limited. The approach here is different
from most of the predominant literature. It examines the "politics of professional work" rather
than trying to make recommendations for improvement in the use of part-timers or place
blame for their continued overuse. Rhoades comprehensively examined the union contracts
Included in the National Education Association's (NEA) Higher Education Contract Analysis
System (HECAS). Comparisons are provided between four-year and two-year institutions.
Rhoades makes the observation that "managerial discretion, then, in regard to part-time faculty
professional rights is virtually unconstrained in the contracts." The other major area of interest
is the examination of professional stratification in terms of part-time faculty's conditions of
employment. The telling conclusion is that "nearly two-thirds of the 211 contracts in the HEACS
data base do not accord part-time faculty any of the rights/perquisites accorded to full-time
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faculty." The conclusions reached on the basis of the study are that there is extensive
managerial discretion built into union contracts covering part-time faculty and conditions of
employment for part-time faculty are relatively undefined. Part-time faculty are only expected
to teach their classes and not to engage in the rest of the professional work which defines a
professional. As more part-time faculty are utilized by managers this is leading to a deskilling of
the faculty as a whole.

Rosenblum, G., & Rosenblum, B. R. (1996). The Flow of Instructors through the
Segmented Labor Markets of Academe. Higher Education, 31(4), 429-445.

The authors collect data which shows that there is some chance for contingent faculty staying
at the same school to achieve tenure-track status. Twenty per cent can do this. More women
enter as adjuncts than men but more men are likely to make it to the tenure track.

Showalter, E., Figler, H., Kletzer, L. G., Schuster, J. H., & Katz, S. R. (1996). The MLA Guide
to the Job Search: A Handbook for Departments and for PhDs and PhD candidates in English and
Foreign Languages. New York: Modern Language Association of America.

There is not much in this volume about part-time faculty. Kletzer and Schuster tend toward
optimism. Kletzer because more people will be wanted for jobs that require college degrees.
Schuster because of increasing faculty retirements. Schuster notes that management wants
flexibility and really doesn't expect to see the percentage of part-time and contingent faculty
decrease. The MLA statement on the "Use of Part-Time and Full-Time Adjunct Faculty" is in an
appendix.

Wilson, R. (1996, June 14). Scholars Off the Tenure Track Wonder If They'll Ever Get On.
Chronicle of Higher Education, pp. 12-13.

The article describes some of the conditions and developments affecting part-time and
temporary faculty. These seem not to have changed much over the years. Offices are crowded,
part-timers spend significant time traveling from one job to another, they are underpaid and
have few if any benefits. The longer a person remains in part-time temporary positions the
worse their chances are of getting a full-time tenure track position. The numbers and
percentage of part-time and temporary faculty members continue to increase. Explanations are
based on market conditions and the lack of resource allocation from government. The worry is
that the quality of undergraduate education is being threatened and the tenure system is being
eroded.
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1997

American Federation of Teachers. Higher Education Department (1997). First Principles:
A Commonsense Campaign for Opportunity, Quality and Accountability in Higher Education.
Washington, D. C.: American Federation of Teachers.

In the section on quality this publication discusses the increasing numbers of part-time faculty
particularly in community colleges. Poor working conditions are pointed out. Legislation has
been passed that limits the number of part-time teachers. The section includes material on
"Improving Conditions for Part-time Faculty."

Henson, K. D. (1997). Just a Temp. Philadelphia: Temple University Press.
Lafer, G. (1997). Yale on Trial. Dissent, 44(3), 78-84.

Lafer describes the issues and their importance in the Yale Graduate Student Strike of 1996.
The management of the school used threats and engaged tenure-track faculty to act as their
agents to intimidate the strikers. It showed that the management was willing to oppress the
weakest members of the organization--the graduate students and contingent faculty. Thisis a
good article which describes the corporatization of higher education.

Leatherman, C. (1997, Mar. 28). Heavy Reliance on Low-Paid Lecturers Said to Produce
"Faceless Departments.” Chronicle of Higher Education, pp. A12-13.

University of California Hayward faculty are concerned about the quality of education delivered
by part-time faculty. They contend that part-time faculty have no commitment to the school.
This reduces departmental continuity. Part-time faculty are treated as a different class.

Leatherman, C. (1997, Nov. 7). Do Accreditors Look the Other Way When Colleges Rely
on Part-Timers? Chronicle of Higher Education, pp. A12-1.

This article reviews the role of accrediting agencies as their rules relate to part-timers. Keith
Hoeller filed a complaint with the U. S. Department of Education asking them to investigate the
Northwest Association of Schools and Colleges about their standards for the use of part-time
faculty. Leatherman's investigation of accrediting agencies indicates that while there are
different standards among them the standards are seldom enforced. There seems to be no
consensus about whether large numbers of part-time faculty hurt the quality of education at an
institution.

McKenna, B. (1997 May/June). Off the Tenure Track. On Campus, pp. 6-7, 15.

The article points to the increasing use of "temporary" faculty. Integrated Postsecondary
Education Data Statistics from the National Center for Education Statistics for 1995-96 indicate
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that 20 percent of full-time faculty are not on the tenure track. Temporary faculty is a
misnomer as many continue year after year. Managers use temporary faculty because of cost
factors and because of the same kind of flexibility that is found in hiring part-time faculty.
Administrative budgets and personnel continue to grow. These conditions undermine the
teaching profession and erode the quality of education.

McMurtry, S. L., & McClelland, R. W. (1997). Trends in Student-Faculty Ratios and the
Use of Non-Tenure-Track Faculty in MSW Programs. Journal of Social Work Education, 33(2),
293-306.

National Education Association. Higher Education Research Center (1997). Part-time
Employment in Academe. NEA Update, 3(1), 1-6.

Provides a statistical breakdown on all part-time employees working in higher education,
including part-time faculty. 1993 data is gathered from the National Center for Educational
Statistics and National Profile on Community Colleges: Trends and Statistics, 1995-96 edition.
The data includes teaching and research assistants and are broken down in terms of
institutional types. They indicate that previous estimates of the use of part-time faculty were
too low. Community colleges are running the risk of being dominated by part-time teachers. In
general, "It's hard to think of any other industry that uses so many part-time professionals as a
regular part of their staff."

Nelson, C. (1997). Introduction: Between Crisis and Opportunity: The Future of the
Academic Workplace. In C. Nelson (Ed.), Will Teach for Food (pp. 3-31). Minneapolis: University
of Minnesota Press.

In this introduction to his edited volume, Nelson points out that higher education in the United
States is increasingly dependent on low paid labor, graduate students, full-time adjunct faculty
and part-time faculty. These teachers are expendable. This pattern on campus mirrors that in
the business world: downsizing, subcontracting and outsourcing. College and university
management continually attempts to slash labor costs. This situation provides an opportunity
for labor organizing on campus. This chapter reviews events at Yale University and hints at the
increasing weakness of even tenured faculty in controlling campus life.

Nelson, C. (1997). Superstars. Academe, 83(1), 38-43, 54.

Nelson discusses the effects of "superstars" on the two-tier wage systems of academia. He
points out that it is not the money paid to superstars in the humanities that makes any
significant difference. It is the hidden high salaries paid to MBAs, physicians and attorneys
which run up the cost of academic labor at the high end of the scale. Administrators often get
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undeserved superstar salaries. One way these salaries are afforded is by hiring low paid
adjuncts and part-timers.

Nelson, C. (Ed.). (1997). Will Teach for Food. Minneapolis: University of Minnesota Press.

The first half of this edited volume contains articles about the situation at Yale University and
the strikes of graduate students and clerical employees. The second half of the book examines
academic unionism with special attention given to part-time faculty. In the introduction Nelson
outlines the position of the authors (pro-union) and reviews the book's contents. Several of the
chapter abstracts are found elsewhere in this bibliography

Parry, A. E., & Marshall, H. J. (1997). The Fall and Rise of the Faculty: Product
Development in Lean Times. Journal of Continuing Higher Education, 45(1), 5-21.

Pratt, L. R. (1997). Disposable Faculty: Part-time Exploitation as Management Strategy.
In C. Nelson (Ed.), Will Teach for Food (pp. 264-277). Minneapolis, MN: University of Minnesota
Press.

This chapter engages in an explanation of the exploitation of part-time faculty. Why don't
things change when everybody knows what the problems are? Pratt provides the data on
increasing use of part-time faculty as well as noting the advantages to managers. She
recognizes that using part-time faculty is part of a long term strategy for eliminating tenure and
gaining administrative control. One of her most interesting contributions is a profile of the
working conditions of a part-time teacher. Pratt concludes that the advantages to managers in
terms of cost and control are so significant that the practice of replacing full-timers with part-
timers will continue. She thinks that the best hope for the profession is unionization of part-
time faculty to make them just as expensive as full-time faculty. In this way the declining
quality of higher education may be arrested.

Slaughter, S., & Leslie, L. L. (1997). Academic Capitalism: Politics, Policies and the
Entrepreneurial University. Baltimore: John Hopkins Press.

Snyder, T. (1997). Conference Addresses Growing Use of Part-Time Faculty. OAH
Newsletter, 25(4), 6.

Reports on a conference of the American Historical Association held in Washington, D. C.
September 26-28, 1997 to discuss the use of part-time faculty. There is an increasing use of
non-regular appointments which may be leading to the erosion of tenure. Part-time faculty are
one segment of non-regular appointments. Use of part-time faculty is often justified by
budgetary constraints. The use of non-regular faculty "...ultimately erodes faculty governance
and departmental stability and weakens the ability of departments and institutions to provide
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sound educational experiences for their students." This is not due to the qualifications of the
non-regular faculty but rather is due to their working conditions. The solution to the problem is
to provide decent working conditions and limit the use of nonregular faculty.

Styne, M. (1997). Those Unfamiliar Names and Faces: The Hiring, Management, and
Evaluation of Part-Time Faculty. Teaching English in the Two-Year College, 24(1), 50-55.

Styne is the English Department chair of a Chicago area two-year college. After the almost
obligatory bow to their underpaid status ("Part-time teachers seem to become the 'slave

n

laborers of the '90's.") she writes about managing part-time faculty. This includes a casting call
for 40 people (23 were chosen) to the micro-management of daily activities of the part-timers.

She points out that part-timers have "unrealistic" expectations for full-time employment.

Thompson, K. (1997). Alchemy in the Academy: Moving Part-time Faculty from
Piecework to Parity. In C. Nelson (Ed.), Will Teach for Food (pp. 278-290). Minneapolis:
University of Minnesota Press.

Thompson associates the increasing use of part-timers in higher education with the increasing
feminization of the academy. She likens the situation to the sweatshops of the early part of
the 20th century. While temporary employment is increasing in the workforce, the situation in
higher education is worse; almost half of the faculty are working part-time. Management
argues that hard times and the market produce this situation. Thompson amply refutes this
argument. Management blames the victims (part-timers) for lowering the quality of education
while continuing to seek out ways to use more part-timers. In order to placate some part-time
faculty, faculty development and committee opportunities are offered. There is a realization
that part-timers serve as a reserve labor force and that management fiercely resists any move
to show respect to this group or to provide employment security. The solution is complete
parity with full-time faculty (salary, benefits and employment security) and organizing with a
union. Only this will remove the negative educational consequences associated with the use of
part-time faculty.

1998

American Federation of Teachers. Higher Education Department (1998, Nov. 24). The
Vanishing Professor. Retrieved from
http://www.aft.org//higher educ/publications/vanishing.html

This report expresses the American Federation of Teachers (AFT) concern about the increasing
use of part-time faculty in higher education. There is good documentation of the facts about
the growth of this segment of the faculty. This includes national statistics and a few particular
cases. The AFT position on "What Can Be Done to Prevent the Gradual Disappearance of the
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Professoriate?" is stated. Other sections of the report deas briefly with the tensions between
full- and part-time faculty and the union position on organizing both groups. AFT
accomplishments in organizing and improving working conditions for part-time faculty are
discussed.

Antony, J. S., & Valadez, J. R. (1998). An Exploration of the Job Satisfaction of American
Part-Time College Faculty. Paper presented at the Annual Meeting of the Association for the
Study of Higher Education, Miami, FL, November 5-8, 1998.

Aronowitz, S. (1998). Are Unions Good for Professors? Academe, 84(6), 12-17.

Aronowitz points out the contrasting developments in blue collar and white collar union
membership. The former has declined since the early 70s while the latter has expanded. Part
of the expansion has been among college faculty. The impact has been felt mostly among full-
time faculty. He implies that one way the full-time faculty (and their unionization efforts) are
undermined is by managers increasing the numbers of part-timers. Aronowitz argues that one
of the impetuses which drive the attempt to unionize graduate students is their fear that they
will end up as part-time adjunct faculty. The organizers believe that union experience is the
way to prepare for their careers. The presence of part-timers holds down their own as well as
full-timers salaries. Aronowitz recommends organizing across institutions (many part-timers
work at more than one campus) or using a union hiring hall approach.

Barker, K., & Christensen, K. (Eds.). (1998). Contingent Work: American Employment
Relations in Transition. Ithaca, N.Y.: H. R. Press, Cornell University Press.

Although this book contains little or nothing about part-time faculty, it is a basic reference for
some of those who compare part-time faculty with a broader population

Berger, J. (1998, March 8). After Her Ph.D., the Scavenger's Life; Trying to Turn a
Patchwork of Part-Time Jobs Into an Academic Career. New York Times, Section 1 p.3.

This article describes a day in the life of a part-time English teacher and is designed to represent
the problem of part-time faculty. The faculty member has to have "a strong stomach for
indignities." There is a contrast with people who do not work part-time full-time.

Bob, T. (1998, July 12). Degrees of Difficulty; Part-time College Teachers Live the Tough
Lessons of 90's-Style Economics. Chicago Tribune Magazine, p. 10.

This is primarily an anecdotal article by a part-time English teacher in the Chicago area. Itis
similar to other articles that have appeared in the print media on this subject. The value of the
story lies in the point of view of the author. She writes from the perspective of the part-time
faculty member rather than that of a reporter. The topics covered are income levels, treatment
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of part-time faculty, impact on students, lack of communication among part-timers, part-timers
love of teaching and their desire to be more a part of the decision making processes on campus.

Burdman, P. (1998, Apr. 28). Part-Time Instructors Busy Working Overtime; Some Say
Students Miss Full-Time Faculty. San Francisco Chronicle, p. Al.

This partially anecdotal article describes the long days, miles traveled, low pay, no benefits and
working conditions of two part-time faculty members. The reporter raises concerns about
whether "students are shortchanged." She comments on the continuing numerical and
proportional growth of part-timers.

Coleman, J. (1998, Apr. 9). Disunion: Part-Time Sierra College Instructors Mount a Coup
and Wind Up Out in the Cold. Sacramento News and Review. Retrieved from e-mail
correspondence http://www.netcom.com/~oitsubob

Conference on the Growing Use of Part-Time and Adjunct Faculty (1998). Statement
from the Conference on the Growing Use of Part-Time and Adjunct Faculty. Academe, 84(1), 54-
60.

This statement on the use of part-time and adjunct faculty was crafted by representatives of
ten academic organizations. Its major value is as a concise summary of the changing conditions
in the academic world which lead to the overuse of part-time faculty, the consequences for
those teachers, and the harmful educational effects that are produced. This statement is a

departure in its recognition of these effects: "...the terms and conditions of these
appointments, in many cases, weaken our capacity to provide essential educational experiences
and resources." The statement sums up what we know, points to the managerial benefits (the
educational benefits are limited to using otherwise unavailable specialists), and the costs of
"excessive reliance on part-time and adjunct faculty." In determining some policies and
guidelines for good practices, the statement reveals some loopholes. The major one is the
explicit recognition that "the use of different kinds of faculty is appropriate in different
settings." The statement accepts institutional definitions of the need to use part-time faculty.
The statement concludes with an action agenda which seemingly includes the regular use of

part-time faculty.

Caprio, M. W., Dubowsky, N., & Warasila, R. J. et al. (1998/ 1999). Adjunct Faculty: A
Multidimensional Perspective on the Important Work of Part-time Faculty. Journal of College
Science Teaching, 28(3), 166-173.

Crannell, A. (1998). Graduate Students, Young Faculty, and Temporary Positions: A
Tangled Issue. Academe, 84(1), 36-39.
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It is argued that part-time faculty provide poor role models for graduate students when the
part-timers teach in the graduate department. The lack of respect they are shown is depressing
for the graduate students who may wonder what the future holds for them. Women graduate
students get discouraged by the presence of part-time women in the graduate departments.
The energy drain placed on part-time faculty feeds the negative impressions of their roles.

Currie, J., & Vidovich, L. (1998). The Ascent toward Corporate Managerialism in
American and Australian Universities. In R. Martin (Ed.), Chalk Lines: The Politics of Work in the
Managed University (pp. 112-144). Durham, N.C.: Duke University Press.

This chapter is excellent for the definition of the managerial university. The long tradition of
collegial decision making has been turned against faculties as managers make or veto decisions.
The faculty is given discretion on how to implement what management wants but cannot make
a decision which goes against the wishes of those who run the schools.

Finkelstein, M. J., Seal, R. K., & Schuster, J. H. (1998). The New Academic Generation: A
Profession in Transformation. Baltimore: Johns Hopkins Press.

Foster, D., & Foster, E. (1998). It's a Buyer's Market: "Disposable Professors," Grade
Inflation and Other Problems. Academe, 84(1), 28-35.

This is one of the few writings to date that explicitly explores the educational detriment in using
part-time and temporary faculty. After pointing out that using nonpermanent teachers is a
strategy to shift authority from faculty to managers, the authors raise two important questions:
"What is the effect of using large numbers of temporary professors on the quality of education
a college or university can offer?; What are the consequences for the long range health of
institutions?" They conclude that the effect "is deleterious" on both counts. Running an
institution of higher education like a business is the reason many schools hire part-time faculty.
A major problem is the basic insecurity of many temporary faculty lives. Comments from three
part-time faculty members are included.

Grenzke, J. (1998). Part-Time Faculty: Quality Issues. NEA Update, 4(2), 1-7.

Harney, S., & Martin, F. (1998). Doing Academic Work. In R. Martin (Ed.), Chalk Lines:
The Politics of Work in the Managed University (pp. 154-180). Durham, N.C.: Duke University
Press.

The authors point out at the beginning that professors are part of the service sector of the
economy. They go on to explore the implications of this fact. Adjuncts make up part of the
labor pool of academics. They become the surplus labor necessary for management to control
organizations. More women and people of color are found in the surplus labor pool including
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the academic surplus labor pool. The members of the surplus labor pool are a threat to the full-
time faculty. Management has been able, therefore, to extract more labor from this group in
the form of higher class loads, larger classes and more publications.

Heflin, R., & Sanford, G. (1998). Adjunct Committee Report: The Employment of Adjunct
Faculty in Kansas City Metropolitan Colleges. Kansas City: Kansas City Kansas Community
College.

This report provides data in a series of charts about adjunct use in Kansas City, Kansas. It
documents the enormous growth rate of part-time faculty between 1985 and 1991 and the
increasing reliance on part-timers.

Hickman, J. N. (1998, Dec. 7). Adjunct U. New Republic, 14-16.

Husbands, C. T. (1998). Assessing the Extent of Use of Part-time Teachers in British
Higher Education:Problems and Issues in Enumerating a Flexible Labor Force. Higher Education
Quarterly, 52(3), 257-282.

The article relates part-time teaching to workforce flexibility. Flexibility is an industrially
derived concept being used increasingly in higher education. Husbands derives eight categories
of part-timers: postgraduate students, others who teach as hourly labor on a contract basis,
teaching assistants, contract researchers who also do some teaching, occasional part-time
teachers (usually specialists), tutorial fellows and teaching fellows, tutors in departments of
continuing education, tutors on Open University courses. These describe the part-time labor
force in the UK. The problem is enumerating the part-time labor force. UK and European
Union part-time employees have more employment rights based on national law then those in
the U. S. Husbands argues that better record keeping is necessary to meet the legal
requirements. In spite of management attempts to get around the law (independent
contractors), European part-timers seem to be in a better situation than their U. S.
counterparts.

Husbands, C. T. (1998). Job Flexibility and Variations in the Performances and
Motivations of Longer-term Part-time Teaching Auxiliaries at the London School of Economics
and Political Science. Work, Employment & Society, 12(1), 121-144.

Kerlinger, J., & Sibary, S. (1998). Protecting Common Interests of Full- and Part-Time
Faculty. Thought and Action, 14(3), 91-100.

The article attempts to "explore the issues of conflict and commonality between lectures and
tenure-track faculty." In this process the authors show how temporary faculty provide benefits
from a management point of view. For the most part, they argue that conflicts between part-
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and full-time faculty are largely a matter of the erroneous perception of full-time faculty. There
is nothing about college corporate structure in what they discuss.

Killen, A. (1998, Sept. 17). Going Adjunct. Salon. Retrieved from
http://www.salonmagazine.com/it/feature/1999/09/17feature2.html

Langenberg, D. N. (1998 Winter). The Subfaculty. New Directions for Higher Education
(no. 104), 39-44.

This is an attempt to justify the use of part-time people in research universities. The
management author sees no problem of any kind and makes this clear through his definitions
of various categories.

Leatherman, C., & Wilson, R. (1998, Dec. 18). Embittered by a Bleak Job Market,
Graduate Students Take on the MLA. Chronicle of Higher Education, pp. A10-11.

Leatherman, C. (1999, Apr. 9). Growth in Positions Off the Tenure Track Is a Trend That's
Here to Stay, Study Finds. Chronicle of Higher Education. Retrieved from
http://chronicle.com/weekly/v45/i31/31a0501.htm

Lewis, J. (1998). Labor Crisis. Afterimage, 26(3), 4-6.

Ludlow, J. (1998). Priorities and Power: Adjuncts in the Academy. Thought and Action,
14(2), 51-64.

This article is interesting on several levels. Anecdotally it describes some of the hardships of
coping with non-tenure track positions, full and part-time. It reviews some of the problem-
describing literature. It goes beyond the corporatizing of the academy to look at the
circumstances of the graduate students (who are now part-timers) of the 90s and who they are.
Ludlow notes the developments in ethnic studies, women's studies and cultural studies that
influenced these students. She believes that organization of adjuncts around the ideology of
the 90s is necessary but unionization, while helpful, is not sufficient to solve the problem of
increasing use of part-timers. Organization is made difficult by the continuing marginal status
("liminality") of non-tenure track faculty. Finally, in a footnote at the end of the article Ludlow
reports that Otterbein College eliminated all types of positions except tenure and tenure track.
They convinced a businessmen's board that this was the best policy.

Lynch, L. (1998, Mar. 16). Independent Studies: Part-Timers Aim for Majority Voice in
Sierra College Union. Education Best. Retrieved from
http://www.capitolalert.com/pulse/edbeat.htm
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Martin, R. (Ed.). (1998). Chalk Lines: The Politics of Work in the Managed University.
Durham, N.C.: Duke University Press.

This edited volume provides excellent background for understanding the issue of part-time and
adjunct faculty. In particular, the exploration of the 'managed university" is insightful. In his
introduction Martin makes two very salient points. First the economic disparities between
part-time and full-time faculty are pointed out. Time work is not the major difference. Second,
as more women have earned PhDs and sought college teaching jobs, the number of part-time
positions has increased.

Mattson, K. (1998, Oct. 5). New Year, New Organizing Efforts on Campuses. Nation, 17.

McKenna, B. (1998). The Vanishing Professor: What Can Be Done about the Erosion of
the Full-Time Tenured Professoriate. On Campus, pp. 8-9.

The article is a summary of the AFT report The Vanishing Professor. The statistics on the
increase of part-time and off the tenure track increases are reported. Examples from different
schools are provided.

McKenna, B. (1998 April). Part-timer's Issues Take Center Stage. On Campus, pp. 6, 13.

The article sums up union activity (AFT) regarding part-time faculty. There are brief
descriptions of rallies and conferences. Lobbying activity is described. Note is taken of
California legislation mandating payment for office hours held by part-timers

Modern Language Association of America. Committee on Professional Employment
(1998). Final Report of the MLA Committee on Professional Employment. PMLA, 113(5), 1154-
1177.

This is an extremely perceptive analysis of the increasing use of part-time faculty and the lack of
tenure stream positions. It can be read as a forecast of the worsening situation (at this writing
in 2011). The committee which produced the report was diverse and included part-time
faculty, graduate students, and tenure stream faculty. They provided their perceptions of the
problem from their perspectives as academic insiders. The primary feature of the analysis is
the reliance on market forces and their changes including reduction of government funding and
the increase in the number of PhDs awarded. For scholars, however there is very little critical
guestioning of the market economic perspective. The justice and morality issues are passed by.

Moore, M., & Trahan, R. (1998). Tenure Status and Grading Practices. Sociological
Perspectives, 41(4), 775-781.
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Pfannestiel, T. (1998). It's Not Just a Job It's an Indenture: Graduate Students and the
Academic Job Market. Academe, 84(1), 44-47.

The article written by a history graduate student points out that the job market for new PhDs in
history is either remaining static or getting worse. This is attributed to two factors: (1) there
are more recent PhDs who have not secured positions and who compete with new graduates
for the positions which become available; (2) when tenure track positions open they are often
converted to full-time or part-time adjunct positions. A retiring full professor's position can be
converted to two full-time adjunct slots. Solutions suggested are an end to the latter policy and
more money to create tenure eligible positions.

Pisani, A. M., & Stott, N. (1998). An Investigation of Part-Time Faculty Commitment to
Developmental Advising. Research in Higher Education, 39(2), 121-143.

The research question asked by these authors concerns the commitment of part-time faculty to
their school and to teaching. They attempt to measure this by examining part-time faculty and
"developmental advising." The theoretical justification here is weak. Measurement involves
many independent and dependent variables many of which have only arbitrary justification.
Not surprisingly this leads to statistical overkill. Most part-time faculty do not do formal
advising so the relevance of this study is questionable.

Pratt, L. R. (1998). The Rise of Temporary Faculty Appointments and the Decline of the
Liberal Arts. Paper presented at the Meeting of the Conference on College Composition and
Communication, Chicago, IL, April 1-4. 1998.

Reichard, G. W. (1998). Part-time Faculty in Research Universities: Problems and
Prospects. Academe, 84(1), 40-43.

This article looks at the effects of using excessive numbers of part-time faculty in research
universities. Hiring part-timers tends to reduce the research productivity of the university
because part-timers don't have much time for research.

Rhoades, G. (1998). Academics as an Organizationally Managed, Stratified Professional
Work Force. In Managed Professionals (pp. 1-28). Albany, N.Y.: State University of New York
Press.

Rhoades, G. (1998). Unionized Faculty: Managing the Restructuring of Professionals and
Production Work in Colleges and Universities. In Managed Professionals (pp. 257-319). Albany,
N.Y. : State University of New York Press.
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Rhoades, G., & Slaughter, S. (1998). Academic Capitalism, Managed Professionals and
Supply-Side Higher Education. In G. Martin (Ed.), Chalk Lines: The Politics of Work in the
Managed University (pp. 33-68). Durham, N.C.: Duke University Press.

The authors argue that academic capitalism, colleges and universities structured in terms of
profit making and response to market forces, has increasingly dominated higher education
since 1973. They use four in-depth case studies to explore the issues. They point out that
schools with the highest number of undergraduates have the highest number of part-time
faculty. In order to maintain the "flexibility" necessary for profitability, schools have employed
more and more part-time faculty. The article is informative about the contemporary structures
of colleges.

Rifkin, T. (1998). Differences between the Professional Attitudes of Full- and Part-Time
Faculty. Paper presented at the American Association of Community Colleges Convention,
Miami, FL, April 27, 1998.

Schell, E. (1998). Gypsy Academics and Mother-Teachers: Gender, Contingent Labor, and
Writing Instruction. Portsmouth, NH: Boynton/Cook.

The book is about "the gendered politics of writing instruction" (4) and how part-time faculty
(women) fit into the global corporatization of higher education. Schell presents evidence that
80 percent of contingent teachers of English composition are women. The book is written from
the point of view of a former part-time composition teacher (now a full-time assistant
professor). Schell's perspective is socialist feminism. She describes the historical circumstances
for women becoming teachers, then part-time faculty. That is connected with motherhood.
The 19th century social construction of gender channeled more and more women into English
composition allowing men of higher ranks to teach the more prestigious literature courses. The
myths about women contingent faculty are debunked with a review of literature and available
data. Schell concludes that women part-timers are a diverse group many of whom are able to
be exploited by colleges because of cultural and economic structural conditions. Schell
conducted in-depth interviews from a feminist perspective with "a select population of non-
tenure line women faculty about their work experiences." (52) She supplemented these 12
narratives with others published elsewhere. Chapter Three, which analyzes these data, is very
insightful and rounds out the usual academic studies and management rhetoric. The last two
chapters of the book seek to find solutions and reforms. Schell would like to apply the feminist
agenda.
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Schneer, D. L. (1998). Alice in the Academy: A Farce in Thirteen Scenes. Thought and
Action, 14(3), 71-83.

This is a parody of the academic hiring process as it affects part-time faculty. It is loosely based
on Alice in Wonderland. It works as parody and makes its point about part-time faculty trying
to get full-time jobs.

Schneider, A. (1998, Feb. 13). Bad Blood in the English Department: the Rift Between
Composition and Literature. Chronicle of Higher Education, pp. A14-15.

Schneider, A. (1998, March 13). More Professors Are Working Part Time, and More
Teach at 2-Year Colleges. Chronicle of Higher Education, pp. A14-16,

Schuett, F. (1998). Two Sides of the Same Coin: Part-time Faculty: Isolation or
Integration. Michigan Community College Journal, 41(9-32).

Schuster, J. H. (1998). Reconfiguring the Professoriate: An Overview. Academe, 84(1),
48-53.

The article examines the implications of the growing proportion of part-time and temporary
faculty in higher education. Part-time faculty has grown from 22 percent in 1970-71 to 42
percent in 1992. By 1997, the proportion may reach 46 percent. There are an increasing
number of appointments made off the tenure track. The actual number of tenured faculty has
declined and fewer appointments are made to full-time tenure eligible positions. A large
proportion of the professoriate is being transformed into a contingent workforce. Strategies
adapted by managers have led to a three-tiered academic workforce: core faculty tenured or on
the tenure track, off track full-timers, and part-timers. Tenure is a risk, loyalty is eroded and
academic careers have lost attractiveness. These factors will produce long run harm to higher
education. Managers may continue these effects by emphasizing costs and flexibility. The new
commercial schools using distance learning will make more use of part-time personnel. They
may avoid the problem of accreditation by forming their own accrediting agencies. Hopes for a
turnaround include a correction in the academic labor market, growing concerns about the
quality of undergraduate education, and managers may take the initiative to make corrections.

Sheeks, G. L., & Hutcheson, P. A. (1998). How Departments Support Part-time Faculty.
Thought and Action, 14(3), 85-90.

This is a study of part-time faculty at a state university. Except for financial issues the faculty
studied have diverse experiences depending on individual departments. Departmental
practices vary except that chairs agree that the reasons for using part-timers are cost and
flexibility. The findings are interesting but the methodology is suspect.
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State Council of Higher Education for Virginia (1998). Study of Policies Regarding the Use
of Adjunct Faculty: Response to Item 156.H, Chapter 1, Special Session 1, 1998. Richmond: State
Council of Higher Education for Virginia.

Steelman, A. (1998, Oct. 2). Time to End Professors' Tenure? Investors Business Daily,
pp. 1, 28.

This article is typical of corporate/market approaches to higher education. The most
interesting argument is that part-time faculty are being used to get around tenure. Itis an
admission that the practice of hiring part-time faculty is part of the attack on the tenure
system. The article contains arguments for and against a contract system in place of tenure for
hiring faculty.

Stevenson, J. (1998). Contracted, Contingent, Part-Time: Coming Soon! Thought and
Action, 14(3), 65-70.

This article, by an organizer of part-time faculty, places the growth of that group into a larger
context. Stevenson points out that this group is largely invisible with few available statistics
and those which do exist are old. He calls this deliberate ignorance. The restructuring of higher
education is as fundamental as that which occurred during the last part of the 19th century. It
seems that if this restructuring runs its course most faculty (full- or part-time) will be in that
same kind of denigrated position as current part-time faculty. The article provides a valuable
summary of Slaughter and Leslie's Academic Capitalism: Politics, Policies and the
Entrepreneurial University. The general cause of what is happening in higher education is
"academic capitalism." To combat this trend academics must organize and Stevenson predicts
that it is the most disaffected group, part-time faculty, who will lead this movement if it occurs.

Tirelli, V. (1998). Adjuncts and More Adjuncts. In R. Martin (Ed.), Chalk Lines: The Politics
of Work in the Managed University (pp. 181-201). Durham, NC: Duke University Press.

This article is about the necessity for organizing part-time and adjunct faculty. It discusses the
problems of doing it.

Washington State Board for Community and Technical Colleges (1998). Part-time Faculty
in Washington Community Colleges and Technical Colleges. Olympia: Washington State Board
for Community and Technical Colleges.

Weglarz, S. (1998). JCCC Survey of Adjuncy Faculty, 1997. Overland Park, KS: Johnson
County Community College, Office of Institutional research.

Whitehead, J., Harris, A., Maughan, S., & Menter, I. (1998). Diversity in Principle and
Practice: Addressing the Problem of Teacher Supply. Educational Research, 40(1), 267-281.
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Wiener, J. (1998). Tenure Trouble. Dissent, 45(1), 60-64.

This article points out that many college teachers are being denied tenure. Wiener addresses
the trend toward eliminating tenure systems completely. The end of tenure would result in
self-censorship. The greatest threat, however, comes from the increasing use of part-timers and
adjunct faculty. Wiener concludes that tenure is being undermined by administrators who have
adopted the logic of the market.

Wilson, R. (1998, July 24). For Some Adjunct Faculty Members, the Tenure Track Holds
Little Appeal. Chronicle of Higher Education, pp. A9-10.

This is the type of article used by higher education managers to justify the increasing use of
part-time faculty. It asserts at the beginning that there are a large number of part-timers "who
don't covet a full-time, tenured post." The data supplied to support this statement from the
Center for Educational Statistics lump all part-timers together. Further analysis shows that the
dissatisfaction among part-timers is high among liberal arts teachers and those who do not
have other full time jobs. Satisfaction comes with income supplements to another family
member, retirement or a full time job. This is one of the few articles that quote a part-timer
saying that one of the benefits is lack of political involvement.

Wilson, R. (1998, June 10). Contracts Replace the Tenure Track for a Growing Number of
Professors. Chronicle of Higher Education, p. A12.

There is a trend toward hiring full-time non-tenure track faculty. These people are slowing the
growth of part-time faculty. Higher education managers justify these hirings via flexibility (the
same rationale that is used for hiring part-time faculty). This has been occurring slowly and
largely without notice. The article documents the trend, showing that the proportion of full-
time faculty working on contracts has been rising while those on tenure track has been falling.
Tenured faculty benefit because those on contract teach many large introductory sections
freeing full-timers to do more research. Rather than an attack on tenure this may be seen as
part of the corporatization of higher education. Tenure track means that the full-time faculty
may select their permanent colleagues while contracts mean that managers make that
selection by creating a tier of second class positions. It is a classical divide and conquer
strategy.

Wyles, B. A. (1998). Adjunct Faculty in the Community College: Realities and Challenges.
New Directions for Community Colleges (No. 104), 89-93.
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Zaidi, A. (1998, October). Adjuncts Arise. Z Magazine, 19.

Zaidi describes the emergence of a new advocacy faculty group for non-tenured faculty at a
conference in April 1998. The speakers, who are described, advocated militant unionism based
on broad mobilization rather than making a pact with management.

1999

American Association of State Colleges and Universities (1999). Facing Change: Building
the Faculty of the Future. Washington, DC: American Association of State Colleges and
Universities.

This report provides ample evidence of the corporatization of American higher education. The
authors take for granted that significant numbers of part-time faculty will remain involved at all
levels. There are 49 policy recommendations and 22 percent of them relate to part-time
faculty. Only one mentions faculty collaboration. Most refer to institutions instituting policies
(a short hand for management direction). At one point in the report data is cited showing that
41 per cent of faculty are now part-time. Two paragraphs later there is recognition of the role
of part-time faculty in providing flexibility for institutions. This is justified in programmatic
terms rather than in managerial language. The report recommends salary (and perhaps
benefit) equalization for part-time faculty. The major emphasis of the report, however, is
faculty evaluation. The report notes with approval that teaching has become more important
in evaluation of faculty and research less important. Administrators typically judge teaching
while faculty judge research. The report is important because it makes clear the agenda of
higher education management.

Balch, P. (1999). Part-Time Faculty Are Here to Stay. Planning for Higher Education,
27(3), 32-40.

Charfauros, K. H., & Tierney, W. G. (1999). Part-Time Faculty in Colleges and
Universities: Trends and Challenges in a Turbulent Environment. Journal of Personnel
Evaluation in Education, 13(2), 141-151.

Church, J. T. (1999). Laboring in the Dream Factory, Part Il. Qualitative Studies in
Education, 12(3), 251-262.

Cobble, D. S. (1999). History, Women's Work and the New Unionism. NEA Higher
Education Journal, 5(2), 19-24.

Di Giacomo, S. M. (1999). The New Internal Colonialism. Qualitative Studies in
Education, 12(3), 263-268.
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Enke, J. L. (1999). An Adjunct by Choice. Sociological Imagination, 36(1), 13-17.
Garmon, J. (1999). The Full-Time Faculty Free Fall. Community College Week, 12(7), 4-5.

Grubb, W. N. (1999). Funding and Policy Honored But Invisible: An Inside Look at
Teaching in Community Colleges. New York: Routledge.

In a section of the chapter titled "The Shift to Part-time Instructors,"(pp.321-345) Grubb
summarizes many of the problems faced by part-time faculty. He does this in the context of the
book which is about reforming community college teaching. He notes the extra work that must
be taken on by full-time faculty because part-timers do not usually participate in more than
teaching. His most interesting observation is that part-timers are no better or worse than full-
timers. He thinks the cause of this is that managers do not understand teaching and let the
teaching process fall to individuals. The very worst teachers (who abuse students) were all full-
timers in his observation.

Judson, D. (1999, Apr. 21). Greed, America and Higher Education. Providence Journal, p.
B6,

Keim, M. C., & Biletzky, P. E. (1999). Teaching Methods Used by Part-Time Community
College Faculty. Community College Journal of Research and Practice, 23(8), 727-737.

Kerchner, C. (1999). Knowledge Workers: Trade Unionism's New Frontier. NEA Higher
Education Journal, 15(2), 11-17.

Lords, E. (1999, Oct. 12). California Extends New Benefits to Part-Time Instructors.
Chronicle of Higher Education. Retrieved from
http://chronicle.com/daily/99/10/99101204n/htm

Lords, E. (1999, Oct. 15). Part-Time Faculty Members Sue for Better Pay and Benefits.
Chronicle of Higher Education, pp. A16-18s.

Marklein, M. B. (1999, Jan. 14). Study Urges Colleges to Boost Standing of Part-time
Faculty. USA Today, p. 10D.

McArthur, R. C. (1999). A Comparison of Grading Patterns between Full- and Part-Time
Humanities Faculty: A Preliminary Study. Community College Review, 27(3), 65-70.

McLeod, S. (1999). The Ethics of Hiring in a Time of Change: A Response to the Final
Report: MLA Committee on Professional Employment and to the "Statement from the
Conference on the Growing Use of Part-Time and Adjunct Faculty"”. ADE Bulletin(122), 31-34.
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McPherson, M. S., & Schapiro, M. 0. (1999). Tenure Issues in Higher Education. Journal
of Economic Perspectives, 13(1), 85-98.

Nelson, C. (1999). Our Campuses Are in Crisis. National Forum, 79(1), 30-31.

Nelson, C. (1999, Apr. 16). The War Against the Faculty. Chronicle of Higher Education,
pp. B4-5.

This article points to the diminishing role of faculty in higher education. The increasing use of
part-time faculty is part of the "struggle between top-down and bottom-up governance." Part-
time faculty have little or no role in institutional governance. Nelson argues that the only
defense for faculty of their governance role is to unionize. However, the Association of
Governing Boards has recommended that any faculty member involved with a union should be
excluded from any other governance role. Itis in this way that faculties are losing control of the
curriculum.

Palmer, J. C. (1999). Part-Time Faculty at Community Colleges: A National Profile. NEA
Almanac for Higher Education, 45-53.

Richardson, J. T. (1999). Tenure in the New Millennium. National Forum, 79(1), 19-23.

Shumar, W. (1999). Laboring in the Dream Factory, Part |. Qualitative Studies in
Education, 12(3), 239-250.

Stephens, A. (1999). Lawsuits Seek to Rectify Part-Time Wages for Full-Time
Commitment. Community College Week, 11(13), 12-13.

Stephens, A., & Wright, S. W. (1999). Part-Time Faculty Paradox. Community College
Week, 11(13), 6-10.

Watters, J. J., & Weeks, P. (1999). Professional Development of Part-Time or Casual
Academic Staff in Universities: A Model for Empowerment. Paper presented at the Annual
Meeting of the American Educational Research Association, Montreal, April 19-23, 1999.

Williams, J. (1999). The Other Politics of Tenure. College Literature, 26(3), 236-241.

Wilson, R. (1999, Oct. 22). How a University Created 95 Faculty Slots and Scaled Back Its
Use of Part-Timers. Chronicle of Higher Education, pp. A18-A20

Worthen, H., & Berry, J. (1999). Contingent Faculty in Public Higher Education in
Pennsylvania, Spring 1999: Focus on Community Colleges. Paper presented at the Annual
Meeting of the Faculty Coalition on Higher Education, Harrisburg, PA, April 30-May 1, 1999.
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Yates, M. D. (1999). Frederick Taylor Comes to College: Breaking Faculty Jobs into
Discrete Tasks. Z Magazine, 12(3), 45-48.

Zaidi, A. (1999, Sept./Oct,). Dismantling SUNY: Quality Education in Crisis. Against the
Current, 29-33.

This article concerns corporate sponsored research. The SUNY system is moving more and
more in this direction from the late 90s on. The use of part-time faculty helps facilitate this
process.

2000

Aronowitz, S. (2000). Knowledge Factory: Dismantling the Corporate University and
Creating True Higher Learning. Boston: Beacon Press.

Beck, U. (2000). The Brave New World of Work (P. Camiller, Trans.). Cambridge, UK:
Polity Press

Although this book is not specifically about part-time faculty, the analysis shows how part-time
faculty fit in with globalization trends. Beck sees the West becoming "Brazilianized." Fewer
people have secure work and "The social structure ... of the West is thus coming to resemble
the patchwork quilt of the South, characterized by diversity, unclarity and insecurity in people's
work and life." (1) Individuals are forced to accept more risk and insecurity while large
organizations continually seek flexibility. Beck juxtaposes low-cost academic jobs with
"Mclobs" to demonstrate that the changes have taken place at both ends of the work
hierarchy. (82-3). He proposes revamping social life in the absence of 'regular" work. This is an
important book for those who want to understand the broader context of the increasing use of
part-time faculty.

Brewster, D. (2000). The Use of Part-Time Faculty in the Community College. Inquiry,
5(1), 66-76.

Burnett, S. (2000). California Auditors' Study Validates Part-Timers' Complaints.
Community College Week, 12(26), 2-3.

California State Office of the Auditor General (2000). California Community Colleges:
Part-Time Faculty Are Compensated Less Than Full-Time Faculty for Teaching Activities.
Sacramento: California State Office of the Auditor General.
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Cox, A. M., & Leatherman, C. (2000, Dec. 1). Study Shows Colleges' Dependence on Their
Part-Time Instructors. Chronicle of Higher Education, pp. A12-14.

This is a brief summary of the report by the Coalition on the Academic Workforce, a consortium
of academic associations in the humanities and social sciences. For example, pay for part-time
faculty "puts them on a par with porters and fast-food workers." Some brief background is
given. Reactions from several prominent people are included. The report itself was published
by the American Historical Association.

Croft, B. (2000). Road Scholar. Ms., 10(2), 43-46.

Fulton, R. D. (2000). The Plight of Part-Timers in Higher Education: Some Ruminations
and Suggestions. Change, 32(3), 38-43.

Harris, J. (2000). Meet the New Boss, Same as the Old Boss: Class Consciousness in
Composition. College Composition and Communication, 52(1), 43-68.

Hodson, R. (2000). Marginal Employment. Stamford, CT: JAI Press.

In addition to one article specifically devoted to contingent academics (see Pereles), this
collection has several articles useful for comparison to part-time faculty.

Horton, M. J. (2000). Nonoptimal Use of Nontraditional Education. Economics of
Education Review, 19, 107-111.

Husbands, C. T., & Davies, A. (2000). The Teaching Roles, Institutional Locations, and
Terms and Conditions of Employment of Part-Time Teachers in UK Higher Education. Journal of
Further and Higher Education, 24(3), 337-362.

Kartus, L. (2000). Taking a Seat at the Table: Organizing Temporary Faculty. Academe,
86(6), 16-21.

This article is excerpted from a book manuscript with the title "Cheap Thrills." It is an anecdotal
account of a group of part-time faculty who organized a union chapter at Northern lllinois
University.

Kartus, L. (2000). Toma: A Day in the Life. Academe, 86(6), 22-23.

The article, excerpted from the author's manuscript, "Cheap Thrills," describes the experience
of one of the organizers of the union at Northern Illinois University.
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Kavanaugh, P. (2000). A vision of Democratic Governance in Higher Education: The
Stakes of Work in Academia. Social Policy, 30(4), 24-30.

This article traces the development of management control and the diminishing academic
freedom of college faculty. The major cause is the increasing numbers of part-time faculty. The
success of union organizing efforts indicates that this may be the best opposition to the trend.

Leatherman, C. (2000, Jan 19). Colleges Continue to Hire More Part-Time Faculty
Members, Government Study Finds. Chronicle of Higher Education. Retrieved from
http://chronicle.com/daily/2000/01/2000011902n/htm

Leatherman, C. (2000, Jan. 28). Part-Timers Continue to Replace Full-Timers on College
Faculties. Chronicle of Higher Education, p. A18.

Longmate, J. (2000). Careers: Name Withheld by Request. American Language Review,
4(2).

Longmate lists four conditions of part-time employment, three of which are found throughout
the literature: unfair compensation, restricted hours, and infrequent transition to full-time
status. The fourth, reluctance to complain about working conditions, is not much discussed.
Adjuncts are afraid to be seen as malcontents because their contracts can be terminated at the
end of the term and not renewed. This insecurity is a serious impingement on academic
freedom. [Abstractors’ note: Other than financial this may be the primary reason managers
resist job security for part-time faculty. Keeping faculty insecure is a management control
technique.]

Millem, J. F., Berger, J. B., & Dey, E. I. (2000). Faculty Time Allocation: A Study of Change
over Twenty Years. Journal of Higher Education, 71(4), 454-474.

Moser, R. (2000). The AAUP Organizes Part-Time Faculty. Academe, 86(6), 34-47.

This is a report about an organizing project in Boston. An initial survey determined that part-
time faculty in the area averaged $2,200 per course, "few enjoyed health benefits, and almost
none had a role in college or university governance." AAUP then formed an alliance with the
Coalition of Contingent Labor (COCAL). The goal is to improve conditions for adjunct faculty.
Part-time faculty feel subject to retribution from administrations. A city-wide approach allows
activists to be active on other than their own campuses. Moser points out that the corporate
model applied to higher education undermines quality. Tenured faculty are undermined by the
increasing ranks of part-timers.
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Newman, C. M. (2000). Professional Issues: Bucking the Trend -- Hiring Full-time
Teachers. American Language Review, 4(1). Retrieved from
http://www.languagemagazine.com/internetedition/jf00/newman.html

Noble, J. H. (2000). Cherchez L'Argent: A Contribution to the Debate about Class Size,
Student-Faculty Ratios, and Use of Adjunct Faculty. Journal of Social Work Education, 36(1), 89-
102.

The article challenges the conclusion that smaller class sizes in social work lead to better
learning. Data show that class sizes increase with the use of contingent faculty. There is no
affect on student learning. The reason adjuncts are employed is that they are cheaper and
more students can be assigned to their classes.

Palmer, J. C., & Zimbler, L. J. (2000). Instructional Faculty and Staff in Public 2-year
Colleges. Washington, D.C.: National Center for Education Statistics.

This report is based on the 1993 survey by the National Center for Educational Statistics. It is
limited to two- year colleges. It compares full-time and part-time faculty along several
dimensions: demographic, discipline, degree and experience. At the time of the survey, 62
percent of two-year college faculty were part-timers. One interesting finding is that faculty in
the humanities are more committed to their discipline than others. They are also more likely to
use alternative teaching techniques. Most of the report consists of tables presenting the data.

Pareles, K. L. (2000). Are Traditional and Adjunct Faculty Members Really Different?:
Comparing Professional and Organizational Commitment. In R. Hodson (Ed.), Marginal
Employment (pp. 271-289). Stamford, CT: JAI Press.

This study examines the assumption that contingent workers have a lower level of
organizational and professional commitment than traditional (full-time, long term employment
expectations) workers. Different types of commitment are defined (based on Etzioni's
theoretical construction) and tested using scalar analysis. The usefulness of the study is
directed to academic managers when they make hiring decisions. Commitment is only tested
as a one-way (worker to organization) relationship.

Saltzman, G. M. (2000). Union Organizing and The Law: Part-time Faculty and Graduate
Teaching Assistants. The NEA 2000 Almanac of Higher Education , 43-55.

The article reviews many cases where both part-time faculty and teaching assistants have
attempted to organize for collective bargaining both successfully and unsuccessfully. Case law
and labor relations board decisions are reviewed. An issue for part-time faculty on combining
units with full-time faculty is discussed along with criteria for establishing the parameters of a
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bargaining unit. Saltzman concludes that even though there are conflicts of interest between
the two groups, part-time faculty would be better off combining with and getting the support
of full-timers.

Scarff, M. (2000, May 15). Full-Time Stress of Part-Time Professors. Newsweek, 10.

Swogger, L. (2000. September). Adjunct Activism: Maintaining the Professionalism &
Integrity of Academic Life. Writer's Chronicle. Retrieved from
http://www.rafo.org/articles/swoggerl.htm.

Townsend, R. B. (2000). Part-Time Faculty Surveys Highlight Disturbing Trends.
Perspectives Online. Retrieved from
http://www.theaha.org/perspectives/issues/2000/0010/001new?2.efm

This is a report of some of the data from a survey by the Coalition on the Academic Workforce
(CAW). It documents the growing proportion of part-timers teaching undergraduate history
courses and shows the second class status of these teachers. This trend is seen primarily in
larger universities. One of the effects is to make it more difficult for women to enter college
teaching on a full-time basis.

Wood, J. L. (2000). Part-Time Faculty and Strategic Plans in Higher Education. Paper
presented at the [the Conference on] Part-Time Faculty and Strategic Plans in Higher Education,
Washington, D.C., Aug. 12, 2000.

Wood argues that the increasing use of part-time faculty "is one of several connected strategic
plans aimed at instituting the 'business model' in higher education . .." In an earlier paper, "C.
P. Snow Revisited: the Two Cultures of Faculty and Administration" (American Sociological
Association, 1999), the author isolated "ten differences between faculty and administration. . ."
Subsequently he came across the book by Oblinger and Verville, What Business Wants from
Higher Education. He compares that viewpoint with his findings in this paper. He finds a great
deal of similarity between the two. Two additional insights come from this discussion: 1) Using
part-time faculty from business to teach about high technology gives corporate executives a
chance to place people on university faculties; 2) Administrators gain control of the hiring
process when part-timers are used. He concludes that increasing use of part-time faculty is
part of administrative strategy to follow a business model in higher education. The increasing
use of high technology especially facilitates this development.

Zabel, G. (2000). A New Labor Movement in the Academy. Dollars and Sense (228), 33-
35, 44.
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Zabel, G. (2000, Spring/Summer). A New Campus Rebellion: Organizing Boston's
Contingent Faculty. New Labor Forum, 90-98.

2001

Anson, C. M., & Jewell, R. (2001). Shadows of the Mountain. In E. Schell & P. L. Stock
(Eds.), Moving a Mountain: Transforming the Role of Contingent Faculty in Composition Studies
and Higher Education (pp. 47-75). Urbana, Ill: National Council of Teachers of English.

There are several interesting and unique aspects to this work. Jewell, a contingent faculty
member, points out that the usually accepted solution to the part-time problem, more full time
positions, is basically unjust. There are some part-timers who want to teach less than a full
time load. They should be compensated fairly for that work at the same rate as full-timers.
Those faculty should also earn tenure as part-timers. Anson agrees with this position. This is
an argument that is not found in other places in the literature. A feature of the article is the
dialog between the authors. In this way both effectively address the issues of power in the
academy.

Baldwin, R. G., & Chronister, J. L. (2001). Teaching without Tenure: Policies and Practices
for a New Era. Baltimore: Johns Hopkins Press.

"This publication is addressed to institutional policymakers who plan and manage faculty
staffing." (ix) The authors begin with the premise that higher education is an industry
imbedded in a competitive market. The old idea of a community of scholars has been replaced
by a new model which requires different personnel practices and policies. The major change is
the use of increasing numbers of faculty who do not have tenure-track appointments. The
book examines this practice as it affects full-time faculty not on the tenure track. There are
important implications, however, for part-time faculty. The conditions which led to the
increasing use of full-time contingent faculty are discussed. These are similar to those the led
to the increasing numbers of part-time faculty. The authors studied several campuses and
provide data on the working conditions and composition of the non-tenure track faculty. They
seem to accept in all of this the necessity for contingent labor. The book justifies the situation
and raises no questions about the changing nature of higher education.

Barnetson, B. (2001). Part-time and Limited-term Faculty in Alberta's Colleges. Canadian
Journal of Higher Education, XXXI(2), 79-102.

This is a thorough statistical analysis that documents a dual-tier labor market in Alberta' public
colleges. That market is dominated by women.
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Benko, D. (2001). Climbing a Mountain: An Adjunt Steering Committee Brings Change to
Bowling Green State University's English Department. In E. Schell & P. L. Stock (Eds.), Moving a
Mountain: Transforming the Role of Contingent Faculty in Composition Studies and Higher
Education (pp. 245-258). Urbana, Ill.: National Council of Teachers of English.

Benko proposes a steering committee model for adjunct organization. She argues that this can
work in the absence of unionization. In the English Department at Bowling Green such a
committee was formed and was successful. All the adjuncts in the department were members
and 25 percent actively participated. The committee stood in place of unionization and was
able to challenge management on rules (job eligibility) and working conditions (health benefits).

Brumberger, E. (2001). The Best of Times, the Worst of Times: One Version of the
"Humane" Lectureship. In E. Schell & P. L. Stock (Eds.), Moving a Mountain: Transforming the
Role of Contingent Faculty in Composition Studies and Higher Education (pp. 91-106). Urbana,
IIl.: National Council of Teachers of English.

The chapter discusses creation of full-time contingent positions. These enhance the material
conditions of part-time faculty who are hired for them but do not solve other problems. The
chapter is based on the local research of the author.

Buck, J. (2001). The President's Report: Successes, Setbacks, and Contingent Labor.
Academe, 87(5), 18-21.

The author, president of the AAUP (when this was published), points out that the continuing
use of part-time and other contingent faculty threatens tenure, and therefore, academic
freedom. She refers to U.S. Department of Education and Coalition on the Academic Workforce
data to document the increased use of contingent teachers. It is upsetting that the president of
a powerful faculty organization accepts the corporate market view of higher education and
then argues for reform.

California State Postsecondary Education Commission (2001). Report on Part-Time
Faculty Compensation in California Community Colleges: A Report to the Governor and
Legislature in Response to Assembly Bill 420. Sacramento: California State Postsecondary
Education Commission.

Carroll, J. (2001). How to Survive As an Adjunct Lecturer. Houston: Adjunct Solutions.
Cassebaum, A. (2001). Crossing Class Lines: A Diary. Academe, 87(4), 37-41.

This is a description of a full-time faculty member trying to understand what part-time faculty
go through by acting like a part-timer for a month. She describes the differences in daily life.
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She concludes that since the work (classroom teaching) is the same for both groups they should
be treated equally.

Chevaillier, T. (2001). French Academics: Between the Professions and the Civil Service.
Higher Education, 41, 49-75.

Cunniffe, M. M., & Schell, E. E. (2001). Contingent Labor Issues in Composition Studies
and Higher Education In Moving a Mountain: Transforming the Role of Contingent Faculty in
Composition Studies and Higher Education (pp. 341-381). Urbana, Ill.: National Council of
Teachers of English.

This non-annotated bibliography is comprehensive up to 1998 and contains a number of
obscure sources.

DeVoss, D., Hayden, D., Selfe, C. L., & Selfe, R. J. (2001). Distance Education: Political and
Professional Agency for Adjunct and Part-Time Faculty, and GTAs. In E. Schell & P. L. Stock
(Eds.), Moving a Mountain: Transforming the Role of Contingent Faculty in Composition Studies
and Higher Education (pp. 261-286). Urbana, lll.: National Council of Teachers of English.

This chapter argues that adjunct teachers of English and graduate students have power in
shaping distance education. The authors develop several theoretical arguments about why this
should be so. The anecdotal information shows that the experience is confusing and out of
control for faculty who teach in this system. Contingents can gain power by asking questions
and participating in course development. Conspicuously absent is a discussion of working
conditions.

Dubson, M. (Ed.). (2001). Ghosts in the Classroom. Boston, MA: Camel's Back Books.

This is a self-published anecdotal collection of writing by present or past part-time faculty.
Most are composition or language specialists. These stories talk about the usual litany of
exploitative conditions that part-time faculty face in most schools: disrespect in the paycheck,
disrespect in benefits, disrespect by full-time colleagues, disrespect in administrative support
for their teaching. The writers universally enjoy the classroom and their students but the task
of making a living from part-time teaching wears them down. None of the writers choose to
work part-time; they want full-time positions. They perceive themselves as the best qualified
for those positions at the schools where they teach but they have been passed over for others.
Sometimes they are lied to in the selection process and sometimes administrators insidiously
use the divide and conquer strategy of appeals to affirmative action. Full-time faculty are
seldom if ever supportive and often participate in the disrespect.
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Feldman, D. C., & Turnley, W. H. (2001). A Field Study of Adjunct Faculty: the Impact of
Career Stage on Reactions to Non-Tenure-Track Jobs. Journal of Career Development, 28(1), 1-
16.

This is a management oriented study. Adjuncts in early career stages are less happy than those
in later stages of their careers. The conclusion would be that it is management's job to change
the attitudes of adjunct faculty.

Hom, W. (2001). Part-Time Faculty: Literature Review and Bibliography. Sacramento:
California Community Colleges, Office of the Chancellor.

This report reviews some of the literature about part-time faculty. "This report focused upon
documents that resulted from objective research and analysis." (3) The meaning of objective
goes unexplained and more appears to be missing from the bibliography than is included. Since
the report is management-prepared the areas of focus bring no surprise. For example, lack of
equity in pay and benefits is acknowledged but not shown to relate to anything. Conversely
integration of part-time faculty is considered a primary issue but integration is defined from a
"how to manage" perspective. Effectiveness of part-time faculty is said to be inconclusive but
effectiveness goes undefined.

Jacobsohn, W. (2001). The Real Scandal in Higher Education. In E. Schell & P. L. Stock
(Eds.), Moving a Mountain: Transforming the Role of Contingent Faculty in Composition Studies
and Higher Education (pp. 159-184). Urbana, Ill.: National Council of Teachers of English.

Leatherman, C. (2001, Jan. 26). Part-Time Faculty Members Try to Organize Nationally.
Chronicle of Higher Education, pp. A12-13.

This is a report of the fourth conference of the Coalition of Contingent Academic Labor.
It is descriptive and anecdotal. Reactions of people in different parts of the country are
included.

Lipson, C., & Voorheis, M. (2001). The Material and the Cultural as Interconnected Texts:
Revising Material Conditions for Part-Time Faculty at Syracuse University. In E. Schell & P. L.
Stock (Eds.), Moving a Mountain: Transforming the Role of Contingent Faculty in Composition
Studies and Higher Education (pp. 107-131). Urbana, lll.: National Council of Teachers of English.

The chapter reports on the process of professionalizing part-time writing faculty at Syracuse
University. Improving material conditions is part of that process. Proportional compensation,
however, has not been achieved. Time and resources are devoted to formal evaluation of
faculty teaching. Problems with this system are described.
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Lovas, J. C. (2001). How Did We Get in This Fix? A Personal Account of the Shift to a Part-
Time Faculty in a Leading Two-Year College District. In E. Schell & P. L. Stock (Eds.), Moving a
Mountain: Transforming the Role of Contingent Faculty in Composition Studies and Higher
Education (pp. 196-217). Urbana, Ill.: National Council of Teachers of English.

The chapter is important because it describes some of the California experience. Lovas
examines the demographics of Santa Clara County to explain the expansion of the community
college system. The most interesting section of the chapter develops the history of the
institutionalization of the use of part-time faculty. Lovas seems to blame the victim (part-
timers) for aggressively seeking teaching jobs. He shows how the 60 percent rule (limit)
produced the famous freeway flyers. Lovas was active in union leadership and contends that
unions locals which include both part-time and full-time faculty are most effective as advocates
for fairness for part-time faculty.

Maid, B. M. (2001). Non-Tenure-Track Instructors at UALR: Breaking Rules, Splitting
Departments. In E. Schell & P. L. Stock (Eds.), Moving a Mountain: Transforming the Role of
Contingent Faculty in Composition Studies and Higher Education (pp. 76-90). Urbana, Ill.:
National Council of Teachers of English.

This chapter describes the evolution of an English department into two departments, one
Literature and the other Rhetoric and Writing. The elitism of the Literature faculty (primarily
tenured to tenure track) vs. the Writing teachers who start out part-time then go to full-time
contingent status splits the department. The chapter is interesting in showing the culture of
the academy as it impacts on the teaching function. Maid raises two significant questions for
English departments which typically house many part-time composition instructors: Is it
unproductive for literature and composition to be in the same department and can different
groups of professionals function together in the same department? The status issue becomes
paramount in answering these questions.

Monks, J., & Robinson, M. (2001). The Returns to Seniority in Academic Labor Markets.
Journal of Labor Research, 22(2), 415-427.

Moser, R. (2001, June). The New Academic Labor System. Retrieved, from
http://www.aap.org/AAUP/issues/contingent/moser

This is one of the more important and potentially influential analyeis of the status on
contingent faculty and how their organization can possibly change the trends in higher
education. Corporatization is the style of organization in colleges and universities. Moser
argues that it is a threat not only to the teaching system but to democracy in and outside of the
university. The transformation to a majority of contingent faculty is part of the corporatization
process. Moser provides the historical context and theoretical logic behind what has
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happened. Just as in industry, a two-tiered labor system has developed. This leads to a two-
tiered system of education where about half the students attending community colleges are
primarily taught by part-timers. Higher education is part of the search for profits. "In the
pursuit of profits, the search for the truth, intellectual creativity, academic standards, scientific
invention, the ideals of citizenship, and the practice of community has been discounted in favor
of vocational training, material success, applied research and bottom line considerations." The
employment of increasing numbers of adjuncts who have no job security (tenure), erodes the
ability to criticize management's operation of the corporation. Moser provides a summary of
activity (organizing) designed to counter corporatization. Contained within this is the potential
for a broader social movement.

Mysyk, A. (2001). The Sessional Lecturer as Migrant Labourer. Canadian Journal of
Higher Education, XXXI(3), 73-92.

Mysyk, an anthropologist, compares migrant labor (farm) with adjunct faculty. He outlines
three theoretical approaches (neo-classical, historical structuralist, and neo- Marxist) to migrant
labor and applies them. Mysyk develops his argument historically discussing the two tiered
labor system in academia. He is mostly convinced by the neo-Marxist approach. Corporate
capital is the major macro causal factor in the continued increase of part-time faculty in
Canada.

Naquin, D. (2001). The Increasing Reliance on Part-Time Faculty: A Problem with Legal
Implications. Inquiry, 6(1). Retrieved from http://www.vccaedu.org/inquiry/inquiry-

spring2001/i-61-naquin.html

Nickerson, M., & Schaefer, S. (2001). Autonomy and Anonymity: Characteristics of
Branch Campus Faculty. Metropolitan Universities, 12(2), 45-59.

O'Grady, H. (2001). Trafficking in Freeway Flyers: (Re)Viewing Literacy, Working
Conditions, and Quality Instruction. In E. Schell & P. L. Stock (Eds.), Moving a Mountain:
Transforming the Role of Contingent Faculty in Composition Studies and Higher Education (pp.
132-155). Urbana, lll.: National Council of Teachers of English.

O'Grady is strongly influenced by the radical pedagogical theory of Freire. Her major point is
that part-time composition teaching occurs in a gendered class structure. Schools mission
statements promise quality education but do not take into account the working conditions of
part-time faculty. These conditions affect the quality of education. Similarly radical pedagogy
takes into account the class position of students but does not consider the class and working
conditions of part-time faculty.
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Pedersen, R. P. (2001). It's Time to Clean Up Higher Education's Dirtiest Little Secret.
Community College Week, 13(17), 4-5.

Peled, E., Hines, D., Martin, M. J., Stafford, A., Strang, B., Winegarden, M., et al. (2001).
Same Struggle, Same Fight: A Case Study of University Students and Faculty United in Labor
Actiivism. In E. Schell & P. L. Stock (Eds.), Moving a Mountain: Transforming the Role of
Contingent Faculty in Composition Studies and Higher Education (pp. 233-244). Urbana, lll.:
National Council of Teachers of English.

Schell, E. (2001). What's the Bottom Line? Literacy and Quality Education in the Twenty-
First Century. In E. Schell & P. L. Stock (Eds.), Moving a Mountain: Transforming the Role of
Contingent Faculty in Composition Studies and Higher Education (pp. 324-340). Urbana, Ill.:
National Council of Teachers of English.

Schell raises questions about how to get quality education in composition. She contends that
the nature of instruction depends on working conditions for the faculty, especially the part-time
faculty. Since working conditions for part-time faculty are less than ideal or even adequate,
there must be changes. Schell argues that this involves compensation, contracts, conditions
(physical) and coalition building.

Schell, E., & Stock, P. L. (2001). Working Contingent Faculty in[to] Higher Education. In E.
Schell & P. L. Stock (Eds.), Moving a Mountain: Transforming the Role of Contingent Faculty in
Composition Studies and Higher Education (pp. 1-44). Urbana, lll.: National Council of Teachers
of English.

"In Moving a Mountain: Transforming the Role of Contingent Faculty in Composition Studies and
Higher Education, we imagine a university where contingent faculty are recognized and
rewarded equitably in our own time." (1). The authors note that we have entered a time of
contingent employment in the academic world that mirrors the corporate world. The four
reasons for their critical review of the literature are: 1) Introduction of the literature to those
who might find new information, 2) Examine the way we talk about (discourse) contingent
faculty, 3) Encourage conversations leading to fair and reasonable solutions and 4) To provide a
context for the collected essays. Particularly interesting is the discussion of Berlow and Collins
1974 article which presents a view of part-timers from the part-timers' position, different from
most of the early researchers. Schell and Stock provide a good review of the significant
literature leading to their publication. Most of what they discuss comes from the well-known
and extensive research on contingent faculty. Missing is the often self-serving writings of
academic managers. The articles in the book are summarized and connected. Their project
seems well intentioned but somewhat idealistic as in this introduction we find no discussion of
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academic power structures implied by the reference to the similarities to the corporate world.
A comprehensive bibliography is included.

Schell, E. E. (2001). Toward a New Labor Movement in Higher Education: Contingent
Labor and Organizing for Change. Workplace, 4(1). Retrieved from
http://louisville.edu/journal/workplace/issue7/schell.html

Smallwood, S. (2001, Aug. 3). Jill Carroll, A Proud Part-Timer, Thinks Many Adjuncts
Need a New Attitude. Chronicle of Higher Education, p. A12.

This is a story about a part-timer who thinks people who teach part-time should treat the work
like a business. They should take as many classes as they can get. Preferably these classes
should require minimal preparation and can be repeated in many settings. Part-timers need to
change their attitudes and accept their situations and just make the best of them.

Smallwood, S. (2001, Jan. 5). MLA Survey Reveals Wide Discrepancy in Part-Time Faculty
Members' Earnings. Chronicle of Higher Education, p. A 15.

This article is about a Modern Language Association survey of part-time faculty earnings.
Response rate to the survey was only 42 percent which was much lower than usual for MLA
surveys. Many prominent universities were missing. The low response rate may have been
caused by the lack of an anonymity assurance. The major interest of the article is the salary
differences reported between English departments.
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Mountain: Transforming the Role of Contingent Faculty in Composition Studies and Higher
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This long book chapter reflects the experience of part-time and contingent faculty in the
Syracuse University Writing program. The experience helps such faculty with their teaching
scholarship. It seems as if the experience would be the same no matter what the faculty status.

Thompson, K. (2001). Faculty at the Crossroads: Making the Part-Time Problem a Full-
Time Focus. In E. Schell & P. L. Stock (Eds.), Moving a Mountain: Transforming the Role of
Contingent Faculty in Composition Studies and Higher Education (pp. 185-195). Urbana, Ill.:
National Council of Teachers of English.

Thompson uses the UPS strike as an analogy for discussing part-time faculty issues. She points
to the commonality of interest as well as the divergences between part-time and full-time
faculty. She recognizes that managers hire part-time faculty primarily for economic reasons
and try to use non-economic methods and justifications to solve the attendant problems.
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part-time faculty.
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"The survey offers anecdotal information about the self-perceptions of those employed in part-
time and adjunct capabilities." Many responded with negative reactions such as low underpay
and poor treatment by employers. Some positive reactions were reported such as satisfaction
about teaching history and some career benefits. Most of the part-time respondents were
recent PhDs. One surprising finding was that only 20 percent of the respondents reported
working at more than one institution.
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Education Life: 20-23.

As with most newspaper articles, this reports primarily anecdotal material. But the author
makes some interesting points along the way. She points out that little research has been done
on the educational effects of using part-time teachers but that most research indicates that
there is little difference when comparing part-time and full-time faculty. This observation is
often used by managers to justify the use of adjuncts. Berger also notes that most part-timers
do so voluntarily. She quotes some people who point out that power is more of an issue than
pay. The movement to unionize part-time faculty is recognized without comment on its
potential outcomes.
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The article provides the usual management justification for using part-time faculty and comes
almost simultaneously with the hand wringing that it is unfair. Brand's solution is to convert
part-time positions to full-time positions without tenure. It is his way of cost containment. He
suggests providing academic freedom through contract provisions but continued employment
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The article reports the conflict between the union representing full-time faculty and the AFT
who believe that the same union should not represent part-timers. It refers to class divisions
between full and part-time faculty. The National Education Association affiliate is supporting a
program of career training for adjuncts to give them "the teaching skills to move from part-time
to full time..." The management of the school supports this program by providing higher pay
for adjuncts who complete it. This is counter to the usual argument of management that part-
timers are as good in the classroom as full-timers.
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The article describes data gathered from the National Center for Education Statistics. The
interpretation, however, is biased by emphasizing that most part-time faculty have other
professional full-time positions. The authors claim that this is why part-timers are satisfied with
their working conditions. They get satisfaction and prestige from their part-time work. The
authors ignore the morality of low salary and poor treatment.
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The article makes the point that part-time faculty are fully qualified academics who cannot find
full time work. This defies the management image that part-timers have other full time
professional jobs. Besides low pay the article points out that other working conditions inhibit
student education, in particular, the lack of offices. The article concludes with a description of
some situations where adjuncts are treated more fairly.

Myles, B. (2002). Full-Time, Non-Tenure-Track Appointments: A Case Study. Peer
Review, 5(1), 18-21.
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Papp, J. (2002). Gleaning in Academe: Personal Decisions for Adjuncts and Graduate
Students. College English, 64(6), 696-709.

This is an opinion piece by an academic manager. It describes the advantages on using
contingent faculty and goes on to blame that group for the situation. All the biased evidence is
brought to the fore.

Schuetz, P. (2002 Summer). Instructional Practices of Part-Time and Full-Time Faculty.
New Directions for Community Colleges(118), 39-46.
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http://www.chicagococal.org/AFACstrategy.htm

Tobin, E. H. (2002). Treating Part-Time Faculty Equitably: One College's Solutions. Peer
Review, 5(1), 22-24.

The article describes the procedures for achieving equity for part-time faculty at Bates College.
Wright, B. (2002). Intruder in the Dust? Inquiry, 7(1), 47-50.

Zaidi, A. S. (2002, Summer). A Successful President Transforms Syracuse University. New
Politics, 5-18.

This article is primarily concerned with the behavior and actions of a "modern" university
manager. A careful reading puts the use of part-time faculty in a broader context. That context
is the corporatization of the university. There are discussions of sponsored research and
development for corporations to the impact of corporate welfare in the community. The use of
part-time faculty fits neatly into this model.
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AAUP at Work (2003). Academe, 89(3), 13-15.

Alexander, C. M. (2003, Nov. 10). Take This Job and Shove It. Community College Week,
4-5.

American Federation of Teachers (2003). The Growth of Full-time Nontenure-Track
Faculty: Challenges for the Union. Washington, D.C.: AFT Higher Education.

This publication makes the point that hiring both full-time contingent faculty and part-timers is
part of a "command and control business model" which violates the precepts of the academic
world. The report provides data from Department of Education surveys for 1992 and 1998.
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Comparisons are made between tenured and non- tenured full time faculty. The data support
the conclusions.

Arenson, K. W. (2003, Sept. 3). Professors Teaching: N.Y.U. President Says Teaching Isn't
Such a Novel Idea. New York Times, p. B1.

Berry, J. (2003). In a Leftover Office in Chicago. In D. M. Herman & J. Schmid (Eds.), Cogs
in the Classroom Factory (pp. 59-68). Westport, CT: Praeger.

Berry provides an anecdotal description of his discoveries at Harold Washington College. He
describes the labor history analogies to the situation he finds, particularly the historical
casualization of labor and the union movement. Next he describes unionization of community
college part-time faculties inspired by the UPS strike of part-time workers. He points out that
college teaching has also been casualized.

Carroll, J. (2003, June 23). We're Exploited, Not Unqualified. Chronicle of Higher
Education Retrieved from http://chronicle.com/jobs/2003/06/2003062301c.htm

Carroll, an adjunct in Texas reviews the arguments for the weakness of adjunct faculty and
refutes them. She compares adjuncts to graduate teaching assistants pointing out differences.
Her major argument is that adjuncts are just as qualified as full-time faculty but are adjuncts
primarily because of market conditions.

Carroll, J. (2003, Aug. 18). Back to School When You Never Left. Chronicle of Higher
Education. Retrieved from http://chronicle.com/jobs/2003/08/2003081801c.htm

Carroll, J. (2003, July 25). Do Adjuncts Have Time for Students? Chronicle of Higher
Education, p. C4.

The author argues against the argument that part-time faculty are not as available to students
as full-time faculty. Some are and some aren't whether full or part-time. The article seems to
justify the continued use of part-time faculty indicating that faculty status makes no difference
to students if the instructor is not available.

Cohen, A. M., & Brawer, F. B. (2003). American Community College (4th ed.). San
Francisco: Jossey-Bass.

Dannin, E. (2003). Organizing Contingent Academics: The Legal and Practical Barriers.
WorkingUSA, 5(4), 6-11.
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DeCew, J. W. (2003). Unionization among Part-Time Faculty. In J. W. DeCew (Ed.),
Unionization in the Academy: Visions and Realities (pp. 75-88). New York: Rowman & Littlefield
Publishers, Inc.

DeCew documents the poor working conditions of part-time faculty. These include salaries and
benefits. She also reviews union activity indicating that there is some but little progress made
in improving working conditions. She points out that the full-time faculty have little interest in
supporting part-time faculty unionization efforts or promoting improvement.

Dennis, D. (2003). The Digital Death Rattle of the American Middle Class: A Cautionary
Tale. Retrieved from http://www.ctheory.net/text file.asp?pick=402

This is an important article which explores trends in the early 21st century. While there is no
specific mention of part-time faculty, the major trend of exporting intellectual work outside of
the United States has already affected higher education employment. Neo-liberalism now
defines education (particularly, higher education) as a private rather than a public good. If, as
most college students, you get a degree to enhance your lifetime earnings, you should pay for
it. Public education, therefore, should cost more or become cheaper or both. The increasing
use of part-time faculty fits this model. This has caused schools "to sharply bump up tuition
and fees. In effect, students at public colleges and universities will be paying more and getting
less (class availability, larger class sizes, more non-tenure track personnel, less infrastructural
and service improvements, etc.)" Dennis goes on to predict that this will make higher
education less attractive to increasing numbers of high school graduates. This may further
reduce the numbers of full-time faculty and increase hiring of part-time tenure track faculty.

Elman, S. E. (2003). A Regional Accreditation Perspective on Contingent Faculty
Appointments. New Directions for Higher Education(no. 123), 71-78.

Elman, is the Executive Director of the Northwest Commission on Colleges and Universities.
She writes this article from a management perspective. Her major point is that management
should include contingent faculty in curriculum planning at all levels. She nods at payment for
this activity and adds that contingent faculty are well qualified for such duty. The process of
selection and control remains with management.

Herman, D. M., & Schmid, J. M. (Eds.). (2003). Cogs In the Classroom Factory: The
Changing Identity of Academic Labor. Westport, CT: Praeger.

This collection focuses on case studies of different classes of faculty in their attempts to
organize. There is work on contingent faculty (part-time and full-time) and graduate students.
Most of the chapters concern graduate student union organizing. There is also some work on
union organizing in general. The introductory chapter provides historical and intellectual
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context for the case studies. Most important is the recognition that higher education has
become corporatized so that the model of individual scholars working with academic freedom
no longer holds. The relevant chapters about part-time and contingent faculty are abstracted
separately in this bibliography.

Hoeller, K. (2003, Oct. 22). Equal Pay for Equal Work. Chronicle of Higher Education.
Retrieved from http://chronicle.com/jobs/2003/10/2003102201c.htm

Hough, L. (2003). Higher Education and Its Contingent Faculty of the Future: Is It a Risk
Worth Taking. WorkingUSA, 6(4), 12-15.

Johnson, B., Kavanaugh, P., & Mattson, K. (Eds.). (2003). Steal This University: The Rise of
the Corporate University and the Academic Labor Movement. New York: Routledge.

Klimmer, R. (2003). No lllusions: Organizing the Academy. Paper presented at the
Organizing Research Network, Harvard University, June 23, 2003.

Klimmer is an organizer for the American Federation of Teachers. The article is a brief guide on
organizing in colleges and universities. It also describes common union avoidance techniques
used in non-university settings and in universities.

Krebs, P. M. (2003, Nov. 14). The Faculty-Staff Divide. Chronicle of Higher Education, p.
BS5,

Lurie, M. (2003). Major Problems Result from the Growing Use of Part-Time and Adjunct
Faculty. Perspectives, 41(3), 16-17.

Marshall, E. (2003). Victims of Circumstance: Academic Freedom in a Contingent
Academy. Academe, 89(3), 45-49.

Marshall was a part-time faculty activist who now works for New York State United Teachers.
This article appears in an Academe issue devoted to the problems of academic freedom.
Marshall argues that the traditional definition of academic freedom tied to tenure is not
relevant to part-timers. "For adjuncts and other contingent faculty, in particular, labor
conditions, and-- economics especially-- significantly restrict academic freedom in its deepest
and most practical sense: the freedom to provide and facilitate the best possible education for
students." (46) Working conditions including the lack of job security have a negative impact on
part-timers’ professional performance. Ultimately students are the victims of this
circumstance. Adjuncts are rarely denied conventional academic freedom (they will not be
fired for what they say in the classroom but they recognize that they may lose a position for
many other reasons which do not have to be justified by management). Certainly the usual
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management-based material does not see academic freedom for part-timers as a problem
(traditional definition). This article breaks new ground.

Omiecinski, T. (2003). Hiring of Part-Time University Faculty on the Increase. Educational
Quarterly Review, 9(3), 9-15.

Schneider, A. (2003). To Many Adjunct Professors, Academic Freedom Is a Myth: As the
Ranks of Part-Timers Swell, They Lament How Easily Colleges Can Dump Them. In J. W. DeCew
(Ed.), Unionization in the Academy: Visions and Realities (pp. 209-216). New York: Rowman &
Littlefield Publishers Inc.

The article presents several stories of instances where adjunct faculty were not re-hired. In all
the cases, classroom speech was found offensive by managers. Tenured faculty do not receive
the same treatment in similar instances. The instructors think they have academic freedom but
they don't. The reasons for non-reappointment are never what is said in the classroom but for
other reasons. The author notes that the AAUP does very little about these cases.

Schneirov, R. (2003). Contingent Faculty; A New Social Movement Takes Shape. Working
USA, 6(4), 38.

The article first identifies four interest groups and their interests: Regular faculty members who
see the diminishing of tenure and erosions of academic freedom; Administrators (managers)
who employ the flexibility of the inevitably continued use of contingent faculty; Students,
parents and state legislators who are concerned with the quality of teaching; Contingent faculty
looking for justice and equality particularly in working conditions. Schneirov then describes the
movement to organize contingent faculty.

Schuster, J. H. (2003). The Faculty Makeover: What Does It Mean for Students? New
Directions for Higher Education, 123(Fall), 15-21.

Schuster recognizes the increasing numbers of part-time faculty in higher education. He also
notes the increase of full-time contingent faculty. He raises interesting questions about this
impact. The question in the title is never answered. It would be easy to conclude that
contingent faculty have little or no impact on student learning. They are no different than
tenure-track faculty.

Shumar, W., & Church, J. T. (2003). Above and Below: Mapping Social Positions within
the Academy. In D. M. Herman & J. Schmid (Eds.), Cogs in the Classroom Factory (pp. 22-39).
Westport, CT: Praeger.

"We are particularly interested in the development of a dual labor market where a privileged
tenured class has access to stable employment, high social status, and prestige, and an
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academic underclass is marginalized in temporary and part-time work, part of a developing
flexible workforce within the recent transformation in global capitalism." These authors are
among the first to recognize the significance of contingent faculty within the corporatizing of
higher education. The article describes how the contingent labor force fits the corporate
college/university. This set of intellectual workers becomes invisible, infantalized and finally
labeled as failures. All this occurs within the context of academic freedom. The dynamics of
the process for the actors are described. This is one of the most important things published
about the structure which now demands part-time faculty.

Smallwood, S. (2003, Feb. 21). United We Stand? Chronicle of Higher Education, pp. A10-
11,

Smith, C. (2003). Working Systemically to Improve the Conditions of Part-Time/Adjunct
Faculty. WorkingUSA, 6(4), 23-31.

Thompson, K. (2003). Contingent Faculty and Student Learning: Welcome to the
Strativersity. New Directions for Higher Education(123), 41-47.

Toutkoushian, R. K., & Bellas, M. L. (2003). The Effects of Part-Time Employment and
Gender on Faculty Earnings and Satisfaction. Journal of Higher Education, 74(2), 172-195.

Vaughn, W. (2003). No More Tiers--or, How | Learned to Abolish Bad Jobs By Making
Them Better. WorkingUSA, 6(4), 16-22.

2004

Arenson, K. W. (2004, May 8). Benefits Outlined For Adjuncts At N.Y.U. New York Times.
Retrieved from http://www.nytimes.com/2004/05/08/education/08nyu.html

This is a report of a new union contract for adjuncts at NYU. It contains some details of the
contract.

Bombardieri, M. (2004, Mar. 3). Emerson's Part-time Teachers Agree to First Union
Contract. Boston Globe, p. B4.

The article describes some of the provisions of this contract. It also provides some context for
the situation at Emerson. It is interesting that it took three years after the part-time faculty
unionized to get a contract.
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Bradley, G. (2004). Contingent Faculty and the New Academic Labor System. Academe,
90(1), 28-31.

Bradley examines the conditions that have led to 44.5 percent of faculty appointments (2001)
becoming part-time. One of the main factors reinforcing the trend is marketplace mentality.
Part-time labor is cheaper and adds to managerial control of institutions. Bradley notes the
erosion of tenure. The article reviews the AAUP's statement on contingent faculty. The
solution to the problem is to replace contingent faculty appointments as they become vacant
with tenured positions.

Carroll, J. (2004, April 14). Should You Join a Union? Chronicle of Higher Education.
Retrieved from http://chronicle.com/jobs/2004/04/2004041401c.htm

Carroll is a regular columnist for the Chronicle of Higher Education. She often generates
controversy for taking an entrepreneurial stance with regard to part-time faculty employment.
In this article she contends that union membership is a matter of circumstance. She said she
would only join to support other adjuncts. On the whole she does not see the need to form
unions of part-timers.

Chase, K. (2004, Feb. 24). Fewer Professors Spend a Full Day on Campus. Christian
Science Monitor, pp. 11, 14,

Flannigan, S., Jones, B. R., & Moore, W. (2004). An Exploration of Faculty Hiring Practices
in Community Colleges. Community College Journal of Research and Practice, 28, 823-836.

The authors surveyed hiring practices at community colleges. They conclude that these
processes are similar to those used in four-year schools and have not changed since 1960.
There are some hints in the article that there is more management control at community
colleges. The authors state that there is a different and "learning centered environment" at
community colleges. They give no specifics on what this may be and how it differs or should
differ from other parts of higher education.

Hess, J. (2004). The Entrepreneurial Adjunct. Academe, 90(1), 37-41.

Hess uses this article to attack the notion of the entrepreneurial adjunct. "... a kind of
merchandising of the needs, concerns, and activities of faculty with short-term, often part-time,
appointments that depend on factors like enroliment, budget, and program changes." (37) In
this model part-time faculty become commodities. Academic labor is trivialized in
contemporary higher education and the entrepreneurial approach reinforces these conditions.
To become a part-time entrepreneur is to participate in a set of alienating circumstances. Hess
spends most of the article attacking Jill Carroll, a columnist for the Chronicle of Higher
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Education. Carroll advocates the entrepreneurial approach (he does give her credit for
suggesting a national strike of adjuncts). Part-time faculty are part of McUniversity and Hess
shows how the McDonaldization of higher education is promoted via entrepreneurial
approaches.

Hoeller, K. (2004, May 13). Union Matters. Chronicle of Higher Education. Retrieved
from http://chronicle.com/jobs/2004/05/2004051301c.htm

Hoeller describes the situation for part-timers (community college level) in the state of
Washington. While the part-time association has made some progress in obtaining better
benefits, the contracts negotiated by unions of full-timers look like "sweat shops." Conflicts
with full-timers and their unions are related. There is little effort on the part of national unions
to enforce their policies on locals. Hoeller thinks part-timers should form their own locals and
makes some recommendations on what to do in the meantime.

Hoeller, K. (2004, Sept. 23). Neither Reasonable, Nor Assuring. Chronicle of Higher
Education. Retrieved from http://chronicle.com/jobs/2004/09/2004092301c.htm

Indiana State University. Division of Academic Affairs (2004). Division of Academic
Affairs Revised Recommendations of the Special Purpose Faculty and Part-Time Temporary
Faculty: Indiana State University.

A set of rules, regulations and guidelines for the future at Indiana State University. It includes
goals for benefit and salary improvement. This was negotiated with the AAUP.

Jacobs, J. A. (2004). The Faculty Time Divide. Sociological Forum, 19(1), 3-27.

Jay, K. (2004, May 7). | Was an Adjunct Laborer in the Fields of Academe. The Chronicle
of Higher Education, pp. B 7-9.

This is an anecdotal article about the experiences of an adjunct ESL teacher teaching mostly
recent immigrants. From close interpersonal relationships with other part-timers Jay separated
from them once she had a full-time position.

Press, E. (2004, March 18). New School, Old Tricks. Nation. Retrieved from
http://www.thenation.com/doc/20040405/press

The article describes the organizing process and the protest after John Kerry (former
Democratic Senator from lowa) led New School used union busting tactics to avoid certifying a
union (UAW) for adjunct faculty. This is surprising from this university with its progressive
background. " Adolph Reed said 'Kerry's response to this campaign has been more worthy of
the CEO of Wal-Mart than the president of a university, but it fits into a broader tapestry--the
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casualization of the academic labor force, the increasing prominence of corporate values in
university governance."

Puplampu, K. P. (2004). The Restructuring of Higher Education and Part-time instructors:
a Theoretical and Political Analysis of Undergraduate Teaching in Canada. Teaching in Higher
Education, 9(2), 171-182.

The article examines, on a theoretical level, the impact of using part-time instructors on the
quality of undergraduate teaching. Efforts of neo-liberal economic policies have caused
developing countries to reduce their support of higher education (it should be left to market
forces). This has also impacted Canada. Part of coping with the reduction of support is the
increasing use of part-time faculty. Relevant literature is reviewed with emphasis on global
restructuring. Part-time faculty are faced with having to keep students happy in order to keep
their jobs. This may inhibit the instructor in teaching the critical thinking aspects of a subject.
Reforms need to come from full-time faculty and their unions. Protecting the job security of
part-timers is most important.

Robbins, T. (2004, Mar. 17 - 23). Union Wins Election Fair and Square, But Prez Kerrey
Wants a Do-Over New School's Labor War. Village Voice. Retrieved from
http://villagevoice.com/issues/0411/robbins2.php

A brief article which implies that the New School has departed from its progressive past. Led by
Bob Kerrey, the former Democratic Senator from lowa, union busting tactics have been
employed. After the union (UAW) won the organizing vote the school appealed on grounds
that the turnout (65 per cent of those eligible) was too low.

Schmid, J. (2004). Open-Source Unionism: New Workers, New Strategies. Academe,
90(1), 25-27.

The author, a staff member of the AAUP, elaborates on the Freeman and Rogers term, "open
source unionism." Rather than unions bound by location open source unionism uses Internet
communication to bring members from different locations together. This may be a useful
concept for part-time faculty and Schmid provides examples of how it has been used. She
makes proposals for organizing strategies based on this model.

Schneider, J. M. (2004). Employing Adjunct Faculty from an HR Perspective. Phi Kappa
Phi Forum, 84(4), 18-19.

This is a typical management perspective based on cost, efficiency, and market conditions. The
low pay is justified by using people with technical skills and retired faculty.

Shea, C. (2004, May 9). The Case of the Invisible Adjunct. Boston Globe, p. D5.
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Strom-Gottfried, K., & Dunlap, K. M. (2004). Assimilating Adjuncts: Strategies for
Orienting Contract Faculty. Journal of Social Work Education, 40(3), 445-452.

The authors argue that adjunct faculty are needed to run a social work program. The article
discusses a training program for adjunct faculty.

Todd, J. G. (2004 ). Adjunct Faculty: a Crisis of Justice in Higher Education. Phi Kappa Phi
Forum, 84(4), 17-18.

Todd describes the negative impact on higher education of the increasing use of part-time
faculty. He argues, briefly, that a unionization response will only make this situation
permanent.

Wallin, D. (2004). Valuing Professional Colleagues: Adjunct Faculty in Community and
Technical Colleges. Community College Journal of Research and Practice, 28, 373-391.

2005

Aronauer, R. (2005, Feb. 17). Tough Job, Uncertain Future: Grad Students Focus on Tight
Job Market, Contentious Unionization Campaigns. Columbia Spectator. Retrieved from
http://www.columbiaspectator.com

A discussion of the relationship between use of part-time faculty and career prospects of
graduate students. Graduate student unionization is seen as a reaction to the overuse of part-
timers.

Berry, J. (2005). Reclaiming the Ivory Tower. New York: Monthly Review Press.

The sub-title of the book, Organizing Adjuncts to Change Higher Education, describes its major
thrust. But this book is about more than labor organization. Beginning with descriptive and
typical anecdotes and moving to structural conditions, Berry paints a picture of the conditions
and the "ordinary" lives the majority of intellectual workers face in U.S. colleges and
universities. That majority is now composed of contingent workers. Berry's analysis notes the
class divisions in the academic world and shows why adjuncts lead exploited lives. He points
out that adjuncts are a downwardly mobile class. The issues that concern contingent faculty
are discussed. These are primarily pay and job security. What works and by implication what
doesn't is described. Berry's observations of organizing in Chicago add real situations to the
discussion. Finally a set of tools for organizing is laid out. Of all the enormous literature on this
subject, this book deals with the problems (from a contingent worker's point of view) better
than anything else. A more detailed analysis can be found in Berry's PhD dissertation.
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Capriccioso, R. (2005, Oct. 31). Help Wanted: Low-Cost Adjuncts. Inside Higher Ed.
Retrieved from http://www.insidehighered.com/news/2005/10/31/adjunct

The article discusses the ironic advertisements posted in Vermont for part-time faculty. They
are posted by the American Federation of Teachers local and are designed for Campus Equity
week. What is most interesting are the comments made by readers about adjunct faculty.

Ehrenberg, R. G., & Zhang, L. (2005). Do Tenure and Tenure-Track Faculty Matter? The
Journal of Human Resources, 40(3), 647-659.

This is a complex statistical study. The authors' conclusion is that students who take classes
with non-tenure-track faculty (part-time or full-time) at four-year schools are less likely to
graduate than those who take classes with tenured faculty.

Fielding, F. (2005, March 4). Dear Adjunct Faculty Member. Chronicle of Higher
Education. Retrieved from http://chronicle.com/article/Dear-Adjunct-Faculty-Member/44870

This is a parody letter written by an adjunct faculty member at a research university. If it wasn't
very serious it would be funny. Conditions in the lives of adjunct faculty are described.

Gravois, J. (2005, March 11). Holding Pattern in the Humanities. Chronicle of Higher
Education. Retrieved from http://chronicle.com/weekly/v51/i27/27a01001.htm

This article discusses another form of temporary labor in academe, the post doc. There is an
implicit comparison with part-time faculty.

Gravois, J. (2005, Nov. 2). Both Sides Say Agreement at the New School Sets a Gold
Standard for Adjunct-Faculty Contracts. Chronicle of Higher Education. Retrieved from
http://chronicle.com/daily/2005/11/2005110207n.htm

The New School and a union of adjunct faculty negotiated a first contract which is considered a
"landmark." It provides job security and benefits for the 80 percent of the faculty who are part-
time. The president of the school was worried about the cost but said that it could be covered
by "making administrative cuts."

Hamilton, K. (2005, November 17). Getting Off the BurnOUT TRACK? Diverse: Issues in
Higher Education, 22(20), 26-31.

The article outlines types of academic careers and provides anecdotal reports of some
experiences of part-time faculty. Data on percentages of faculty at various ranks and salaries
are included (data are from 2003).
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Hoeller, K. (2005, March 31). Part-time Faculty as Financial Aid. Seattle Post-
Intelligencer, p. B7,

This editorial documents the disparities between full-time and part-time faculty. Hoeller
opposes the stance of the AFT and WEA as new legislation is considered.

Jaschik, S. (2005). The Adjunct Pay Gap. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/insider/theadjunctpaygap

The article reports on a study of pay differences between tenure-track faculty and non-tenure-
track faculty. The difference for part-timers is the greatest. The most surprising finding is that
part-time faculty earn one percent less than assistant professors. They hold multiple jobs. The
figure is deceiving because it includes salary only and does not account for benefits. Comments
from some adjunct activists are included in the article as well as comments from readers.

Jaschik, S. (2005). A Focus on Adjuncts. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2005/04/12/adjuncts

The article reports managers' presentations at a conference of the American Association of
Community Colleges. The emphasis was on how to deal with adjuncts without increasing their
pay. The comments made by readers of the article are primarily negative to the ideas
expressed.

Jaschik, S. (2005). A Real Option. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2005/03/24/parttime

The University of California is expanding its programs for part-time tenured track faculty. The
biggest problem is research expectations. This is simply establishing more privileges for an elite
group and does not address the issues of part-time temporary faculty.

Kezim, B., Pariseau, S. E., & Quinn, F. (2005). Is Grade Inflation Related to Faculty Status?
Journal of Education for Business, 80(6), 358-363.

A statistical study of business school students which finds that adjunct faculty give higher
grades than tenure and tenure track faculty. The study is limited to one small business school.

Kirkpatrick, J., & Robinson, I. (2005, Winter). Fighting to be Fired (But Only with Just
Cause). Dissent, 72-76.

The authors argue "that the conditions under which nontenure-track faculty typically work are
problematic--not only for those who do the work, but for the university and society, , , the best
way to respond to these problems is to organize inclusive democratic unions." (72) Thisis a
report of how the Lecturers' Employee Organization organized at the University of Michigan.
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Their contract signed in June 2004 dealt with issues of job security, health care and
compensation. Academic freedom is enhanced because of this arrangement.

Lederman, D. (2005, July 5). The Union Election that Might Not Count. Inside Higher Ed.
Retrieved from http://insidehighered.com/news/2005/07/05/gwu

A news story about George Washington University rejecting a union election even though the
NLRB has ruled that the results are valid. Using technicalities managers are trying to break the
union.

Lederman, D. (2005, June 22). A Home Base for Adjuncts. Inside Higher Ed. Retrieved
from http://insidehighered.com/news/2005/06/22/palomar

Part of the union contract negotiated at Palomar College was to provide office space for
adjuncts. This is a news story about it suggesting that it makes for better moral in the adjunct
faculty.

Lindorff, D. (2005, Feb. 10). Most Speak at Their Own Risk What Academic Freedom?
Counterpunch. Retrieved from http://counterpunch.org/lindorff02102005.html

Lindorff, making reference to the Ward Churchill controversy, questions whether academic
freedom exists for temporary faculty. "Clearly, a person who has no job security has no
freedom of expression. Such professors and adjuncts are no better off than the worker in a
Wal-Mart or a General Electric factory--which means they have no more freedom of speech
than a 12th century serf. They speak out at their own risk."

Maitland, C., & Rhoades, G. (2005). Bargaining for Contingent Faculty. In NEA 2005
Almanac of Higher Education (pp. 75-83). Washington, D.C.: National Education Association.

The article reviews contracts for contingent faculty in four states: California, lllinois, Michigan
and Oregon. Working conditions specified in contracts are described. The authors conclude
that management has excessive discretion which is sometimes limited when there is a union
contract. They believe that "strengthening the working conditions of contingent faculty is vital
to the profession's future."

Paul, L. J. (2005). Canadian Women Contract Academics in the Public and Corporate
University. Delta Kappa Gamma Bulletin, 71, 22-27.

Contract or contingent faculty in Canada is ove- represented with women. The disadvantages
of contingency are described. Those disadvantages are compounded by discrimination against
women.
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Rhoades, R. A., & Rhoades, G. (2005). Graduate Employee Unionization as Symbol of and
Challenge to the Corporatization of U.S. Research Universities. Journal of Higher Education,
76(3), 243-275.

This article reports an extensive qualitative study of the perspective of graduate student union
members. Although it primarily concerns graduate students, the analysis of higher education
corporatization applies directly to the situation of part-time faculty. One major piece of
evidence of the corporatization is the increasing use of contingent faculty.

Russell, J. (2005, Feb. 22). Full-time Faculty Cuts Reverberate at UMass. Boston Globe.
Retrieved from
http://www.boston.com/news/education/higher/articles/2005/02/22/full time faculty reverb
erate _at umass?mode=PF

The article discusses the decline of full-time faculty and their replacement by part-time and
temporary faculty in Massachusetts. The implications of a national trend are pointed out. The
article takes the perspective of students.

Skinner, D. (2005, June 7). Ever Vulnerable Adjuncts. Inside Higher Ed. Retrieved from
http://insidehighered.com/views/2005/06/07/skinner

Skinner uses the Ward Churchill case to point out that tenure was protected but not academic
freedom. Adjuncts are not protected from objections to either their public statement or what
they introduce into the classroom. With the increasing number of adjuncts, "the safeguards of
academic freedom apply to an increasingly small percentage of faculty members." The article is
accompanied by a large number of reactive comments primarily from an extreme conservative
and those opposed to Churchill.

Storer, C. (2005). A Brief History of Campus Equity/Fair Employment Week. Retrieved
from http://www.campusequityweek.org/CampusEquityWeek/history.htm

This describes the efforts of some of the groups who have organized around part-time faculty
issues.

Tillyer, A. (2005). Educational Technology and "Roads Scholars". Academe, 91(4), 49-52.

With the increasing use of technology in higher education, there has been little notice of the
effects on part-time faculty and their students. Part-time faculty are responsible for an
increasing part of course offerings but in most cases are not provided with the computers
(which make up most of the technological needs) to take advantage of online methods of
instruction. Management has increasingly invested in administrative software and requires
faculty to use it, for example, to turn in grades. Part-time faculty without offices or computers
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often have to use student laboratories. Tillyer has opened up an interesting area with this
article.

Wagoner, R. L., Metcalfe, A. S., & Olaore, I. (2005). Fiscal Reality and Academic Quality:
Part-Time Faculty and the Challenge to Organizational Culture at Community Colleges.
Community College Journal of Research and Practice, 29, 25-44.

The authors studied one community college to test two approaches to cultural theory. They
used qualitative methods. They direct the study to the management problem of integrating
part-time faculty into the school. Management must be aware of the four cultures of the
organization to accomplish the integration task.

Wilson, S. (2005). The Mystique of the Out-of-State Applicant. Inside Higher Ed.
Retrieved from http://www.insidehighered.com/workplace/2005/07/13/wilson

In her regular column Wilson attempts to explain why adjuncts don't get positions at the
schools they work for. She ends up finding excuses for the people who do the hiring rather
than explaining. There is no direct mention of what is apparent in the literature. There is a bias
against hiring part-time faculty for full time positions. The research clearly shows that the
longer a faculty member spends as an adjunct the less likely it is they will secure a full-time
position.

Wisneski, R. (2005). Investigating the Research Practices and Library Needs of
Contingent, Tenure-Track and Tenured English Faculty. Journal of Academic Librarianship, 31(2),
119-133.

This study compared all faculty at Kent State University on their library usage. The author
found that there was more similarity than difference between contingent faculty and tenure
stream faculty. There is no data on degree status.

2006

American Association of University Professors. Joint Subcommittee of Committee A on
Academic Freedom and Tenure and the Committee on Contingent Appointments and the
Profession. (2006). Report: Part-Time Faculty Appointments. Academe, 92(5), 93-94.

Ashburn, E. (2006, October 6). The Few, the Proud, the Professors: At One Arizona
Community College, a Tiny Cadre of Full-Time Faculty Members Manages Thousands of
Adjuncts and Students. Chronicle of Higher Education, pp. A10-12.
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Batallle, G. M., & Brown, B. E. (2006). Non-Tenure Track Faculty In G. M. Bataille & E.
Brown Betsy (Eds.), Faculty Career Paths: Multiple Routes to Academic Success and Satisfaction
(pp. 87-107). Westport, CT: American Council on Education, Praeger.

This chapter, by two academic managers, reviews the evidence of the increasing use of part-
time faculty in higher education. The volume, as well as the chapter, concentrates on the North
Carolina system where the authors are employed. They assert that their findings are
generalizable. There is an insert by David Leslie where he reviews his research. The objective
of the chapter is to make managerial policy recommendations regarding part-time faculty.
Some of these seem favorable to the interests of that group.

Battaille, G. M., Brown, B. E., & Leslie, D. (2006). Non-Tenure-Track Faculty. In G. M.
Bataille & B. E. Brown (Eds.), Faculty Career Paths: Multiple Routes to Academic Success and
Satisfaction (pp. 88-107). Westport, CT: Praeger.

This section begins with a review of data showing the continuing use of part-time and other
contingent faculty. Factors leading to this trend are discussed. The first part of the chapter
serves as an introduction to Leslie's work. Using data from the 1998-1999 Survey conducted by
the National Center for Educational Statistics Leslie describes the make-up of non-tenure-
eligible faculty. He concludes, from a management perspective, that most part-time faculty are
voluntary part-timers who have other full-time positions. He indicates that most part-timers
are women and that there is a heavy concentration at two-year public institutions. In
discussing the "consequences of non-tenure-track appointments for faculty work," Leslie points
out that the continued extensive use of faculty in this category is changing the nature of work in
higher education. Those changes seem to be largely negative. Leslie reviews the evidence on
the impact on instructional quality and concludes that there is not enough evidence to say that
there is either a negative or positive influence from the use of part-timers. What is surprising
from this chapter written from the perspective of an academic manager is the call for improved
working conditions for part-time faculty. A University of North Carolina report on non-tenure-
track faculty is attached to the chapter.

Bennett, G. (2006, August 21). The "Special Needs" of Adjuncts. Chronicle of Higher
Education, from http://chronicle.com/jobs/news/2006/08/2006082101c/careers.html

Berry, J. (2006, June 16). The Value of Forging Alliances. Chronicle of Higher Education.
Retrieved from http://chronicle.com/article/The-Value-of-Forging-Alliances/9814

Berry outlines the issues facing higher education. He suggests that academe has and is
undergoing a major transformation. Part of that is the composition of the labor force. He
points out that part-time faculty members need to form coalitions with several groups: full-
time tenure-track and tenured colleagues, graduate teaching assistants, other campus workers,
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students, off-campus groups. He includes a discussion of why these alliances are important and
necessary.

Bousquet, M. (2006). "We are teachers hear us roar": Contingent Faculty Author an
Activist Culture. Cinema Journal, 45(4), 97-107.

This is an earlier version of Bousquet's work published as How the University Works (2008). The
author emphasizes the possibility of the formation of a militant culture among part-time
faculty. This is produced by the corporatization of the university. Higher education has become
increasingly embedded in corporate capitalism that has produced ideology of the right, left and
center used to justify ongoing behavior. Faculty culture is split between tenure stream faculty
and contingents. Contingents have begun to organize around a militant culture and Bousquet
documents the movement through film and theater.

Capriccioso, R. (2006, May 11). Clash of Interests. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2006/05/11/unions

Coalition of Graduate Employee Unions (2006). Casual Nation. Retrieved from
www.2110uaw.org/gseu/archive/GSEU%20Library/Casual%20Nation.pdf

The report provides evidence of how graduate students and part-time faculty are being
exploited. The documentation is excellent for a short report. One of the more important
findings is that "Women and people of color comprise 58 % of all full-time temporary
instructors, but only 25% of senior professors." The report advocates unionization as a solution
to many of the problems encountered.

Fagan-White, R., Springer, D. W., Ambrosino, B., & White, B. W. (2006). The Support of
Adjunct Faculty: An Academic Imperative. Social Work Education, 25(1), 39-51.

Garii, B., & Peterson, N. J. (2006). Noncore Faculty Members' Roles: Expectations and
System Stress. The Educational Forum, 70(3), 215-221.

The article argues that contingent faculty in schools of education are less aware of expectations
in the university where they teach. Education faculty and managers must, therefore, clarify
these roles.

Gravois, J. (2006, Dec. 15). Tracking the Invisible Faculty. Chronicle of Higher Education,
pp. A8-9.
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Hoeller, K. (2006, June 15). Part-time Profs to Be Sacrificed, Again. Seattle Post-
Intelligencer. Retrieved from
http://seattlepi.nwsource.com/opinion/273914 commcollcuts15.html

The Seattle community college district is solving a fiscal crisis by laying off part-time faculty.
These faculty have little or no protection. Part-timers are part of unions which are dominated
by full-time faculty and nothing is done to achieve equity for part-timers.

Hoeller, K. (2006, June 16). The Proper Advocates for Adjuncts. Chronicle of Higher
Education, pp. B11-12,

Jacobe, M. F. (2006). Contingent Faculty Across the Disciplines. Academe, 92(6), 43-49

This is a short history of some of the disciplinary activity collecting data on contingent and part-
time faculty. This serves as an introduction to a table of data from the National Center for
Education Statistics Study for 2004. Disciplinary association summary activity is provided
separately.

Jacoby, D. (2006). Effects of Part-Time Faculty Employment on Community College
Graduation Rates. Journal of Higher Education, 77(6), 1082-1103.

This is a report of a study that accesses effects on students of increasing numbers of using part-
time faculty. There is a comprehensive review of literature which points out that impact on
students at community colleges has not been analyzed. Using National Center for Educational
Statistics data, Jacoby does an extensive and complex statistical analysis of graduation rates as
a measure of educational quality at community colleges. He concludes that increasing use of
part-time faculty reduces graduation rates. If schools are held accountable by this standard,
management may find that it not cost effective to use perma-temps.

Jacoby, D. (2006, October 12). Uneven Labor Standards Undermine Community
Colleges. Seattle Times. Retrieved from
http://seattletimes.nwsource.com/html/opinion/2003300082 danjacoby12.html

Jaschik, S. (2006). Where the Jobs Are. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2006/08/03/jobs

A summary of a report from the U. S. Education Department on the composition of faculty and
other college employees. Most notable is the growth of lower level management positions and
part-time (adjunct) faculty.
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Lewis, J. (2006). The Crisis in Academic Employment: A Local Story. Cinema Journal,
45(4), 120-123.

The article describes what happened at Western Oregon University when the full-time faculty
went on strike. Part-time faculty were told by the union leadership to cross the picket lines
because their jobs would be jeopardized. In effect, management could use part-timers as scabs
which puts increasing power in the hands of management.

Lustig, J. (2006). From Art to Alienated Labor: The Degradation of Academic Work.
Thought and Action, 143-158.

Discussions of higher education which are driven by finance lead to "triage" in colleges and
universities in the U. S. The article is a reaction to the Spellings Report which proposes a new
model for higher education that limits the autonomy of faculty because it is necessary to the
educational process. The arguments are placed in the context of corporatization. The
increased hiring of contingent faculty is justified using a financial rationale but is really an attack
on traditional faculty power and autonomy. There is a discussion of remedies and responses.

Modarelli, M. (2006). A Kantian approach to the Dilemma of Part-time Faculty. Changing
English, 13(2), 241-252.

Modarelli discusses and documents the two-tier labor system that has come to dominate
higher education. Acceptance of labor market thinking promotes the situation. The author
differs from others by applying moral principles. He uses a Kantian framework which
emphasizes human dignity to declare the system itself is immoral.

Powers, E. (2006, June 13). Help for all Adjuncts. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2006/06/13/adjunct

This is an article about an online training course on how to teach for adjuncts. It includes things
such as appearance, how to develop a syllabus and course development. Not surprisingly this is
being marketed to Community Colleges.

Rhoades, G., & Haney, D. P. (2006). How Can You Teach Composition Without Adjuncts
or Tenure Lines. Academe, 92(6), 51-53.

The article by two managers describes creating full time non-tenured positions to teach
composition at Appalachian State University. This included bettering conditions for the non-
tenure track faculty. The faculty in the newly created positions were more included in
departmental activities.

127



Schuster, J. H., & Finkelstein, M. J. (2006). The American Faculty: The Restructuring of
Academic Work and Careers. Baltimore: Johns Hopkins University Press.

This is a volume heavy on statistical analysis. It differs from most of these kinds of books
because of the attention to context. A major summarizing contextual statement found in
Chapter 1 is "The greater focus on performance, accountability, value added, and cost
containment (or cost reduction) reflects a conception of the enterprise qua enterprise and
accepts--indeed embraces--a fundamental trade-off: the reduction of social benefits to achieve
short-term satisfaction of economic needs." (p. 10) Change toward the corporatization of
higher education is the context leading to avoidance by management of hiring tenurable
faculty. Hence the enormous increase in the proportion of part-time and contingent faculty.
The authors document this change using National Center for Educational Statistics (NCES). They
also note the increasing diversity of the faculty (women and minorities) and it is hard not to
conclude that diversity and contingence are not related. Tables and charts are easy to
understand and straightforward. Explanations of the statistical material in the text are clear
and remain in historical context. A surprise addition is series of "day in the life" sketches of
professors in four different eras including the future. Data are continually related to
demographic categories and compared. Chapter 7 documents changing faculty careers. The
most usual full-time appointment is now off the tenure-track. Part -time appointments are
primarily for teaching and are increasing. Community colleges are increasingly populated with
non-PhD holders in part-time positions. Mobility between part-time and full time is possible
but not very likely for PhD holders. There is a wealth of data in this chapter.

Schuster, J. H., & Finkelstein, M. J. (2006 Fall). On the Brink: Assessing the Status of the
American Faculty. Thought and Action, 51-62.

The article is a summary of the authors' thoughts from their research published as The
American Faculty: The Restructuring of Academic Work and Careers (2006). They point to the
restructuring of academic employment. There are four trends: changing in academic staffing
patterns away from full-time tenure and tenure-track appointments; the division of academic
work to those doing research and those who teach; academic careers which move away from
permanent appointment with women coming to dominate in the lower-paying humanities; and
the reduction of administrative work for the full-time faculty.

Thornton, S. (2006). The Devaluing of Higher Education. Academe, 92(2), 24-35.

As part of the analysis of the annual faculty salary survey there is a section on part-time faculty.
Based on data presented throughout the survey the major point is the inadequacy of part-time
faculty compensation. The adverse effects on higher education are pointed out.
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Vestal, S. (2006, February 21). Teacher Says She Lost Job for Speaking Out: While SCC
Denies Claim, Complaints Reflect on Reliance on Part-timers. Spokesman-Review. Retrieved
from http://m.spokesman.com/stories/2006/feb/21/teacher-says-she-lost-job-for-speaking-

out(

Wilson, S. (2006). The Transient Academic. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/views/2006/02/17 /wilson

Ziegler, C. A., & Reiff, M. (2006). Adjunct Mentoring , A Vital Responsibility in Changing
Educational climate: Lesley University Adjunct Mentoring Program. Mentoring & Tutoring,
14(2), 247-269.

While the article describes an adjunct mentoring program, the authors begin with the
assumption that adjuncts need special training to perform in higher education. This is training
not needed for new tenure-track faculty members. Mentors are selected by upper
management and the program appears to place severe and continuing limits on the autonomy
of adjunct faculty. Some of the rationale of the program is to meet questions that might be
raised by licensing boards (education, nursing) about the use of adjuncts.

2007

Adamowicz, C. (2007). On Adjunct Labor and Community Colleges. Academe, 91(6), 24-
27

.The article is by an ex-contingent faculty member who is now the chair of a community college
English department. It describes some of the working conditions of part-time faculty. The
article is primarily concerned with the lack of shared governance which occurs when so many of
the faculty are part-time.

Bradley, G. (2007, Jan-Feb). Contingent Faculty and the New Academic Labor System.
Academe Online. Retrieved from http://www.aaup.org/AAUP/pubres/academe/2004

"The growth of contingent appointments over the past few decades constitutes a sneak attack
on academic values and on the stability of the faculty as a whole." The labor market
explanation ignores the complexity of the issues. There are fewer PhDs than there are
positions in higher education if graduate students and contingent faculty were not used. The
use of contingent faculty is a management tactic to lower faculty costs, increase the number of
managers and institute a consumer mentality by using students as products. Some
improvements have been made in terms of contingent faculty organization.
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Bradley, G. (2007, March 13). How to Help Adjuncts. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/views/2007/03/13/bradley

Bradley is a senior program officer at the AAUP. In the article she states the AAUP position on
adjunct faculty. In addition to terms of employment other aspects of adjunct faculty life are
discussed with improvements recommended.

Duncan, A. (2007). Adjuncts Second Class Professors? East Tennessean. Retrieved from
http://www.easttennessean.com/news/adjuncts-second-class-professors-1.2060126

The article describes conditions for adjuncts at East Tennessee State University. They are
similar to those at most schools thatuse extensive numbers of adjuncts.

Finder, A. (2007, Nov. 20). Decline of Tenure Track Raises Concerns. New York Times.
Retrieved from http://www.nytimes.com/2007/11/20/education/20adjunct.html

Tenure and tenure track positions have been declining. These have been replaced with
adjuncts (part and full-time). This article reports on that trend, provides some data and some
anecdotal material. Unions are noticing the trend.

Gappa, J., Austin, A., & Trice, A. (2007). Rethinking Faculty Work. San Francisco: John
Wiley.

This is a book written from the higher education management perspective. The key to the book
(in terms of relevance to part-time faculty) is what are called "five essential elements of
academic work": equity, academic freedom and autonomy, flexibility, professional growth and
collegiality. The authors attempt to "rethink faculty work" in terms of a managerial framework
which emphasizes the changes made by managers to control the workforce. The book is
notable for what it leaves out. Exploitative salaries of part-time faculty are said to be unfair but
necessary. They are justified by pointing out that a large share of part-time faculty teach at
another job. What they fail to document is how many of the other jobs are additional part-time
faculty jobs. The discussion of workplaces assumes that higher education is at least similar to
any other corporation and they forget to discuss the implications of corporatizing in education.
In this vein, the solutions to problems they see are primarily cost free. While the authors are
women, and they note that men still do much better than women in general, they fail to
recognize that women make up more than their fair share of low paid part-time faculty
particularly at the community college level. They do advocate part-time tenure which would be
a better fit for women with children who work a second shift. Finally, it is surprising that Joe
Berry's book is not even included in the bibliography.
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Hoeller, K. (2007, Nov. 13). The Future of the Contingent Faculty Movement. Inside
Higher Ed. Retrieved from http://insidehighered.com/views/2007/11/3/hoeller

Hoeller ties the increasing use of part-time and contingent faculty to "corporate America's"
successful efforts to reverse gains of the labor movement. He argues that higher education
management has followed the same tactics. This includes a two-tiered compensation system
which management accomplished with the cooperation of the tenured faculty. This has led to
the decline in the numbers of tenured and tenure track faculty and the sharp increase in
contingent faculty. The article describes the history of the contingent faculty movement which
opposed management tactics. While unions have supported part-time faculty, the major
impetus and gains have come from the contingents themselves.

Jaschik, S. (2007). The Adjunctification of Antioch. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2007/06/26/antioch

Jaschik, S. (2007). A New Campaign on Adjuncts. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2007/03/05/adjuncts

The article discusses a draft NEA plan for adjuncts. The plan attacks the idea of contingency. It
is the temporary status of part-timers that is the problem. There is some discussion of the
different union positions taken on contingent faculty. The issue of part-time and full-time
faculty in the same local is also mentioned.

Jaschik, S. (2007). The Price of Good Intentions. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2007/07/09/concert

This is a story of a full time adjunct who tried to raise money for an emergency fund for
adjuncts. The college did not want to be associated with the effort because it was bad public
relations for the school. The instructor took steps to make sure that the college was kept out of
it. Then she received a notice terminating her appointment. The case raises issues of academic
freedom for adjuncts.

Jaschik, S. (2007). Progress for Adjuncts. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2007/05/03/adjuncts

Jaschik, S. (2007). Redefining Academic Freedom. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2007/04/02/adjuncts

This is a report on the AFT's discussion and policy statement on the necessity of job security for
adjuncts in order to insure academic freedom. The differences between AFT and AAUP policy
are discussed.
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Jaschik, S. (2007). Rethinking Work. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2007/12/31/mlajobs

The article reports on discussions at the Modern Language Association meetings about
employment problems. Some of the discussion concerned creating a non-tenure system that
would provide job security. This discussion was prompted by the recognition of the increasing
number of adjuncts now teaching.

Jaschik, S. (2007). Where the Adjuncts Are. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2007/06/27/adjuncts

Provides data on the distribution of part-time faculty. The conclusions of a study by the Cornell
Higher Education Research Center are listed.

Jordan, J. D. (2007, Oct. 19). URI, RIC part-time faculty vote to join teaching union.
Providence Journal. Retrieved from
http://www.projo.com/news/content/ADJUNCT FACULTY 10-19-07

Reports on union organization of part-time faculty in Rhode Island. Provides explanations for
the use of part-timers by management.

Knight, P., et. al (2007). Enhancing Part-Time Teaching in Higher Education: a Challenge
for Institutional Policy and Practice. Higher Education Quarterly, 61(4), 420-438.

The authors of this article assume that part-time faculty are not good teachers. The data they
gather from an unrepresentative group ("opportunity sample") indicate that people learn to
teach through personal experiences. Standard working conditions are not included in this
discussion. No policy recommendations are forthcoming. The major insight is that formal
procedures (meetings etc.) are not effective.

Lederman, D. (2007, April 18). Alternative Approach for Adjuncts. Inside Higher Ed.
Retrieved from http://insidehighered/.com/news/2007/04/18/zemsky

Lederman, D. (2007, March 28). Inexorable March to a Part-Time Faculty. Inside Higher
Ed. Retrieved from http://www.insidehighered.com/news/2007/03/28/faculty

This is a summary description of a new report from the National Center for Educational
Statistics. Forty-seven and a half percent of faculty members at colleges receiving federal
financial aid were part-time. The report also found that tenured and tenure track faculty
numbers are shrinking.
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Liu, X. & Zhang, L. (2007). What determines employment of part-time faculty in higher
education institutions? [Electronic version]. Retrieved from Cornell University, School of
Industrial and Labor Relations site: http://digitalcommons.ilr.cornell.edu/workingpapers/139/.

A report on a study of part-time faculty hiring in four-year colleges and universities in the
United States. These institutions seem to plan contingent work arrangements to manage their
resources. In urban areas, schools that pay full time faculty well hire more part-time faculty.
Schools that have large proportions of part-time students hire more part-time faculty. Private
four-year only institutions have higher levels of part-time faculty. Schools that are heavily
reliant on tuition and fees employ more part-time faculty. There are several strategies used to
"attract students and secure their tuition revenues."

McKenna, B. (2007 March/April). The Myth of the Tenured Faculty. On Campus, pp. 12-
14.

The article describes AFT's effort to introduce legislation to create more tenure track positions
and limit the current practice of hiring part-time and contingent faculty to replace tenured
faculty. Working conditions for part-time faculty should be improved which include pro-rata
pay for contingent faculty.

Morson, B. (2007, January 22). Adjunct faculty growing in state, nation. Rocky Mountain
News. Retrieved from
http://www.rockymountainnews.com/drmn/education/article/0,1299,DRMN 957 5296591,00
.html

The article discusses the increase in part-time faculty and the pay difference. Managers
attribute this to budget problems.

Perry, N. (2007, Feb. 11). "Freeway fliers" find less pay for their efforts. Seattle Times.
Retrieved from
http://seattletimes.nwsource.com/html/localnews/2003566963 freewayfliers11m0.html

The article describes working conditions for part-time faculty in Washington State. It
particularly mentions salary and then benefits. There is a description of efforts to get pay
equity through legislation.

Redden, E. (2007, Oct. 8). Stalemate for Pace U. Adjuncts. Inside Higher Ed. Retrieved
from http://insidehighered.com/news/2007/10/08/pace

After adjunct faculty members voted to organize, management has stalled on a contract for
three years. The tactics used include negotiating only on minor issues, (not, for example on
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pay), redefining the bargaining unit and a variety of legal dodges. This keeps management from
censure by the NLRB.

Umbach, P. D. (2007). How Effective Are They? Exploring the Impact of Contingent
Faculty on Undergraduate Education. The Review of Higher Education, 30(2), 91-123.

The study examines three questions: "To what degree do contingent faculty members engage
students in good practices less frequently than their tenured and tenure track counterparts?"
"What effect does the proportion of contingent faculty on a campus have on the frequency that
faculty engage in good practices?" "Does the effect of having a contingent appointment vary
between institutions? If so, can these differences be explained with institutional
characteristics?" Umbach takes three effective practices from Chickering and Gamson (1987) to
define faculty behavior "leading to "good practices." (See “Seven Principles for Good Practice in
Undergraduate Education” by Chickering and Gramson
http://www2.honolulu.hawaii.edu/facdev/guidebk/teachtip/7princip.html )These are "student

faculty interaction, active and collaborative learning techniques, and setting high expectations
for students." The article spends time exploring the theory leading to these questions. An
elaborate mathematical methodology is developed which attempts to operationalize the "best
practices." The results show that there is not much difference between contingent faculty and
tenured and tenure eligible faculty. There is a consistent small negative difference between
part-time and full-time faculty.

2008

Berry, J., & Hoffman, E. (2008). Including Contingent Faculty in Governance. Academe,
94(6), 29-31.

The authors argue that the conditions of contingency in most cases prevent contingent faculty
from participating in faculty unions in campus governance. Those conditions are clearly spelled
out. "...the fact of contingency makes democratic and participatory inclusion extremely
problematic. The door to inclusion is labeled 'job security' or the true reduction of
contingency." (30) Cases where this condition has been approached are presented. Unions
usually dominated by full-time tenure-stream faculty must change to directly confront
management.

Bousquet, M. (2008). Battling for Hearts and Minds. Academe, 94(6), 26-28.

This is derived from Bousquet's important book (see next entry). Here he examines the

corporatization of higher education by looking at organizational culture. "...it has been useful
to view the academy as a complex organization hosting multiple, generally competing

institutional groups, each with its own evolving culture, and further to see cultural change as
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related to struggle between the groups." (26) Management culture has come to dominate
faculty and student culture in defining the life of colleges and universities. One way that has
come into being has been the transformation of the faculty from tenure-stream to part-time
and contingent. Bousquet, however, identifies an emerging oppositional culture among
contingent faculty.

Bousquet, M. (2008). How the University Works: Higher Education and the Low-Wage
Nation. New York: New York University Press.

"The university is now being subjected to sustained political, cultural, and economic assault. To
deny that is to cede the future to corporatization and to a form of higher education with little
purchase on cultural critique." (Cary Nelson from the Forward) This analysis is the most
insightful, so far, of the changed structure of higher education. Higher education has been
lowered to operating on corporate principles. Bousquet goes into the depth of that structure
and provides an explanation that makes sense. Structure is the major concept used and
Bousquet applies a Marxist theoretical analysis which exposes the nature of that structure. The
analysis proceeds from the perspective of the labor force: graduate students, contingent
faculty, full and part-time and tenure stream faculty. Corporate managers have managed the
general public's and university population's hegemonic acceptance of job market theory. Upon
Bousquet's dissection the practice and ideas disintegrate both factually and logically. Graduate
students are necessary to teach courses but when they finish their degrees they are waste
products since most of them have no traditional academic positions to go to. "We are not
'overproducing PhDs we are under producing jobs." (p. 40) The problem is that the traditional
academic position has disappeared for most people. If degreed people were hired to fill all of
the academic jobs there would be a shortage of qualified people to do them. The work force
has been casualized to the advantage of managers. It is pointed out that this impacts class,
race and gender in the labor force. Adjuncts are increasingly female and this makes the
corporate restructuring of higher education a feminist issue. Bousquet elaborates and
documents these points throughout the book.

Bousquet, M. (2008, April 8). No Faculty Left Behind. Inside Higher Ed. Retrieved from
http://insidehighered.com/views/2008/04/08/bousquet

Faculty unions (AAUP and AFT) are pushing through legislation and other means to get rid of
"permatemping."” The effort is directed toward creating more full-time tenure track positions
and eliminating part-time positions. Part-timers may see this effort as problematic and
Bousquet explores the issues from a permatemp point of view. He argues for equalization of
pay and benefits.
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Bousquet, M. (2008, March 17). Why Contingent Faculty Must Lead. Inside Higher Ed.
Retrieved from http://insidehighered.com/views/2008/03/17/bousquet

The article reports on the restructuring of the AFT led by Cary Nelson who is now a contingent
faculty member. Bousquet points out that the substantial majority of faculty are now
contingent and the traditional tenure and tenure track faculty about one-third. One of the
recent major developments is that more and more faculty are unionized. Bousquet, therefore,
argues that contingent faculty must assume more leadership positions.

Byrd, N. (2008). Lobbying for Contingent Faculty Interests. Academe, 94(6), 37-38.

This is a compilation of several short articles about contingent faculty experiences in several
locations. The article first provides advice on the lobbying style. Then it describes experiences
in New Mexico, Washington, New York and Tennessee. The authors are known contingent
faculty activists.

Dobbie, D., & Robinson, I. (2008). Reorganizing Higher Education in the United States
and Canada: The Erosion of Tenure and the Unionization of Contingent Faculty. Labor Studies
Journal, 33(2), 117-140.

Dobbie and Robinson try to understand the impact of unionization of faculty on the use of
contingent faculty (full-time and part-time). In addition to describing the harmful effects on
non-tenure stream faculty (including graduate students), they ask, "What will union
organization by contingent faculty mean for the other group most harmed by the
corporatization of higher education--students and their families." By asking this and other
guestions they tie the increasing use of part-time faculty to the corporatization of higher
education. The study carefully analyzes the available data on Canadian and U. S. universities.
Three hypotheses are proposed to explain the impact of unionization and they all receive some
support from the data even when the hypotheses conflict. Overall the general conclusion that
can be reached is that unions controlled by full-time tenure-stream faculty lead to increasing
numbers of part-time, second tier workers. This is the case unless the interests of the most
disadvantaged and given priority,

Donoghue, F. (2008). The Last Professors: The Corporate University and the Fate of the
Humanities. New York: Fordham University Press.

Although Donoghue focuses his attention on the humanities, his analysis and description of the
corporatization of higher education makes a significant contribution. The humanities provide
the core of the traditional university. Professors were scholars and contemplators. Their jobs
were to teach, research and think. Stanley Aronowitz is used as an exemplar of this professorial
model. Donoghue argues that tenure does not defend academic freedom. With the continued
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employment of contingent faculty (and graduate students), tenure continues to disappear. A
discussion of for profit universities, digitization and course management software points to the
deskilling of college teachers. The expanded use of part-timers and full-time adjuncts fits this
pattern.

Henry, E. (2008). Looking the Other Way? Accreditation Standards and Part-Time
Faculty. Academe, 94(2), 103-110.

The article contends that accrediting agencies should pay attention to the number of part-time
faculty employed by institutions they accredit. The issue has to do with the quality of education
offered (not the quality of teaching). The author examines what the agencies have to say on
this issue and finds that there is very little. It is only by inference that the standards might refer
to part-time faculty. The article contends that accrediting agencies should get involved in the
issue but do little about it. There is a lot of good documentation in the article.

Jaeger, A. (2008). Contingent Faculty and Student Outcomes. Academe, 94(6), 42-43.

Using a very broad measure of contingent faculty the article reports that it is slightly more
likely that students will drop out after the first year with more contact with contingent faculty.
It is also slightly more likely that they will change majors. This is a summary of research
supported by large grants.

Jack, P. R. (2008). Waiting 20 Years for the Tenure Track. Inside Higher Ed. Retrieved
from http://insidehighered.com/views/2008/07/17/jack

The article describes the career of a part-time faculty member over 20 years. It describes some
of the problems encountered and at the end compares it to the new full-time position the
author just obtained.

Jaschick, S. (2008). Evaluating the Adjunct Impact. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2008/11/06/adjuncts

Several studies of community colleges indicate that student performance is not as good as
expected. With the use of more adjuncts more students fail to graduate or transfer to four year
colleges.

Jaschik, S. (2008). 6-6 Course Loads and No Benefits. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2008/11/12/adjunct

The article reports on the efforts of adjuncts in Tennessee to get salary increases. The method
they used was non-confrontational. The adjuncts wanted to raise the maximum a part-timer
could get for a course. The management board rejected the request.
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Jaschik, S. (2008). The Adjunctification of English. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2008/12/11/english

This is an account of a report by the Modern Language Association, "Education in the Balance:
A Report on the Academic Workforce in English.” There are some data which show that most
students who take an English course will never be taught by a tenure-stream faculty member.

Jaschik, S. (2008). Breadth of Adjunct Use and Abuse. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2008/12/03/adjunct

The article reports on and summarizes a report for the AFT by JBL Associates Inc. The use of
adjuncts, full and part-time, is more widespread than management would have people believe.
The most prevalent abuse is the disproportionately low pay of this group. (Please see elsewhere
in this bibliography for an abstract of the full report).

Jaschik, S. (2008). Call to Arms for Adjuncts . . . From an Administrator. Inside Higher Ed.
Retrieved from http://insidehighered.com/news/2008/10/14/adjunct

The article reports on a presentation made by A. G. Monaco, a human relations academic
manager. He deplores the treatment of adjunct faculty and argues that they should be treated
better to avoid unionization. He mentions salaries and benefits. The program he proposes is
similar to what academic unions are advocating. Union leaders are skeptical about the
motivation behind Monaco's approach. Other adjuncts welcome it.

Jaschik, S. (2008). Defining Adjunct Rights. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/208/12/09/adjuncts

The AAUP has adopted specific guidelines about the treatment of adjuncts. This article reports
on some specific cases that the AAUP is dealing with based on these new guidelines.

Jaschik, S. (2008). Do as | Say, Not as | Do. Inside Higher Ed. Retrieved from
http://www.insidehighered.com//news/2008/10/24/nea

The issue here is union membership for adjunct faculty. Some unions (NEA) discontinue
membership when adjuncts are not technically employed although they may have been
working at the college for several continuous years. There are ways around this at the local
level used by the AFT and AAUP.

Jaschik, S. (2008). Exception to the Rule. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2008/12/02/elon

This is the story of Elon University (North Carolina) which has gone against the trend and hired
and put more people in tenure stream positions. They did this to develop a program called
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"engaged learning." The number of tenure stream faculty has increased from 54 to 229 from
1999 to 2007.

Jaschik, S. (2008). For Adjuncts, Progress and Complexities. Inside Higher Ed. Retrieved
from http://insidehighered.com/news/2008/08/11/adjuncts

This is a report on the COCAL meeting held in August 2008. Issues discussed are type of union
representation, what type of professors benefit students (adjunct or tenure track), and quality
of teaching.

Jaschik, S. (2008). Key Legal Win in Adjunct Union Battle. Inside Higher Ed. Retrieved
from http://insidehighered.com/news/2008/01/28/pace

The article reports on a court decision that favored unionization efforts for adjunct faculty at
Pace University. The decision was made on a technical issue. The importance of this article is
that it describes some management tactics used to block unionization.

Jaschik, S. (2008). Liberation (of Adjuncts) Theology. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2008/04/24/marquette

A report on a resolution sent by the Marquette Theology Department suggesting that adjuncts
were being treated immorally. The lack of benefits was the major issue raised. This is one of
the few references to the morality of the unequal treatment of adjuncts.

Jaschik, S. (2008). New Form of Adjunct Abuse. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2009/09/11/adjuncts

San Antonio College is having part-timers sign forms waiving extra pay and benefits if they get
to or over a 12 hour course load. They have people sign an agreement. The faculty involved
sign because they fear for their jobs and need the extra money.

Jaschik, S. (2008). New Impacts Seen for Faculty Unions. Inside Higher Ed. Retrieved
from http://insidehighered.com/news/2008/03/28/unions

Students benefit more from unionized faculty than non-unionized faculty. Full-time faculty
have a more beneficial impact because of their extra time spent on campus (compared to part-
timers). These are the major results of a study by two Vanderbilt University researchers, Marc
Stein and David Stuit. Faculty unions are associated with fewer contingent faculty.
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Jaschik, S. (2008). Nicholls State Faulted on Treatment of Long-Term Adjunct. Inside
Higher Ed. Retrieved from http://insidehighered.com/2008/11/13/nicholls

This article reports on an adjunct who worked at Nichols State University who was terminated
for failing too many students. The case was reviewed by the AAUP which concluded that due
process rights were violated.

Jaschik, S. (2008). Professional Development for Adjuncts. Inside Higher Ed. Retrieved
from http://insidehighered.com/news/2008/05/28/nisod

This is a report on an innovative faculty development program at Valencia College. It is
innovative because schedule flexibility allows adjuncts to attend easily and adjunct pay
increases after the completion of 60 hours of the program.

Jaschik, S. (2008). Pushing for Job Conversions. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2008/03/06/conversion

The article reports on Washington State's legislation to convert some part-time positions to
tenure eligible full-time positions. The article describes the problems associated with this.
Some part-timers are opposed saying that the bill favors full-time interests.

Jaschik, S. (2008). Revolt in the Adjunct Ranks. Inside Higher Ed. Retrieved from
http://insidehighered.com/layout/news/2008/07/30/cuny

The article reports on adjuncts who dislike the contract recommended by the faculty union
leadership at CUNY. Adjunct issues such as job security have not been included. The article
highlights the conflict of interests between full-time and part-time faculty.

Jaschik, S. (2008). The Shrinking Professorate. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2008/03/12/jobs

The article reports the most recent statistics on full-time positions in higher education. The
data includes faculty and administrators but not part-timers.

JBL Associates (2008). Reversing Course: the Troubled State of Academic Staffing and a
Path Forward. Washington, D.C. Retrieved from
http://www.aftface.org/storage/face/documents/reversing course.pdf

Since 70 percent or more of higher education faculty are part-time or other adjuncts, this
report describes where they are used and how they are compensated. The key findings are:
"Contingent faculty members and instructors are now teaching a majority of all undergraduate
public college courses." "Contingent faculty members are teaching significant percentages of
classes across multiple disciplines." "Contingent faculty members are earning
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disproportionately lower wages per class than are full-time tenured and tenure-track faculty
members." The report goes on to conclude that "it is not reasonable to suggest that contingent
faculty members deserve to be paid at the disproportionately low wages they currently earn for
the valuable service they provide." A model for change to increase full-time tenure stream
faculty and pay equity for contingent faculty is suggested. Charts and statistical analysis are
provided to support these conclusions.

Kim, D., Twombly, S., & Wolf-Wendel, L. (2008). Factors Predicting Community College
Faculty Satisfaction with Instrumental Autonomy. Community College Review, 35(3), 159-180.

This reports the results of a complex statistical study using the National Study of Postsecondary
Faculty 2004. Of the comparisons made one was full-time vs. part-time faculty. Predictors of
satisfaction with faculty instructional autonomy were benefits and fair treatment of female
faculty members regardless of faculty status. One factor which increased satisfaction was time
spent on committees by part-time faculty. If they spent three hours per week they were more
satisfied. The study concludes that it is difficult to distinguish between part-time and full-time
faculty on this variable.

Kurland, J. E. (2008). Nameless, New Haven and Nichols. Academe, 94(6), 20-21.

The article describes three cases of abuse of contingent faculty that the AAUP became involved
in.

Mangu-Ward, K. (2008). Education for Profit. Reason, 40(3), 38-45.

The article is about the University of Phoenix. The school uses 95 percent part-time faculty.
One of the efficiencies is that students work in teams without faculty about half the time so
faculty only get paid half of the usual per course fee. Because of the use of part-time faculty
many accrediting agencies will not accredit University of Phoenix.

Manicone, N. (2008). Legal Remedies for Contingent Faculty. Academe, 94(6), 32-34.

The article describes some of the legal issues that might help contingent faculty. These include
implied contracts in the faculty handbook, constitutional claims and civil rights law.

Maynard, D. C., & Joseph, T. A. (2008). Are All Part-time Faculty Underemployed? The
Influence of Faculty Status on Satisfaction and Commitment. Higher Education, 55, 139-154.

This is a study of a sample of faculty some of whom were full-time, some voluntary part-time
and some involuntary part-time. Job satisfaction measures indicate the full-time and voluntary
part-time faculty have similar job satisfaction scores. Involuntary part-timers are less satisfied
with their jobs.
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McGee, M. (2008). Blue Team, Gray Team: Some Varieties of Contingent Faculty
Experience. In M. Krause, Nolan Mary, Palm, Michael and Ross Andrew (Ed.), The University
Against Itself: The NYU Strike and the Future of the Academic Workplace (pp. 97-112).
Philadelphia: Temple University Press.

This chapter in the book is directly relevant to contingent faculty. It should be read, however in
the context on both the graduate student organizing effort and the context of universities in
New York. NYU has been a school which has been trying to reach the top tier of research
universities. This chapter describes management tactics to do this on the backs of the
contingent labor force. In particular, this chapter describes the extreme stratification among
the faculty at NYU which management attempts to use to achieve their objectives. For
contingent faculty this involves much workplace exploitation.

McKenna, B. (2008, March 6). lllinois Adjunct Vote to Join Union. FACE Talk. Retrieved
from http://www.aftface.org/index.php?option=com content&task=view&id=61&Iltemid=63

A report on the vote of adjuncts in lllinois to join the AFT.

McKenna, B. (2008, May 7). A Resounding Win for Adjuncts at Henry Ford. FACE Talk.
Retrieved from
http://www.aftface.org/index.php?option=com content&task=view&id=346&Itemid=63

A report on how adjuncts at Henry Ford Community College established a union. Of interest is
how the management resisted the effort.

McKenna, B. (2008). Reversing Course: A Model Approach to Solving the Academic
Staffing crisis. On Campus, 28, 6-7.

The article introduces the AFT program called FACE, College and Faculty Excellence. The
essence of the program is equity for contingent faculty. The article claims to look at cost of the
program but only presents a bare and insufficient outline which describes the data needed but
not how the program works. One process for the model is "dropping the raw data into the
model and manipulating the data based on defined goals." (7)

McMahon, D., & Green, A. (2008). Gender, Contingent Labor and Writing Studies.
Academe, 94(6), 16-19.

With almost two-thirds of higher education faculty now part-time or full-time contingent this
has implications for the increasing number of women in academia. The field of English
Composition has been considerably feminized. The corporate university is not structured for
women's lives in general, and women contingent laborers are even more particularly
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disadvantaged. The authors point out that gender concerns and labor concerns are often the
same.

Nelson, C. (2008). Across the Great Divide. Academe, 94(5), 11-15.

Nelson, the president of the AAUP, notes the diminishing of tenure and tenure-track positions.
Only one third of faculty are now in this category. Some have given up on the value of tenure.
Nelson's argument suggests that tenure is necessary to insure the rights of academic freedom
not only to tenured full-time faculty but to contingent faculty as well. The AAUP put out a
statement in 2006 which would grant some of the rights of tenure to part-time faculty. This
step is necessary to prevent more erosion of faculty power and the complete dominance of
management.

Rhoades, G. (2008). The Centrality of Contingent Faculty to Academe's Future. Academe,
94(6), 12-15.

Rhoades has been active in the organization of contingent faculty. In this issue of Academe, he
explores the increasingly important role of this group. He argues that contingent faculty
organization must go beyond working conditions to hold managers responsible for what they
are doing to higher education. The prevailing logic of the market must be challenged.

Schrecker, E. (2008). Academic Freedom in the Age of Casualization. In M. Krause, Nolan
Mary, Palm Michael, Ross, Andrew (Ed.), The University against Itself: the NYU Strike and the
Future of the Academic Workplace. Philadelphia: Temple University Press.

This article is written in the context of the problems of union organizing at NYU. The author
relates issues of academic freedom to the corporatization of the university (in general) and the
development of the highly stratified two tier faculty. She recognizes that most controversial
topics will be avoided by adjunct faculty because of their lack of job security. Schrecker argues
that unionization is the only available way to restore academic freedom to the majority of the
faculty.

Stewart, B. (2008). Gaining Access to Unemployment Insurance: Many contingent
faculty attempt to supplement their income by applying for unemployment insurance.
Academe, 94(6), 35-36.

The article describes the best ways to do this.
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Street, S. (2008). Don't Pit Tenure against Contingent Faculty Rights. Academe, 94(3), 35-
37.

The issue discussed here is academic freedom. It is assumed that tenure insures academic
freedom so part-timers would have difficulty in this area. Street says that part-timers have little
difficulty in the classroom in expressing themselves; therefore it is not a problem. Academic
freedom takes place beyond the realm of tenure. Tenure instead is a symbol of corporate
gualification and conformity. Part-time status has more to do with tiers and class level in the
corporation and the ability of management to manage. The academic freedom that is
hampered is the lack of ability on contingent faculty to criticize management.

2009

American Association of University Professors (2009). Conversion of Appointments to
the Tenure Track. Academe, 95(6), 89-99.

The report notes the destabilization of the faculty due to the increasing numbers of contingents
(part- and full-time). Some schools, however, are taking steps to convert these positions to
either full-time or more secure employment. There are two appendices which describe some
activity in stabilization directions.

American Association of University Professors. (2009). Academic Freedom and Tenure:
North Idaho College. Academe, 95(1), 85-92.

The report describes the case of Jessica Bryan. This is good data on the instability of part-time
contingent faculty. Ms. Bryan's husband also worked for the college and got into a dispute with
the management. Since he had tenure the management could not dismiss him. Instead they
stopped offering his wife courses even though she had 13 semesters of continuous
appointments. AAUP regulations on contingent faculty were used to judge the case.

American Federation of Teachers (2009). American Academic: the State of the Higher
Education Workforce 1997-2007. Retrieved from
http://www.aft.org/pdfs/highered/aa highedworkforce0209.pdf

This report documents the change in the workforce of higher education. It is a rich statistical
analysis. The key findings are: 1) Two-thirds of the growth in faculty was contingent, increasing
to three-fourths of teaching staff. 2) Community colleges rely heavily on contingent faculty; 70
per cent teach on a part-time basis. Major increases occurred in all higher education
categories. 3) Tenured and tenure-track faculty declined from 54 percent to 43 percent since
1997. Tenure and tenure-track faculty declined by nine per cent at private research universities.
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4) Non-instructional staff grew by 24 per cent. 5) Administrative (management) staff grew by
41 percent primarily in full-time positions.

Cross, J. C., & Goldenberg, E. N. (2009). Off-Track Profs: Nontenured Teachers in Higher
Education. Cambridge, MA: MIT Press.

This book is limited to non-tenure track faculty (NTT) working at large research universities.
Either deliberately or inadvertently the authors seem to justify the use of NTT faculty at these
institutions. They suggest that such faculty are not hired simply to save money but that the
process is more complex than that. The process is centered on a corporate model of higher
education and its attendant management. What the authors fail to do is show how that system
denigrates the best that universities of this caliber have to offer. It is corporate management
by ex-professors (for the most part) that ignores learning outside of research. The best part of
the book is the description of how university corporate management works and how the faculty
fits into it. The authors ignore the perspective of adjunct faculty (particularly part-timers) in
their analysis. There is little or no mention of adjunct faculty major grievances: job security,
salary and benefits. Part-time faculty who are the vast majority of adjuncts get little
consideration. The authors' biases show up when they see part-time faculty as having other
jobs and providing a specialty for the school. What about all the part-time English Composition
instructors?

Chronicle of Higher Education. (2009). Highlights from the Chronicle's Survey of Chicago-
Area Adjuncts. Retrieved from http://chronicle.com/article/Highlights-From-The/48851/

Reports data from a 2009 survey.

Elsen, B. (2009, July 7). Shooting the Messenger. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2009/06/12/adjunct

An adjunct faculty member was fired at Stevens Institute after writing a letter to management
about low pay and asking for a discussion

Gulli, B. (2009). Knowledge Production and the Superexploitation of Contingent
Academic Labor. Workplace, 16, 1-30.

This is an excellent application of Neo-Marxist social theory to the problem of contingent
academic labor. It combines Marx's insights with humanism and a human rights moral/ethical
perspective. A particular insight is that contingent faculty are "included and excluded at the
same time." Gulli's summary best conveys the importance of this paper:

"The aim of this essay was to look at contingent labor in the academy and the
production of knowledge from the point of view of a critique of productivity and
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sovereignty. This critique shows the way in which labor, which should be understood as
human activity (i.e., not simply as productive labor, wage labor, etc.), is dominated by
the forces and movements of capital, superexploited, and construed as either
productive or unproductive following the needs of capital itself. This mode of
domination and superexploitation amounts to a violation of basic human rights, and this
violation cannot be remedied by the same system that produces it. In the specific realm
of knowledge production and learning, this critique also shows how basic human
potentialities, the source of wealth and happiness, are deactivated, disabled, in order to
enable and enhance the gears of productivity, profit, and competitiveness. Disabling
potentialities has devastating consequences in the life of individuals and in society as a
whole, producing pathologies that could instead be avoided from the start. In fact,
learning is nothing but the activation of potentialities. But learning to labor in a regime
of domination and superexploitation is a path to injustice, poverty, unhappiness, lack of
freedom, and illness. Learning itself is already labor, but a form of labor that is free from
sovereignty, and whose value is determined by the lack of violation toward that which is
to be learned. When the opposite is the case, the labor of teaching and learning appears
as unfree and bound. Any appeal to categories such as contingency and flexibility is only
a way of masking a more violent and crude reality: that there is no exit and all forms of
production (in our instance, of knowledge production) are subsumed under the logic of
productivity of capital. The only exit is therefore the total dismantling of this logic itself.
The reference | have often made to the principles of human rights and international law
should not be understood as a hope that a radical and real change might come from
above. Rather, it is a way of problematizing the antinomies constituting those very
spaces of institutional thinking and practice; a way of calling attention to the fact that a
discourse on human dignity (of absolute urgency today) cannot prevail as long as forms
of life activity, forms of labor, continue to be exploited and oppressed.”

Jaschik, S. (2009). AAUP Censures 4 Colleges. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2009/06/05/censure

The article reports on four cases of sanction by the AAUP. Three of them deal with the non-
renewal of long time part-timers by capricious management. This is the result of increasing
concern on the part of faculty organizations.

Jaschik, S. (2009). Calculation That Doesn't Add Up. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2009/09/14/usnews

The article points out that numbers of part-timers are under-reported to such sources as U. S.
News and World Report for its rankings. The article gives several examples of how the
calculations are distorted. This is particularly true at research universities.
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Jaschik, S. (2009). Creating a National Voice for Adjuncts. Inside Higher Ed. Retrieved
from http://www.insidehighered.com/news/2009/02/20/adjuncts

The article reports on an attempt to form a more structured organization to advocate for
adjuncts.

Jaschik, S. (2009). The Disappearing Tenure-Track Job. Inside Higher Ed. Retrieved from
http://insidehighered.com/news/2009/05/12/workforce

This article summarizes the AFT report on the state of the faculty 1997-2007. There is a
breakdown of the data by type of institution comparing 2007 with 1997. It shows the increase
of contingent workers and decline in full-time faculty.

Jaschik, S. (2009). Seeking Tenure 'Conversion'. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2009/10/28/aaup

The AAUP proposed a dual system of tenure. The additional tenure track would be based on
teaching. Adjuncts would be those primarily eligible for the new positions. The article
discusses some of the controversy over the proposal.

Jaschik, S. (2009). The Uninsured Adjunct. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2009/11/30/adjuncts

The article discussed the problems of part-time faculty in getting health insurance. In
Massachusetts part-timers are classified as consultants not employees so they are not eligible
for health insurance under state law. The article describes other situations in other states.

Jaschik, S. (2009). Using Adjuncts, Off the Payroll. Inside Higher Ed. Retrieved from
http://www.insidegighered.com/news/2009/8/11/adjuncts

This article is about an attempt to outsource adjunct employment. An outside firm becomes
the employer of record of the adjunct faculty member. The school (Kirtland College in
Michigan) would save money by not having to contribute to some benefits, primarily
retirement. This is an example of a management decision that does not consider people.

Kezar, A., & Sam, C. (2009). Institutionalizing Equitable Policies and Practices for
Contingent Faculty. Paper presented at the Association for the Study of Higher Education's
Annual Research Conference.

This is an interesting paper about how to organize contingent faculty. It provides steps and
stages under the rubric of testing "institutionalization theory." The latter for these authors
seems to mean acceptance of the values of equity. They describe a complex and well thought
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out qualitatiive methodology but fail to report data gained from the research. The paper has a
lot of value as an ideal set of steps for (including problems) organizing contingent faculty.

Landrum, R. E. (2009). Are There Instructional Differences Between Full-Time and Part-
Time Faculty? College Teaching, 57(1), 23-26.

The author ran several comparisons among multiple variables to try to determine differences
between full-time and part-time faculty. He used questionable statistical techniques for the
study. No significant differences were found.

Maisto, M. (2009). The Adjunct's Moment of Truth. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/views/2009/09/10/maisto

Maisto discusses the reasons for the founding of the New Faculty Majority: The National
Coalition for Adjunct and Contingent Equity. She advocates activism through this organization.
The argument is that it is necessary to improve working conditions for adjuncts.

Modern Language Association. (2009). MLA Issue Brief: the Academic Workforce.
Retrieved from http://www.mla.org/pdf/awak issuebrief09.pdf

The MLA position regarding faculty. It applies to both full-time and part-time faculty,
contingent and tenure track. The report contains 2007 data comparing tenure track and
contingent faculty.

Muzzin, L. (2009). Equity, Ethics and Adjuncts. Inside Higher Ed. Retrieved from
http://www.insidehighered/views/2009/05/11

The article deals with some of the ethical problems of using part-time and contingent faculty.
There is a discussion of race and gender within categories of tenure-stream and contingent
faculty.

Piss Poor Prof (2009). Adjunct Survival. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/advice/2009/08/03/adunct

A description of how an adjunct (English Comp) handled a 10 course load. He was completely
organized and most of his courses were managed via computer and online. There was minimal
student contact and teaching methods seemed questionable.
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Tam, T., & Jacoby, D. (2009). What We Can't Say about Contingent Faculty. Academe,
95(3), 20-22.

The authors have researched many variables relating to contingent faculty working conditions.
They discover, however, that data on part-time faculty salaries are difficult to come by and are
probably inaccurate. There does not seem to be much interest in correcting this situation.

Tracy, J. (2009). Professors file health care lawsuit. Boston Globe. Retrieved from
http://www.boston.com/news/local/massachusetts/articles/2009/11/24/professors file healt

h care lawsuit/

The article describes the history of the struggle for health insurance in Massachusetts and the
lawsuit that has been filed.

Trentelman, C. F., & Nelson, B. (2009, March 1). Adjunct Professors May See Cut in Pay
at Weber State. Standard Examiner. Retrieved from
http://www.standard.net/live/news/165840.

This is a good article which documents budget balancing on the backs of adjuncts,

Wilson, R. (2009). At One 2-Year College, Adjuncts Feel Left Out. Chronicle of Higher
Education. Retrieved from http://chronicle.com/article/At-One-2-Year-College/48844/

This is part of a series that appeared on this date. The article discusses the fact that part-timers
do not feel part of the faculty. There are some minor attempts to include them but they are
mostly ignored.

Wilson, R. (2009). 'Chronicle' Survey Yields a Rare Look Into Adjuncts' Work Lives.
Chronicle of Higher Education. Retrieved from http://chronicle.com/article/Chronicle-Survey-
Yields-a/48843/

The article provides some explanation of the data gathered in the survey. It references Joe
Berry who indicates that the data is probably representative of adjunct faculty. Some of the
data is provided.

Zobel, G. (2009). The Adjuncts' Mandate. Inside Higher Ed. Retrieved from
http://www.insidehighered/views/2009/01/05/zobel

"...more adjuncts are being hired, exploited and abused at more community colleges and
universities around the United States than ever before." Zobel argues that the reports making
this public are good because public awareness makes it more possible to do something about
the situation. Adjuncts should take the lead, in spite of their weak position, in correcting the
situation which is corrupting higher education.
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2010

American Association of University Professors (2010). The Collapsing Faculty
Infrastructure. Retrieved from http://www.aaup.org/AAUP/comm/rep/conversion.htm

This report, prepared by a subcommittee of the Committee on Contingency and the Profession,
briefly reviews the history of the increasing use of adjunct faculty who are not tenure eligible.
The committee suggests that this destabilizes the faculty. The recommendation is for a
modified tenure status for those who specialize in teaching. Examples are provided of schools
that have moved in this direction.

Bettinger, E. P., & Terry, L. B. (2010). Does Cheaper Mean Better? The Impact of Using
Adjunct Instructors on Student Outcomes. Review of Economic & Statistics, 92(3), 598-613.

The research investigates the differences in student outcomes based on whether they took an
introductory course from an adjunct instructor or a tenure/tenure track instructor. The
controversy over impact of adjunct instructors is reviewed along with data. This study on Ohio
schools discovers that adjunct instructors have a positive effect on student continuation in the
discipline in professional fields such as engineering and education. There is also a positive
effect in the sciences. Extremely sophisticated statistical techniques are used to come to these
conclusions. The research seems to be an example of statistical overkill.

Brindley, M. (2010, Nov. 8). Review Means Less Hours for Faculty. Nashua Telegraph.
Retrieved from http://www.nashuatelegraph.com/news/898849-196/review-means-less-hours-

for-faculty.html

The article reports reduction in adjunct faculty hours at New Hampshire Community College.
Management's reason is to promote academic quality but it might be to prevent unionization.

Brown, P. D. G. (2010). Confessions of a Tenured Professor. Inside Higher Ed. Retrieved
from http://www.insidehighered/views/2010/05/11

Brown is known as a supporter of adjunct faculty. He points out that 70 percent of college
teachers are adjunct (full and part-time) and graduate students. He discusses the exploitation
of this group. He has helped form two organizations to advocate for contingents.

CUNY Contingents Unite (2010). Statement on the Adjunct Waiver Crisis. New York:
Author. Retrieved from
http://cunycontingents.wordpress.com/category/uncategorized/page/3/

This is a statement that protests the union's new policy of not giving waivers to adjuncts for
extra teaching hours.
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Eisenberg, P. (2010). Tenure Isn't the Answer. Inside Higher Ed. Retrieved from
http://www.indidehighered.com/views/2010/10/07/eisenberg

Eisenberg argues that the AAUP's recent stance on adjunct faculty is too weak. It does little
about a two- tier system for the faculty and since managers will lose the ability to be flexible in
their hiring they will resist the change.

Epstein, J. (2010). Roping in the Tenured. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2010/08/17/cocal

An article about the possibilities of cooperation between tenure stream faculty and those off
the tenure track. Organizing efforts among adjuncts are discussed. The author seems
ambivalent about tenured faculty working for even joint interests with adjuncts.

Epstein, J. (2010). Visions of Adjunct Tenure. Inside Higher Ed. Retrieved from
http://www.insidehighered/news/2010/08/16/cocal

At a meeting of the Coalition of Contingent Academic Labor (COCAL), plans to "normalize" the
academic workforce were presented by the AAUP and the New Faculty Majority. The AAUP
plan emphasizes a form of tenure based on teaching and longevity. The New Faculty Majority
plan emphasizes a long term plan to equalize working conditions including compensation
(salary and benefits) and job security.

Hoeller, K. (2010, January 26). Adjunct Community College Faculty Need Job Security
that Two Current Bills Would Not Provide. Olympia Newswire.org. Retrieved from
http://www,onelist.com/community/CCC-PartTime

The article critiques new proposed legislation for attacking the little job security that adjuncts
have. Hoeller discusses the problem of adjunct faculty in the same union as full-time faculty
who supervise them. Part-time faculty should have the same labor rights as full-time faculty.

Hoeller, K. (2010). We Need an Adjunct Union. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/views/2010/12/09/hoeller

Hoeller lays out the case for an adjunct union. He places this in the context of a "class war"
between the two unequal groups of faculty in higher education. Each group has different
interests.
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Jaeger, A. )., & Eagan, M. K. (2010). Examining Retention and Contingent Faculty Use in a
State System of Public Higher Education. Educational Policy, 20(10), 1-31.

The article examines one aspect of the increasing use of adjuncts. Using sophisticated
statistical techniques the authors conclude that first year students who take more classes with
adjunct faculty are more likely to leave school that those who have less exposure to adjuncts.

Jaschik, S. (2010). Adjuncts and Retention Rates. Inside Higher Ed. Retrieved from
http://www.insidehighered/news.com/2010/06/21/adjuncts

A report on the North Carolina study which concluded that freshman students who had classes
with adjuncts were somewhat less likely to return to school. The article has a detailed
summary of the results. A spokesperson for the AFT points out that when adjuncts are given
good support the effect on freshmen is reduced.

Jaschik, S. (2010). Church vs. Adjunct Union. Inside Higher Ed. Retrieved from
http://www.insidehighered/news/2010/11/12/Manhattan

The article describes the issues in attempting to unionize Manhattan College, a Catholic college.
The legal issues are explored.

Jaschik, S. (2010). Do Caps Help Adjuncts? Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2010/04/22/adjuncts

This is a report on the Professional Staff Congress (the union at CUNY) refusing to grant waivers
for extra hours for adjunct faculty. They see management exploiting adjunct faculty by using
the extra hours wavier. Contingent faculty have protested the union’s action.

Jaschik, S. (2010). Documenting Adjunct Work. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2010/09/27/adjuncts

Reports on a survey of adjuncts about working conditions for adjunct faculty.

Jaschik, S. (2010). How Fast Is Fast Enough? Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2010/03/29/adjuncts

This is a report on a forum for adjunct faculty held in San Jose. It was primarily an opportunity
for part-time faculty to complain about their working conditions.
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Jaschik, S. (2010). How to Avoid a Union Election. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2010/06/17/eastwest

The article reports on the union avoidance tactics used at East-West University (lllinois). No
adjuncts were hired for summer school so a union election could not be held. All adjunct hires
had to be interviewed by and approved by the president which seemed an intimidation tactic
for those who favored a union.

Jaschik, S. (2010). Making Adjuncts Temps--Literally. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2010/08/09/adjuncts

A report on community colleges hiring part-timers through a temporary agency. The article
gives the managerial justification of the practice.

Jaschik, S. (2010). Teaching or Preaching. Inside Higher Ed. Retrieved from
http://www.insidehighered/news/2010/07/15/illinois

The article deals with academic freedom and adjuncts. The case of Kenneth Howell, an adjunct
at University of lllinois at Urbana-Champaign, is analyzed. Part of the presumption made is that
teaching should be "objective." If it is one- sided some make the case that it is not teaching. An
adjunct raising such non-objective point of views can be and is terminated. A tenured faculty
member would not be.

Jaschik, S. (2010). What Adjunct Impact. Inside Higher Ed. Retrieved from
http://www.insidehighered/news/2010/05/03/adjuncts

This report is on a study that found that there was no negative impact on students from being
taught by adjunct faculty.

Jaschik, S. (2010). Who Gets Bumped? Inside Higher Ed. Retrieved from
http://www.insidehighered.com/news/2010/08/11/madison

The article describes the dispute between full-timers and their unions and part-timers and their
unions. Full-time unions have negotiated rights to overloads which push part-timers out of
courses and deprive them of income.

Kezar, A., & Sam, C. (2010). Understanding the New Majority of Non-Tenure-Track
Faculty in Higher Education: Demographics, Experiences and Plans of Action. ASHE Higher
Education Report, 36(4), XI-XIV, 1-132.

This report primarily reviews some of the major literature on contingent faculty. Itis an
attempt to clarify a number of issues and sometimes it succeeds. The major problem here is
with categorization. The problem shows up as the authors argue that three or four broad
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theories inform the studies of non-tenure-track faculty: Economic, Sociological, Political Science
(very little discussion of this) and Psychological with the possible addition of Organizational and
Labor Relations Theories. At different points it is argued that these theories are both too broad
and too narrow. The authors advocate cross disciplinary work but are not clear about what
would go beyond what they cite. The problem stems from the conception of theory used here.
Simply stated there is no single overarching theory which characterizes these disciplines. Broad
perspectives would have been a better and more accurate characterization instead of theory.
Categorization of ideological perspectives is also flawed by division into two parts: labor-
oriented and gradualist approaches. The volume misses a managerial ideology which
dominates most of the literature. The ideology of the authors seems to lean toward the
acceptance of the status quo trend toward the use of more and more temporary faculty. They
also lean heavily toward the reform of tenure. The value of this work is in its fairly
comprehensive review of the literature in this area.

Kudera, A. (2010). Fight for Your Long Day. Kensington: Atticus.

This novel is about a day in the life of a part-time adjunct English professor. It does a disservice
to not only adjuncts but to all college faculty. The "hero" is best described as a born loser and
this may fit into Kudera's point of showing the distressed lives of many part-time faculty. The
caricature is insulting. There is very little here about the teaching lives of adjuncts and "Duffy"
could be best described as incompetent. The important relationship between management
and adjuncts plays no part in the book. Kudera spends time with not funny caricatures of
students which shows some of his biases. He also uses many pages to vent about current
events which have little or no relationship to the work.

Longmate, J., & Cosco, F. (2010, Aug, 12). "Program for Change: 2010--2030” (A Proposal
for Discussion). New Faculty Majority. Retrieved from http://newfacultymajority.info/PfC/?p=1

The New Faculty Majority has been trying to organize contingent faculty. This detailed proposal
outlines a platform for eliminating the two-tier system of employment not present in higher
education.

McCrew, H., & Lintener, J. (2010). A Primer on Improving Contingent Faculty Conditions.
Academe, 96(4), 43-45.

The article discusses the processes that led to some improvement in working conditions at the
University of Dayton. Salary inequities were left unsolved as were job security issues. Overall it
seems that the effort produced inclusion for the part-time faculty at very little cost.

Nelson, C. (2010). No University Is An Island: Saving Academic Freedom. New York: New
York University Press.
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Cary Nelson is the current president of the AAUP. He starts from the proposition that the AAUP
has been the leader in defining academic freedom and attempting to enforce it. In the process
Nelson provides a detailed history using the policy statements of the organization going back to
the original statement of 1915. He relies more often on the policy statement of 1940 and
subsequent clarifications to the concept of academic freedom. Many challenges to academic
freedom are discussed along with examples. Unlike other publications, however, this book
places the increased use of contingent faculty at the heart of diminishing academic freedom.
Job security is necessary to insure that college faculty can speak on a variety of issues both
inside and outside of the classroom. Faculty with the extensive academic education and
experience should be able to make decisions about the content of the classes they teach
without managerial interference. Faculty peers, not managers, should have the expertise, raise
guestions and make judgments. Without job security, faculty are at risk. In the case of
contingent faculty we find self-censorship to be the norm (violating the educational process).
Nelson describes the organizational dynamics of the AAUP, including its strength and
weaknesses. He emphasizes the workings of Committee A on academic freedom.

Nelson, C. (2010). Solidarity vs. Contingency. Inside Higher Ed. Retrieved from
http://www.insidehighered.com/views/2010/09/07/nelson

Nelson, the president of the AAUP argues for the AAUP position that tenure is the only fair
solution to the adjunct problem. He makes a strong case that this is the key to maintaining
academic freedom. This is a summary of the detailed position that is laid out in his book, No
University Is an Island.

Schmidt, P. (2010). Advocates of Adjunct Union at East-West U. Score a Big Win. The
Chronicle of Higher Education. Retrieved from http://chronicle.com/artilce/Advocates-of-
Adjunct-Union-at/125748/

This is a report of a part-time faculty group who were unjustly denied classes by management.
The NLRB ruled that management was interfering with efforts to unionize the part-time faculty.
A settlement was arranged and perhaps a precedent set.

Sweeney, |. (2010). Dear Adjuncts: Don't Get Sick. Inside Higher Ed. Retrieved from
http://www.insidehighered/views/2010/07/23/sweeney

Sweeney points out that even full-time adjuncts don't get health insurance. If they get sick,
they cannot afford the care necessary unless another family member works and has health
insurance.
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Dissertations and Theses Granted 1974 to 2010

Africano, S. A. (2008). Faculty communication through interactive technology. Thesis (M.A.)--
California State University, Long Beach, 2008.

Allison-Jones, L. L. (2002). Student and faculty perceptions of teaching effectiveness of fulltime
and part-time associate degree nursing faculty. Thesis (Ph. D.)—Virginia Polytechnic Institute
and State University, 2002.

Ashford, G. B. (1993). Perceptions of administrators, full-time faculty, and part-time faculty
regarding the economic implications of the future of part-time faculty in Alabama's state
community colleges. Thesis (Ed. D.)--University of Alabama, 1993.

Avery-Cooper, L. J. (2000). The not-quite person an institutional ethnographic analysis of
women as part-time faculty. Thesis (M.A.)—Laurentian University of Sudbury, 2000.

Barba, G. R. (1998). Part-time faculty and student perceptions of the usefulness of student
ratings feedback for improving instruction at La Salle University, Ciudad Obregon, Sonora,
Mexico. Thesis (Ed. D.), Private School Education Program)--University of San Francisco, 1998.

Beckford-Yanes, C. A. (2005). How adjunct faculty's professional work experience affects the
community college learning environment. Thesis (Ph.D.)--Colorado State University, 2005.

Bennett, K. (1997). Development of a general part time employee scheduling model and
solution procedure. Thesis (M.Sc.Admin.)--Faculty of Commerce and Administration, Concordia
University, 1997.

Bernhardt, R. G. (2009). The potential for engaging part-time faculty in community colleges in
additional roles: Perceptions and attitudes of part-time faculty and administrators. Thesis
(Ph.D.)--University of Toronto (Canada), 2009.

Berret, B. A. (2007). Examining the participation of contingent faculty in the shared governance
of institutions of higher education. Thesis (Ed.D.)--Widener University, 2007.

Berry, J. (2002). Contingent Faculty in Higher Education: An Organizing Strategy and Chicago
Area Proposal. Thesis (Ph.D.) — Union Institute and University, 2002.

Biletzky, P. E. (1996). Instructional methods used by part-time faculty employed by southern
[llinois community colleges. Research paper (M.S. in Ed.)--Southern lllinois University at
Carbondale, 1996.

Biro, S. C. (2005). Adjunct faculty perceptions about their preparation, support, and value as
online instructors. Thesis (Ed.D.)--Widener University, 2005.
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Blackledge, L. L. (2005). Silent revolution: the effects of hiring part-time faculty verses fulltime
in the community college. Research paper (M.S.)--Southern lllinois University Carbondale, 2005.

Bogert, D. T. (2004). Use of part-time adjunct faculty in community colleges a multi-case study
of three Florida community colleges. Thesis (Ph. D.)--Florida State University, 2004.

Bonesteel, M. D. (1994). Part-time travelers: the impact of organizational culture on
socialization and satisfaction. Thesis (Ed.D.)—Syracuse University, 1994.

Borgsmiller, R. G. (1995). The degree of satisfaction among part-time faculty employed at
southern lllinois community colleges. Research paper (M.S. in Ed.)--Southern lllinois University
at Carbondale, 1995.

Bowman, L. S. (1995). Work satisfaction and group differences: full-time and part-time faculty
in community colleges. Thesis (Ph. D.)--University of Colorado at Denver, 1995.

Boyle, E. (2005). Working conditions for women contingent composition faculty in the local
context. Thesis (M.A.)--Colorado State University, 2005.

Broderick, R. (1993). A study of professional development of part-time faculty at Eastern
Community College. Thesis (M.Ed.)—Memorial University of Newfoundland, 1993.

Brown, J. C. (2007). Full and part-time employee stress and job satisfaction at two upstate New
York colleges. Thesis (Ed.D.)--University of Phoenix, 2q007.

Buffaloe, L. W. (1995). An analysis of the North Carolina community college system policies and
practices for part-time faculty. Thesis (Ed. D.)--Virginia Polytechnic Institute and State
University, 1995.

Burbano, C. M. (1987). The effects of different forms of student ratings feedback of subsequent
student ratings of part-time faculty, Thesis (Ph.D.)—University of Florida, 1987

Burke, W. A. (1989). Comparative job satisfaction of full-time and part-time faculty at three
selected Rhode Island colleges. Thesis (Ed.D.)—University of Sarasota, 1989.

Burleson, G. W. (2004). A Delphi descriptive study: employment issues of adjunct faculty in
higher education. Thesis (Ed.D.)--Northern Arizona University, 2004.

Cain, M. S. (1991). Integrating adjunct faculty into a community college humanities division: an
organization development model. Thesis (Ph. D.)--University of Maryland at College Park, 1991.
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Calvet, D. A. (2005). From road scholars to road warriors: a study of leadership profiles of part-
time faculty union activists. Thesis (Ph.D.)--Claremont Graduate University and San Diego State
University, 2005.

Carter, C. S. (2004). Rhetoric and resistance in the corporate academy. Thesis (Ph. D.)--
University of Louisville, 2004.

Casablanca-Torres, M. (1987). The relationship of education and experience to teaching
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